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OffllPTE!R n IKTBODUCTIOH . : . \ ^ : 

k. Background to the MisBion '^ i / 

For 80196 time now, authorities of the Impexiial Ethiopian 
Govermenty notahly i]^ the Hi^^ of Education as well as 
those concerned with the development of tte Ktile : Sellassie 
I Uhiversity (hersinafter called **HSI Tfaiversity"), have been 
conscious of the inadequacy of the present educational ^stem 
to meet tte social" and ecor xiic needs of a largely mral/ 
agricultiiral society^ they have also <iue8tidned if it i»:^vided 
reasonable equality of educational^ pppor^mity to all^.|p(^oups 
in Ethiopian society* Evidence has shoi^^ 
provided for a veiyrestri giroupy'has pre paired people for 
a narrow ranjge (^^^ has -been expensive and has not 

alwsQTS been relevant* Noreovery the hi^ drop^t rates in 
Ic^r primia^ 
among pttidlSy . the: M 
vpxfims^^'s 

iied the educatic^aljay - 

- -^^U2« IfevBrtheless t^^ Ethioidan: educational 

system h^ 

disMtisf €U)tion^a^ for conti^luing iminrovemdnt • A 

vlbnjf tern pi 

Exiansion of Ethiopian Educiation^* : In 19^6 a coomittee was 
appointed by the Council of Ifinisters t o report on the 
operation of the educatib^ 

have witnessed a critical debate among educ^torsy parents 
and^'gbyerxnent - officials, iM 

student dema^^ 7 

1«3« JUi re£^^ and 
the:^vetopment of ti^^^ pertinent to 

quote His liDiiperial Metjestyt idxo stated in his address on the 
occasion of the first cc^ 

t^the ipMidiate and practical aiia of ^ this institution ob^ously 
is toleducate tbs, Ethiopia youth jan^ prepare them-to 
seirve their count:iyV be technical , 

it imst noj^^^ heritage 
if it iier to l«ar fruit^^wod^^tf^^^ well adapted 

to Ms enviroment an^ of his skills 

facilitated^ (1) ^ > ^ 

Following the aboye-^ntioned bbjecti^ President iklilu Babte 
of the Dhivbrsity to^ Itoiversity 
mujrt: be/ moi^ deetily oonMrmd with problems of change in 
Bthiopiai*' }sf (a) developing a fifliarp f 6cus on contemporaxy 



(1) Hs Imperial Ife^ for 
I>eveloii&ent%: iu^^ 
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; iserues of econoodo €md political develo 

and ch^)ge; (b) recoi^zing that on^ cause of student unrest 
is the failure on the part of the Dhiversity to he relevant 
and be concerned with oontemporaiy issues} (o) recognizing 
that a. curriculum, built around traditional disciplines and 
cqwses -restricts its capacity Vo a^^ * 
Hb present day problems} : and (d) re 
Dhiversi% must irmoyate,^^^^^ 
; _ .to teach students, and byiv providing sendee to vriider areas in 

\ \ the com^i^# (t) ^ -\ r 

1.4. While ^ the HSI tfaiversity hw benefitted from advice by various 
Advisory conjmittecs, the Mnistxy of Education and Fine \Art8 
oh. its part T^/as contemiiating^W^ the entire educatioi 

sector. Follow&gr.an a^ idth the International 
]>eveloiiDent Asspcia^^^ (I2>A), sucij^iliate of the International 
Bank f or Beconstkuction aM Deyelopment, tte Educatiq Sector 
Review was launchei^^^^^ 

i ^ exercise was to formulae recoimen^^ - 

\ the ftiture. Xb eaqpected that these will lead to (a) major 

\ I ^ reforms of Vthe entire educational flystem foQussing on the 

! \ maadmtun, utilization of ^^^^ 

I and (b). closer integration of educati 

ecpnomic and^ocial deveiofment by gi^ng special attention 
-to problems of iw^^ developiient^'ai^ of decentralization of 
^ ; the mfittMigement of t^ 

1«5V I^&ri3U,l^^^ in terms 

of^ specific projects needing assistance frqm lfflBK^ and 
foiloidjrig its 

lAich fcgcmal^a^ integmted, 
the Imperial Ethiopian ^Goveiraftent. requested the Director 
* General of miBSCO to; {ore«dc8 a m^ to 
V steady aid eva^ .^^^^ 
; ^lAiiyersity and^ f ox^^ 
posBdble ejcpansion.J^^^ 

?• Tfeims of Reference of the| Mssion 

im6. The ^ms acoozdingly brga^ undertake a 

st\xdy of the> academio^^^^a^^^ of 

Extension at HSI tMversity, incitiding^^ offerings 
■ty way of curriculum, the pwseht^a^ 
- . orgcmizationad /Structure, the resb^^ 

, present fin^moial situatiom^^^ study, the 
. - lassibn ftirther asked -to id^ si^ficant projects 
x^qui^ 

«u3d to foxnulate recoimDendatiotis relating to sug^^sted actions 



(1) S^tmS^ 

Eduoatton t HSI University,. I97I , ' page 
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that need to ht iakBti the DhiverBi"^ for (a) education 
and training of peoiie to run the Bxtenaion program of the 
IMverSity «us it expands, (b) developing 4 machinery and 
procedure td aseess "She changing needs of the adult 
jopulatiwi of the coimtiy, k^ (c) attracting financial 
aesiertance; ' ; , 

1.7. TMle acoomidiisthing its tatfc, the ffission was ma^ 
of the prevailing differences of .opinion about the role, 
function and aohieviMiients of 2brtensiai. ait the team has 
attempted to he forward looking, ascertaining the hest 

■ plans for the developnetrt of lEitension iSx the interests of 
the Ethiopian spciety and of -the Bnpire. 

C. Organisation of the Mission F 

1.8. !rhe lfissi(»4 composed of Professor Charles A. UedMBeyer^ 
liighty Professor of Baucation' at- The Uhtver^^ IJisoonsin 
Extension, Madison, U.S.A., (Leader) j Professor Bupert D. 

' Goodman^ Senior Lecturer in Education >t the Dhiversity of 
' Qiieenslaaa, St; Lttoia^ itaatralia, (MraT)er)f 

It. Balbir, Di^sion ' of Hleher Bducatitwa, HHSSCO ftadquarters. 
Parts "(li»mher*-&cretMy). ^'r '-^'-'r''' r:':: s':":^'^ 

1 .9. In accordance with tte ahoveHowntiooed terms of reference, 
tW mssion undertook fieW-4«rk in Ethiopia fw 

: to: August 15, 1972^ hriefing and fiehri^^^ 
Ittssion was MTsne^ in Parisf and for one member at the 
UHESCO Regional Off ioe f or KkeaU in Ban^ok* * 

CHAFIER 2. an hjgtorical oversew (1) 

Ertension Precedes founding of Haile Sellassie I Paiversity 

2.1 . The Extension Division of the HSI ttiiversity completed ten 

years of its existonoe in 1972, hut it had students who joined 
long hefore the estaUirtnsnt of the ttaiversitir iix ,1961. 
Extension had prior existence within the framework of the old 
tMverslty College of Addis AhaU, iM<* »^ 
exi8teS<* in 195lf aad ^he^^^^ wa» 
preceded Ijy the nieht sdiool, Berhaaeh Zarenew, which was 
foi^ly inaugurated V a» IaP«rti»l M^^^ 

Ifc^hit 21, 1940 E.C., and whit* was run hy the French Canadian 
Jesuit Fathers. 



(1) The Chapter is based on (a) the report: "The TMversity 
Extension: the lart teft jears" Cl972) and other jwblished and 
unpttidiedted papers written by Dr. Solomao InquAi,Dean of 
Bbiversity Ertension at HSI ttoiversityj (b) documentation made 
availaWe ly the Itoiversity, and (c) first hand infoimation 
gathered \v the lOESCO consultants during their field work in 
Ethiopia (23 July -15 August 1972). 



2.2. Inaugarated in .1952 asytho emnine non-degrea law progromi naiialy 
catering to the upper working blase of citieena of Mdia Ababa^ 
extenaiott became 9 in 1953^54 1 the Ifrdvenity Collego iddis Ababa 
Ertenaion Department (U#C#A*A« Ebctenaion)^ IMer it a new nane, 
Exteneion offered couraea in Artay Jaaineaa and Fablic /jminiatra^ 
, tiohy and Social and Political Science to part--tlme atudenta having 
approximately the equivalent of a hi{^ achool education* Y!hen the 
U#C*A#A. Exteneion opened ita doora in Januaxy, 1934f it had 150 
atudenta enrolled. .?Ihe numbeT reached 250 by October, I954f and 
367 Iqr October, 1956* Couraea offered were initiallsr reatricted 
to the certificate levels thej were xater expanded to include the 
BA Degree. The certificate reatricted to Buaineaa and Pablic 
Adffliniatn^tion couraea practically required the completion of half 
of the credit re^piirement for the degree • Part of thia practice 
waa abaadoMd iiith the eatabliafaMnt of the Utaiveraity* The 
year 1955-56 waa alao the beginning of a program for tnaervioe 
training for teachera, but it ia not Jbioun preoiaely idien and id^ 
z thiar jirc^jTM 

2«3« Initially Law aa ah aapect of Extenaion aeema to have been^h^^ 
aeparately* From amocg 121 entranta ewdled^ 1952f the f irat 
^ group of 39 atudenta of the four^year evening law program obtained 
their dipLomaa in 1955* The couJMiea of offeringa in Law underwent 
a thorou^ reviaion following the academic year 1955*5 An 
Mvamced Diplcma in Law program waa introduced ^ 1956 ixA 
texminated izi 1958^9 after graduating 12 atudfnta, and the 
"Ixtenaion pro^a^rasi in Law waa cloaed at tte end of the academic 
^ar 1959<-60. TImi f irat batdi of Extenaion atudenta obtained 
their Certificate in Adminiatraticn in 1957» f ollomd by 9 
graduatea in 1958* The Engineer^ ^C^^ 

daaaea in 1957* Study towarda the engineering degree throu^ 
;extenaion did not be^^n to be implemented untir the academic 
year 195&-599 and tteere were^few gnduatea at the time of the 
eatabliahoent of HSlTlMverafi^ 



{ 2.4^ Vo formal School Lea^dng Certif icatej wm reqidx^^^^ foriadmiaaicn 

\ ^ ^ " to evening claaae8| but atudenta wehi^^^e of 
I / - tlMir paxf oznance in an &^rlidi^ 

I Pollege* 7 Studenta Mre a mixed g^ 

academic qoalifipatiim^^ 

thoui^ appeasing to be ap^^^^ were in the tradition of 

I liberal eduoation9 e9q;N)aing the ati^ of 

I aubjects in the languai^ai humud aocial acience and natural 

I aciencea* 

I 2*5* Since the daya of the ^Utaiveraity College of AddUia Ababay and 

becauae of ita early ccMdtm^^ 
1 a few people in Ethiopia; have 

I , voMtiohal educatlm i^^^^^^ 

on a part-time baaia* 



.5. 



2.6. In tfas firirt offioUl rtport (19^9-^) of tb* Uiivtraiiy of 
Dtah tOMi idiioh fatlpod pl«a BSZ llaivvrtity, » rtooBBtadLatioii' 
was Mdt for tbt dlTtnifioatioa of offoxiags and f inaaoial 
aapport with a viow to atvtnsthanine Eztenaion to that it 
oonld grow into a Uidtion of Gtmral Studiat aad Strvi6aa, 
"as soon as possihia." Hten ths HSI Tfaivtrsi'^ was 
inoorporatad as a national institution, it opfcod for oaatrally 
•dainistarad aztansiott work, and appointad «. 2)»an of Xxtansion 
idio was tanporarilsr dasignatad as tha Saan of tha Sdiool of 
Oamral StuOiaa, "to oooidinata.all part-tiaa studios in tha 
'Oiivarsi'^. Bowtvar, tha!ra was no iasadiata dianga in^ 

prograBf staffing* or f«a*4trttotura. Bvazything oontiautd 
' as hafora. ^ ' 



Ottidalinaa for KttWMion 

2.7. Bar Iact< asion"^pwig]S« is»' oonoaiipad 1^^^ 

aaaas of raaobing inbrtasing studants juai was gaidad 

V tha f<Alo»iiag thraa pxinoiplM^^^^^^^^^^^^^^^^^^^^^ 

X) fo prflwida for adidt adnciation faoilitias wbtra 
tbB/ did not' aZLst snd mdca oootinaing aduoation 
a raali-^ ia araas lAara it was still nonasEistaat. 

11) fo offer studants froi provinoaa tha aana 
-a^ 

flthar studaata vaaiding in iddis Ababa. 

in) To dawlop a Mnsa of rasponsibilitjr towards 
thosa paopla rasidiag in tha provinoaa. 

2.8. Following tbast prinoiplaa* a naolaus axtansion prograa vas 
inauguratad in A«ara, first starting in I962 as a susaar laoitura 
sarias and than davaloping into a ragolar oantar in JanaaxgTf 
1963. fbllowing a ftiaaibilitar ctuSar "ora Ixtansion Cantars 
waza opaasd (in Stptaabar, I9&) It Obnaar, Bihr Bar, HKMr, 
Sabn Ztit, and lasaxath, and (in Stptanbar, I965) st Six* Bawa, 

JfaMawa and Jiaaa^x H9wavar, following zaai^pnd.Ml;^aotivitias 
and tlM univaila^i^^^ 

tha apot, ohly t&rsa oantairs ara in oparation in 1972 ootsida 
Addia AbalN^ vis. VUni^ Burar. 

Pacnl-tar Ls^tf-aticn on Brtahaion : 

2.9. Aa a oautrally adainistarad imit of the Ifaivarsity, tha Extansion- 
Division waa bagii^iing to gtar ita woz!: so aa to aarvioa all 
faoultiaaf this ralationship had to be daf inad bgr zulaa aad 
ragtdationa proparlj proanlgatad bgr tha Faculty Connoil, tha 
hifl^st lagislatiYO body of the tftdvarsi'^ in acadwaie sattersb 
Coniequantly, a serias of legiilatiooa ware anaotad in 1965t 1966 
and 1967, having aa tbiir oantral thaM tha datazadnation of roles 



of ths faottlti«s vis a vit the SacUnsion I>ivi«io&, lAow pirogxms 
out «orMs acadMio V»ndLari«s. Ttm l«^il«tioQ left all 
aoadenio juriadiotioii to the f«Ottlti«« and aost adBiaittntivt 
dkoiaiont to Eztonsioa.: A fow of tbo Mdiont fMturos of thtae 
logisiationA «ro tb* f olloHing: . 

I) On tte idiolo, Extonsion Mgr oany oat •dnoatioml 
<f " •otlvitios rolatod to tbt zvpliofttion of tlM roeolar 

cttrrioulvjB of orodit ooums. Bbvovtr, this do9s 
not szolnti* tho ortsmiaation of paUio Isoturos, 
iiiiiturs and woxtaihopa f or >i0O"Cr>dit porpo— 

. n) Bftaoatioral Tfoxk of tb» Extansioii BiTiaion tfbould te 
aupporkad iQr means of oorxasponaanoa e^xoation (the 
Brtension SiviaHon had already oonoeived of this 
Mthod in 1962-63). 

ni) ISsm prinoipiu of a unifom sidaxgr soala ahoald Im 
^4 apiiliad for^allidka^B^ofe^^ert^^ - 

IV) Tba aaxiinM period of tiae pen^ 

a Degree nU set at 7 years, though this ws later 

sMnded liy the legicaation of ])eoeB^^^ 

10 years, depenSing on the aerit of the oase of eaoh 

student . This aaendaent also changed the MxianB 

peiBissible load fjpoo 8 hours per^^i^^ 

to 10 hours per i«efe, per sewster, aai.exoejtionally 

to 12 hours luader certain oonditioas^ per senester. 

V) The legislation laid dowi hroad-iaoadeoiic guidelines 
pertaining to adadision of stiidents throned the . 
Board of AdBiseion, aoadenio standards aad the policy 
on recruitBient and hiring; of staTf for the Exteneion 
Division. The 1966 legJ.slatioo iafcroduced another 
notaUe factor, that the degrees awarded to extension 
stttdents^should Itidioatiu the source of the degz«e. 
(Ihi« Mems incongruous since all degrees u« awarded 
hy the faculties, of. 3.33 below) . 

2.10. At the tiM of the opening of the BSI Dhiversity in I96I, the 
T^f^f^loidnff types of courses iiere of fereds (») courses ^Leading to 
the B.A, Degree; (b) secondary level courses preparing students 
_ for the Ethiopian School Leaving Certificate; and (c) various 
non-credit courses for special interest g;,>oups, neinly language 
study, «aong ^ch t»s a courfie in Aiharic for foreigners. But 
the phasing cut of secondary school level and non^gree courses 
fron Sxtensim has been an important later develcpnont. !Ihe 
Faculty Council decided recently on the complete abiandonMnt of 
the invdvenent of BSI Tjtaiversity in rnxoii courses. 
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2»11» The Bztensioti Division had at a£i early stage attempted to 
develop and diversify progr^os and o^erings at the 
certificate, dipLoiaa and digree levels; . as a matter of fact , 
two of Its initiatives co launch diploma and degree courses 
in Public Adiainistratloni in 1966t and a diploma prograa in 
SociolO:'^ in I969 wftre throttled hecause they were not the 
replications of xnajor suhjects in the Facul'fy of Arts. 

2.12. The attached tahle (T^hle l) shows the growing trend in 
enrollmehts over the last ten- years; figures hef ore 1967 
include the miEil)cr of; students enrolled in the remedial 
8ecox)dar/ £K)hopl level Jiuod the ^v^ courses 
that were offered at that tine. 

2*13* The Bxtensitnx ])xvision has hecb collet tuition fees from 

its students ^inoe its ijaception* The sooroes of^ income other 
than student fees am: app^ 

special examliiatx<m fee,^ aM fee for late 

enrollment. Li addition to vazdous services such as persocmel, 

purchss.ipe, aM financial adminictnttiont rendered Igr thia 
Ubiver&ity t?> the^ 

lihicqcy and (rther facilities, and the payment of electricity 
Mlls^ Ertenisidn txa^ 
' support fori aU its progi^^ 

Division is esqp&cted ta be self---si^icient with respect to all 
cafih outlcQTS* : This Imfdies^thaV i^^ salaries^ 
cost of supply c^xttmiicaticaif^^^t etc. from its 

own Inccxoe* ^ It is reported ttoit dt^^ 

income and expend Mvisim ikva^ te^ rapidly 

closing,, and that fq^^^ 1971-72, income was 

suhstantially hi^i6r than eoqEIBniiture • 

CHAPTER EVALtllTIOH PRS PBOCgUfflS 

Bitroduction ! > : ; . : 

3* 1 • This Kission iM^a^^d^^^^ 

aiipects Ebctension done HSlflMwirsity wittt a view towards 
its eyaluation. , jThe ^th^^ this 
evaluation process hM heen^a time--c(msus^^ within 
. the limits cdE^ the time availahle, th^^ ahle to 

gather and assess a great iS^id of evidence from a variety of 
sources;^ : Documents and^ r^ and of the 

Sbctehsidn Bivision have heen c^i^ftillyrstudied; - the Report of 
the Educ^ttion Sector Ite^^^ vaxloas Task 

Forces hkve been most Appendix TL^ Bibliography, 
at end of this i'e?ort)i; Senior members of the Tteiversity staff, 
the Deans ;bf^he Fiaculties (^^^ 
* and the Dean and Stj^f the Extension Division have all 
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provided' the ]&88ion with points of view and evidence aboat * 
extension* In the idder comninity the Ifission interviewed 
naiqr senior iMBibers of the g ov e i MDent t private organisations - 
and of the church* ' Sone of these have themselves heen closely 

^ associated with extension either as lec^turers. or students or 
both; All of these are how occupyiiiglpoBittom 
in areas idildi ixBptUige closely on the work of extensicm* . TbB 
Mission also extenaed its inqoiries to Extension Centers in ^ 
Bebze Zeity Anara aoid Su^ taliced t o the staff invcaved 
in teadiing Sbctensicn courses* sose cases stents provided 
iidLOitional evidence for the these sources and 

others^ the Mission has been able to acquire the date to make an 
objective assesflwnt and evaluation of the Sxtension IMLvision and 

^ its work at HSf Iteveri^^ C ' ^ 

3*2* Evalmtion of aigr xoiivenit^ dep..rtisuit is hot a siiaple or easy 
aatitor^ and the Ext<mslQn J>ivision^h^ sons nhiqw distinguiid^^ 
features iMch adDs^ass^ssient e tlhe l&ssion 

has been glided V that extehsipn m 

by t^ Mctcost to iMch it hauB aidiie^^ and i^irposes 

as set downTflr Odversl^ li^gislatim^^ *nc* there has been an 
exandnation of the concept <i extencdoh as detendj^ f rom tiine 
to ti»e l^f vari w 

indices* Has it aittract^ a large nnvber of students, not only 
f r<n iddS^s Abab^ 
ar^ bein^ off ered ahi how »le 
consM^rs* nseds to the inahpqlier ne^te^ 
iiell tw^ aie the stiflents? ; What details of ci^^ 

a'Hrition an^ course ccnpletion rates^ exomii^ and 
gradnation^^^^^^^ t His tSe Divisi^^^^^ pl^ysical 
tt^ financial iesouroes to^ aiMeve the 6b jectives the Ohiversity has 
^ detexniMd?> finance, 
teaucte^^ the l.aig ruh,E*te effectiveness of the 

lAviadon is detezmihe&-%^the etf icdenqy of the decisionHaaking 
pnk^ess idthin the^ C ^ How does the adniiniflrt?ative 

aach^xgr xelatinr to tto Mvitrtctti woA^ yDcm enauuce o&ooth, 
efficient bperatidns in ifcch to at with a 

maxiow (^siderition of feUvatit facrtbrs in a minioium of time? 
DoSs it oierate w^^ 

all thoi» involved in t^^^ i» harmony 

to foxrolate policies 1^ i*s 
obligations to the tti^^ the coflmuidljjr, and the Etopire? 

3*3* Before givi^ ah overall assesament of extenti.ou, the Mission 
first of all coBB»n*s briefly 
Division's work* 
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Administration 

3*4« TbB S^an^ of the Z^ension Sivisipn is resiKmsible to the 
Fresidezxt for the deve^^ idthin 
the tbiydrsi-^, and f^^^^ of 
his departoent* Hoiaveri his line of &pia;oach^f^^ 
maldjig is qcdte iizdi^^^ 

en Acad^ic Gonmissioii to the I^culty^ Goimoir^ idiich, it 
must he observed! cure the Dean and %itee e^ 
that I^acml1gr#^V^^^ Ttaiversityi 
the Es^ension Di^^ is not; an CMxtonooious body* It can 
^ iiiake np de^^ to offer, a progz«n( leadixig to a dej^e or a 
^ . d5.plomar that responsibility the 
college or faculty that will aviard. the same** • (0 ^iha Dean 
of Ertensicn most therefore seak app^val .ihrcu^ aqy cm of at 
least five Deans concerned fdth ex^^ncdon dqurse^s ^ai scmetimes 
throu^ a number of them. //As tterejJ^s-no EMensic^ 
there is no rAcademic Gcn^^ llhere is^ 

hoiievery an Ectensicn Camitiee ididL^ is on^ of the Standing 
- Ccoinittees ^pf the EacoLty Coimcil; It doep not have^ 

the same repfeM^atioa firam other ) 

Facult ie s ha^^^ ai^^ case 

there are no fullvtii^ in the Extei^icKn Division* 

One Tfould ei^ct jthe .Es^ension Coi^ Ho W^^^ 
adyisoiy body to Ithe Pacul-^ Councilv: W 
(^970-*7l) iof Jthe Ertension^^ Jbctension 
^ CoouDittee::^^^^ times this year^^f^^^^^^^^ time 

was takBn^ upvty the^^ remusieoratibn f or teachers*** 

3f5# ,lihej^E3rtensiqn;i^ * 
> vintrpducticn of oourBes^^^:t settir^ of rtandar^s^^ 

;0f ^^inident s avard;,of de^es or diplomas^ 1 Ap^^oyad 

V 7Coiju:^Bea a^e * *^taafi^t^^^ of ^t he departs 

.lAipli. Sttc*i£C0iirses^8a» b^^^ 
who do not carry- f^ 

in Extension m pwrt of their - to (2) ^ffie^ 

Ebctensictti Diidsion jis not Jreg^^ pri a teaching 

bpdt^f : b^^^ purpose 
appefirsrtp ^be rraerely the administration p courses 
offered te non 
2?esp6nsibility f^^ 
\ ^ seems t oif all on i^he ;Dean]^oif initiate, 
develop and cbnduct the fidl acaldemic program is. diffused 



(T) Consdlidated legielation' of the Faculty Ciaunoil. Beg, (iii) 
(i; page 83, Handbook of Faculty Legislation, Jixly I968 

(2) Op.-cit. Refg. (iii) (3), page 84. 



ihrou^oat the faoulty and adudnistrative stracture* 
;8itaation places the ExtehBion Dean in an impossible position 
in attempting to cleimlop and innovate appropriate programB;^ 

1.6. kiesicm care A mtieprint 
For Beveloment (p»179)Tttet:^the administiatiori-of the Division 
is concexned that the/ pro^pram is not fully assimilated' into the 
ac£4emic rtractitre of the IMversity hut, on ikhe other hand, does 
not hayojthe autonony to setVits o^ro s^ Present 
adndnistr^tive .arrangements are felt to^ he too restricti^ve, since 
they' dp not leni themselves to courses, lAich cut acroeisr faculty 
lines, do^ not allow, innov]^^ and require 

: rigid i^ ^ch apply 

*to re^« day sti^ f " \ 

3.7. lift MiBSioii fcMioi these o1tl1;iciaBis fully just£f ied, with ample 
evidence to jBuppbirt iijbB ' statei^nt to the ftiilest jextent . The 
IttBBiem notes With »g^e(V that appiureirtly ndthing has heen done 
to remedy this sittiation,, ptreviously reported. The MLssion 
helieves the piesent admixiistrative maohinexy hgr idiioh natters^ 
affecting Extension are decided lAth^^ 
adequate v6ice T^y^iextensioh, is in wgent i»ed^ 
diffu8ion;of «ithoriiy has led to confusion, the multiplicity of 

V, Operations, invol^^ and the inevitahle 

Relays ixi decisionH^^ 

Irontal to the^^^^ >*o, Wronjfly, hut 

3.8. .Tb8_^ag^8 " . V ^ ^ ? \ , , J . 

Ai the 7 inceptiw^^ tto tbiversilyl in 1961 i theie vwre sooe 600 
eitension student sTfe^rteredi^ l^^^^^ 1971-72 
this had grown, to is ^ta^r a growth riate of over 460^ in a decade. (1 
TMs i«;a wiMtikable achievement for a departswht of any university, 
and^ it must refteot e» 

and- adm^stratioo of the ser^ desi^te maiy ohTdoua constraints, 
•nie grwth of extension is alM a; meastice of t^ hw^ 
iewtdng on the part of th^ 

fult tiM ooiupses at the OniWrsity; - statistics 
Wpiiied in the ,1971-72 Iteporti^^^of th^ Barte^^^^ 
students (8656), Wre.«kpoiied^^^^ 

(i45t) from ruralVweas. » only 3 

oenters Asmara/ 18(5 (95^), Harar, 81 (35^) 'and Dehre- Zeit, 43 
(25t). - TKus, at prewnt, ; extension is chiefly confined to 
providir^r for the ne^eds:>f . evei^ng (part time) students tauj^it on 
the jwin campus at '-\/]'":\ 



(i) Br. SolWim Iri<^ The ttoiversity and the Public. ^ 
• tfaiversity '" the last decade , page 35 • 
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3*9* g^udent Services ^ | 

k report the Dean of Extension (The Last Ten Years , p* 18) lists 
^ a number of services idiich the Division proyides-f or its students. 
T^eB» include: /Mceivincr and processing enz^llments, collecting 
fees, keeping student records, , purchasing ant reselling text hooks, 
and similar matteM# . SafA sei^^ house- 
keeping chores^ -j There are many i&cre services of a profescional and 
oounselUng natiw ii^ 

students^ hut; apparently does not* J Son» of these have heeh 
mentioned l^^ students init^^^^ extwt-Knmlcular activities survey (!)• 
The Mission mab therefore concerned to note that a Division vith 
over 2 , 300 student s doe s not have a; counselling service, provided 
on the ssime hasis as other Faculties with even fewer students. 
The FaoultV of Arts, for example, has an Assistant Dean for Student 
Affdi^rs jMd aa Assistant Dean f or Persbmjel awl Scheduling* 

Courses Offered i V ^ : ^ T \ : V . / — 

3*10# De^qree Prbg3pams , ^ V. ^ ^ 

Cotoses in f iye degree jjwgrams ,iiere olTered ih 197^-72: Arts, 
/ Business, ^i^ucation^ Public :^^Adm a total 

enrollment of 879l (first^ fi^ semester)* It 

is ho^ed that in thelpart decadeTmow than jporsons have heen 
awarded degrees throiij^ ExteM^ inragram 
is tlms making an important contxdlmtion to^^^^ 
professional level manpower to the Qnpix>e, * contribution w^ch 
: ^would notibe possible wi^ The evening courses 

offered.art , in tie na a x*plica; of ^^^^ 
V, rtudents ill ihe .dUy^^^^^ 

.cooperation;iand aw^^ i^sidential faculj^^^ 

. a^e m^e to enftur^ eqpxiy st^mdUucds teti^^ the two groups 

. of studtents^ : In most, caies 'eqpaivfiJ.en^^ the 
specif icatioxr of >ito 

orjSiutLj^tira^^^ aM ^xaininations* 

Most degree prpg]^ in seven years, (in 1971 

amended to tea y^ class 
contact hotj^ attempts which 

have be^n^m^^ tluwai^i^^P 

Eartension fftude^^ de^e withijif a^^ time* 

PresumaWj^tMc ias ^eri donf ; on the basis that i degree extending 
oyer ten ^ws is out of date ty the time of comple tion* Hbweva:.-*, 
evexy enccnira^iment should be given to bri^t amd hijg^dy motivated 
students to complete their courses in^the minimis time* On the 
otjteriiand,^^^^ 

years should be enabled to return to their studied |Without loss. 



(1) Annual Report of Extension Division 1971-*1972, page 16 



and idien a courselis a prereqaisitt for an advanoed study on 
the sub ject I the Sean of a Faculty nay require an updating of the 
earlier courae* 

3*11« The range of prc^amSf even from the existixig courses 

iiithin.tbB faculties and collegra^^ does, not appear to 1t)e broad 
enouc^v jAlthpug^ f ive Faculties of fered 40 diffennt courseS| 
none of these were in the ScienoeSi Pablic Bbalthf Itechnoloar or 
Agricmlture axBaS| yet these have been listed as areas of acute 
manpbmr needl V t^ Ifission 
noted that an.^Extension course in the Building Trades was offered 
in 1969f but was' subsequently dLsc6ntinued«) , Bo attempt appears/ 
to have been Bade to establish degree courses different in content 
^roo those offered tb regcd^^^ meet the different needs 

of adults who are already! involved in the practical problems of 
business and the irofessipns* \ Courses in computer sciencey urban 
studiesi JsAvXt education, medical care, administration, Ethiopian 
studies^ iitemtu^t tfie Fine krtm toA Creative Airts, for exmple, 
would be extremely nlevant to the needs of Ethiopian society and 
the interests of adults* It should not be necessaxy to wait^^^ 

, such; courses to be offered to the youth in d^ school programs as 
a condition for tlMir ex^ensiou to tte whom 
esrtensicn wajK^^^c^ . \ , 

3«12« It ffluiit^^^^^^^ coursers offered (with 

the esMptioh ot^.the kre in the arts and 

8oci«d eciences:^^ At laperl^^ id^n the Sthioj^an society is 
desperately short 

especially JLn .teaohi^, it is difficult to unienite.^ idgr. such 

* courses are jiot la^la^^ eztensiW, at least oa >he maiii 

campis, iihsM libraxy la^ facilities must be presumed 

to be^Mtiifa^^^ on a 

w^delrjgeoffrai^oal 1^ mgional: centers .or Igr con^esp^ 

. and other ^media^^^ chapter^ 

3«13# A furthsr liidtation on the e^^ the degree^ 
coiu'se pro,^^ in 

\ASdis Ababa is offe^ or to apy 

individual iii nural arsM* 1^ filled, 

and the )fissi^^ spebific propbiMls r^ short- 

cming later in the ^I^^ , = 

3*14* its report tlMi Biucition Sej^^^ Review TMk Force oh Iflnpower 
dMW attention to the actrte short of cikilled manpoiier both at 
the enk)y7level and/^a^^ • Tte Task 

Force rai^Mieed that ^ contiime to be 

> filled lgr 4:qiatrt because ti^re Me no Ethioi^ans available 
with the requisite qualifications. On the other hand, the Report 
indicates that 80-8^ of the employed expatriates have technical 
and university (q^ifications^ ^In the public sector alone 2,700 
positions are filled Igr expatriates* Ifanpover shortages are 
listed for engiMez^, technicians, doctors, medical personnel, 
statisticians and eocnooiists, iMle porsonnel in many otbsr areas 
. are in urgent need of upgrading their skills* 



3«15« ^® Miesicm endeavoured to asoertain >di6ther the IMversity or 

Extension is iaaJMttiri^ boiirses to meet the needs pinpointed by the 
Tasic Force; ^ so far as Sbctension is ooncem^dy no new 
programs of the kind needed ^cah he offered hecause Extension 
can supply only programs which have heen previously developed 
for day student s« Clearly there is need^for a hasic polioy 
. shift if artensicm i^ he able to develop currictdr'that have 

* " imediate wlevan 

3*^6* In ev«4u*^ting ih[e cowMS 6 and the curriculum 

followed in thoso opiupses, the Mission sou^V to d^ the 
extent to idiich the courcfes met national social and manpower 
needs; the extent to >Mch ;the coi^ 

basis of rejwarch f indiiigs, and whether the' curriculum" was 
relevant to the practical x^eds of the student- in his prof essioral 
life; /the extent to i^ch there was p^ 
the institutions/ e^ncies and iiodividiutls idio^re conosmed 
with the implementation of suob p^ idiether m administra-* 

tors or, ats consm '^'"^'^'■-[ "'^f ^ 

3Vl7# Ittssicm respect i;o?^he above iriiiiiiy 

others is widespread p^^ the" ttiiversity and of 

" the SscteMion MSdslcm. ^ 
^ positions in government 9 industry auod busimss 

Extension courses were not meeting the needs^ of the psopli 9 and 
that the IItdi^rs«^ aridl/or ISxteniion ha^ no ^ 

£tttempt to ascertain idiat these needs were or to relate course 
deyelo^ment to them • Ag^n, m peoj^e with expert' kmbwledge 
> in ^ucatiohi a^ concerned 
' ; . that course s7 cou?Ld W po^ 

consuitition with the " t!c«w 

' : in the opirdWi^^^^ Extension courses 

; tend ;tb;;be too gej^ral ttii "^^^^^ enou^ 
; x^lat^^ ^ctib«4 r^^ already 

: woa^Icing! in th(B pix)fe86ion;^ Li fairness to the Extension Division 
it must be jBfaid Jhat it has had little s«^ in either^ the course 
off erii^ Vr the^ center course^* : IB^r the FaciQ.ty 

Comioil Leg^^^ in 
. content to those offered to^^^mgular jrtMe^ta.f ; 
Facilities hkw 

sixDilar pro£pr^ avs^ilable to re^ar^^^rt it camiot be 

mad3 available toEsctension students* It^ leg^siatibh 
Faculties (and there is no Extexmibn Faculty) are at present 
clearly resix)nsible for courses Mdf<^^ content • If the 

7 , Eartensioh Diyisi Should be - 

" for pro^ddit^ courses '^^^^^ 

nation^ then cleox'ly s^ fa^ty policy iani administra- 

tive, bhangss will beVt^o^sisaiy; / ; 



DiriLoma Programg 

3«18; A mmber of 8ub^^ entitled, ^diploma programs^i. 

are offered at the Addis Abal)a Campus Center and at Extension 
Centers. The d programs at the Main Campus inolude mora than 37 
ooursesi with a total eiurollm^nt of 848. Three other programs 
for 136 studeirte an a>milahle throu£^ Engineering Extension. 
At Asmimi Iburar and BebM^^ of the Main Campas diploma 

ooux'ses are also avaiikhlOf Y^^ 210 students Enrolled. 

3.19* The Mission noted that in general the; diploma oourses are terminalf 
they are not available to regular 8tudentS| entrants had not 
oomi^Leted full university entrance requirementS| aiid the oourses ., 
do not generally offer CMdU^t^t^ fux^her degreev It iias 

noted|. hoiievery ilmt s of the oourses do meet the needs of adults 
in middle level em'pLogrment. Courses iihidi do not attract a 
^sufficient numhe:r^ of students are considered for withdrawal ♦ 
Determination to/ withdrair a course seems to he leased upon financial 
^ reasons **ia^ umbonoido^^ than considerations of manpower 

- -needs* ' ' \ ^V'^ .T ^^ S ^' \- ^ 

3«20« There appears to he seme Med for d^^^ in determining 

whethel^ a c6Urs6 is lead W th^fgwuxting of a Diploma the 
Itaiverfldty* ^ A^ d^idLona oou^se^ 9^^^ *P' ^ of suffice standard 
in quieuQtity^^^^^ a ^ 

- substantial 1^ tdiiards a degree level attainment • Indeed the 
holder of aDii^d!»,wit hi^ . 
leWl, iaiptiad e^^ of^ his credits will be applioablo if 
he iater^wbils fw mie rtemdard of entxy 
is nbt a relevant faptori uhXess it is desired io restrict enroll-* 
mentsV^-- 1^ end of 

a course exten^^^ .Whils i* i« *WLe that 

scm Diploma oofwMs^:i^^ objectives may be 

terminal, othew Mj^t'well W ^^c^ a degree, and 

extension irttbi^ opportunity. 

Certificated 

3«21; The Extensi^ from time to time courses below 

- ^unilmrsity entrax^'f level or In ccmsercial 

There has been no consistent^ IMWrs^^ or Extezusioh poli^ 
regarding such offerings, and no clear lino of demarcation as to 
what should be the legitimate levels or areas of study for tJtaiversity 
Extension, and idiat levels or areas shoidd be the responsibility of 
other edttcatio^^ agendier^ iihich^as the Mlniatry of Education* 

3.22; The mssion noted that some clcmrses have been offered only because 
no other institutiw was avcdlable to provide them. These courses 
fulfilled an urgent need in making a contribution to lower skilled 
manpower and in preparing students for hie^er level courses. 



flhether Uhiversity Sxtentlqa •honld offer saoh ooarwt, ani at iiliat 
level, will depend, on the interporetation the Iftiiversity give* to 
the concept and role of Extenalon. Mhateyer decision la auide in 
this matter, it is ■aggetted that the IMveraity'confiiM ita «Naxds 
to degrees, diplonas and oertifiostes at the IMessio^ and 9ab- 
0 Professional levels.- Other agencies juqr properly adc eztenaion 

■ for assistantbe in the education and training of agenqgr staff idio 
will themselves he responsiUe for the training of persons at the 
lower levels. In saoh eases, tfa« nature of the award is the 
responsihili-^ of the sponsoring authority, not the Obiversity. 

Inf oimal Programs * , 

3.23. ^ Idssion noted that all of the programs offered loy Bxtension were 
"foznal" programs, i.e. they followed a oareftaiy jprepared and 
prescrihed onrrioulum, they were twij^t Igr oonvsntionia. methods, 
entrants were examined to asoertain whether tlisy had rsaobed a pre- 
determined staaiard, and sixaadnsd in order to ohtaln award or 
recognition upon completion. Noreoever, students in such courses 

. generally were motivated to obtain hi|^r ddlis and qoalifications 
. towards some pecuniary reward in their employment. 

3.24. :&it there is anotbex> rragetof programs MNhioh Mrnsioa divisions 

: generally develop,' and which ftcequently "becomes their major activity. 
This is the providing of profrws of interest snA valus t 
population. IThe Ntssioh notes that the HSI Tkiivsrsity Bztension 
Division has offered no such progrMis, althouiJi HSI ttolw^ 
.-Legislation olearly states that it is the fonstion ^ nzfcension to 

; organise and offer "leotiares, seminars and relatid onltural activities, 
including the use ot television and radio' prassntaiions.** (op.cit .82) 
Obe Mission visited the Mass Midia' Centar and learned that thers is 
an apparent rec^ivity there to'Hooliitboratioii with exten«Lon in the 
developront of a rang4 of cultural aiA ieand^ 
wpuld;oarz7 out the'mission of hath these agenoies. 
was •trtt<* the replated referenoe, in vario^^ 
to Ethiopia's Ihrgeirt need for the devmlopient and co-ordination of 
strong adult education programs at ^he ooeaunity level. In the 
face of such widesprsed evidence of need reoognition and apparent 
willingness to cooperate and. coordinate in, adult pro^w efforts, 
extension has an unusual "opportunity to initiate sinifioant adult 
eduoatibn aotiyities thlnxi^^^t^^ 

Course Coi aplat^fln iMni At^ri-tiop Rates 

3.25. The figure* for the Aldis Ktiension prog^ both degree 

and diploma, show a oompleiion rate of from 80-100ji for most courses. 
This is a very hic^ staali^ f or any Sxtensioo department and 

^ indicates hic^ moti'^tion lil^ students. 

■ ■ ■ ■ 1- i'\ :, . V . ■- 

/ 

! 



\ 



- 17 - _ 

3.26« Hoinv»r, the inoonsivteatt resolts froa Snginaerins Mention 
oall for oooMnt, '. Hhll« lOOjC ooapileted coutms in 
fOMOtieal 9xA "TClavant** sobjeots (Biinf breed Cbnorete, Eigjiwajr 
Engineering), the ooBpletiqn rate for aost courses in mathenaticst 
and ffeorsibs renged between 40 and 609(. The implications are that 
the stndtnts had insaffioient' initial foundation workj or that - 
thaj Mere poorly tau|^ or hadly exaoiaedf or that pex^ps all 
three factors jdayed aow part. It is difficult to reoonoile 
these results. with ths stateaenfc in the fistension Sean's I97U72 
innual Biport (p.13)t "Ibe Maths Separtaent'of the B^aoultjr of 
Spienoe has pro?ided Iqrllaboses for all Maths 101, 102, 149 and 
150 ooorses for use tgr ell extension instructors teaohing aaths 
eourses in the aain Campus, engineerinc or provinbial centers. 
Besides, .dturing the ourxent year, the Separteeat has .aads a 
111— eiwlitiln effnrt of cooperation and has shom » great oonoem 
in the teaidiing of nathMUttios in the Sztensitti. It sponsored 
liepaj^tMntal Meetings of all staff Mnhers to idiieh Sxtension 
instructors were: imited. Maths tests and exaidnations questions 
anl stuteni ansiier pigpers were zeviewed the Separtaent and 
Extension student perfoxviaaoes were ooapared with those of the 
digr blasses." It he nsoeiisary in the future f or Sxtension to 
organise short "bridling eourses". i^ sbienbe to 

l^c^ sttt&ents, iAio bid ooBidetid t^ 

soM weakness in thess ia«M^^^ px- 
engineering.ooiufse. ' - 

.3*27* M;^Btt£on degree progTMs in 7 years or less. 

Records inlioate: that students participate in leandng aotivities 
on an avirag* <^ l^oors per week. Ihis is a long and burden- 
soM.tade, the wontor is that so aaay conplete. the deipree. 
Efforts shoiad be Mds to Abrten this period/ 
out lowering aoadenio staaiaxds. This o&dd be dons if epployeni 
would provide aore day release tiae to extension students or even 
a full eeaester within Mbiob the proven student would be allowed 
to conplete Ms progrtek Thbse with out^ 
Extwnsion.ituaents night wellVbe awarded special sbholwships and 
living allbwaces tb do the f iml ysjer subjects as regular students. 
Hl|^ oonpetent wbrksrs ban_ student s Should not be held baok. 
More flexibilily in the x«j^«tions nii^t enitble an Extension student 
to conplete his degree in four or five years. Subh an arrangMMnt 
wouidt prcrvid* aore thii^ trained aanpower in a aubh shorter tias, 
an eboiUBib develoiMnt Mvaatage; ignored. 
Theza is need for the appoiataent of a counsellor who . could advise 
students abbbrd^g to their abili-^- as to the aost de^raUe mte 
of progress, and advise eaployers regarding the zeleased tiae , 
provisions that would aost advantagiously supply the eaployer with 
a fully trained worioer.. In addition, extension students should 
- ' not-bs'tied'to ngcdations relating to regnlar-studonts; (Recent 
Faculty. Ccunoil laenteents have eased this problea,. but the 
iaideaent.ation of tW aaehdMhts appears to be tbo infleadble.) 



I 
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3.28. Tte IHstloa not«d tram tht Bxtoaslon Staa** Iteport, 1972. (fp.3-4) 
that the total •nroIlMat f or tte flnt Mnattr hm 2,7B4f Ixit that 
\ onrollatnt droppod to 2f314 darinff tha Mooni ataattar* Iba figozaa 
aosgeat an overall Iztanaioa attrition rata of 2^ bat in fact the 
' rata ia prohahly laaa aiaea diaoontind^ atndtnta voidd alao inoliuia 
acM nho have ooiiplatad their oouraea eaodeaaftiLlj* Ibe attrition 
rata for the aain ompaa (18.8]0 ia relatively low, hot the fall-off 
in Instoiaring (49*2]0 in Ixtanaion ritoold ha a aattar for fturtbar 
invaatifation (i). In ceaerel the fall oat rataa of Ixtanaion 
atudanta are oonparahla idth auor of thoae in tha dqr faeoltiaa, 
a.ff. Mdioine 41>» Uuoation 33J(, Arte 19)( fPreatdent'a Heaort 
1970-71, p. 196). 

3«29. Ihe loaa of ^atttdenta tgr attrition ia a loaa ahioh tha Qdvaraity and 
the Ithiopiwi aooio'^ oan ill afford* fhe reaaona f or f aUL oat are 
knoMn to be inappropriiata oouraea, ineff eotim taenhing, inedaqnately 
paraparad atudanta, personal adjoatnent problaaa end fimaoial 
diffiealtiaa. Sone of thaaa niijht be raaolved if extension atodeata 
bed the eervioea of a booneellor> 

3«30« Inother faotor of inoreM^iiC releveooa to attrition rataa ia tha 

foroidoooapational noiUlity of aaiv azkanaion atndnxta tAo are oivil 
aervanta, (Qvanaant anplograaa', taadiars, aenhera of the axaed 
aenriof a and iothar pooapationa. Stndinta in aooh oooopationa Mty 
ocMenoe a oourae and then be novad to a plaoa iMbexe thera are -no 
faoUitiaa for oootiminff the ooiurae. It ia to be hoped that the 
tntrbdaotion of ootrreaponAaaoa and other aeiUatikl 0^^ will enable 
atodnvta to oontiiaae their atadiea refexdlaas of obnge of reaidanoa 
for, acQT ream n. Itorica r - at odant iipbaity Rotated 1^ or 
: other reaaona naat be aatohed Igr nobilitj of oppprtrmitir to learn. 

'. Orednation 

3.31. miaion noted that to data aoae 2,100 atodaata have been helped 
bgr lxtenaion to obtain dacraa8,.di]^onaa or oertifioataa* these 
fradnataa hava been enployad \v gannmnt departntnts as teaahara 
and adninistxators, and Igr ptrivata orflanLaations. Ilie entzanoe - 
or oontinaation - of iheee gradnataa in enploTnent has naaat an 
inozaaae in the high level aanpoNer poai at a oritioal atage in the 
davalopisnt of Kthib]^. SoiBe of the cradnataa oaiplatad their 
stulies at the Ixtanaion Canters in Assara, Barar, Jisna and Bebre 
Seit, bat aore potential high laval woztera aMdt a siailar opportunitj 
throoijhoat Ithiopia. Ihe aanpoNer reoonroea needed dUtthia period of 
national davalopaent are there, needing onlj opportuniiiea for 
devalopnent mob ia axtanaibn baa a naadate to supglj. 



(1) Conperativa figuza for the rasidenoa atodenta waa 14)( (The 
Fresidant'a Jleport, p.172). Although it ia not olear ahether the aata 
of statiatioa refer to the. bmm aeaeator# tha infarenoe ia olear that 
in IngiiMering the attrition rata ia madh hii^r for Extension stutents 
than for residenoe students. 



3«32* Aoooxdliis to Faoulty Counoil Ugialationt ma HSI tftiivend^ dogrM 
. emznad tlo'oaji^ ExteaBion sust so identified. The laesion 
feels witTopigLj that this poraotioe is en tumeoeeeaxy aid illogical 
dieoriaiinatioii against the extension studdnt. Angr degree is a 
degree cdT the Uhiversitji not of a partioular departaent Mthin it 
(else there is no Msning jto^lfciiversity**). Olie Nissicm 
recomends that Facult/ Counoil Legislation on this satter ehould 
he ansnded. 

Extension Centers 

3#33# Tblloifinff a a»eting idth tte the 
lassion expreases its conosxn at the situation there # There has 
heen a debline in nwhsrs in the aooountancgr in that oenteVf as 
local sttidents^ve tdtbdzaNn td take a depee (in less tiae) froi 
AflMxa Ooiversitx rather than continue tomrds a Siplopa frw 
ESI IJtaivcrslSar in a longlr tiM# Students were sensitive of the 
hi^r steadfrd of the BSI adversity course and of the greater 
prestigs of HSI OiivertKityt hut in rra^uttic terss hsd little 
alternative but to enroll with Asaara ttoiverslty. The adnieslons 
requireoents at Asaara Qiiversitjr are apparently different tram 
ihose^ at HSI Oniversity* There is no imitual rebognit^^^ of course 
credits hetNoen HSI Odvirsit/ axil As, a result 

hoth ijeinm lUnrsiiy and HSI Uoiveznity Sxtension are in effect 
owpeting idth eaoh other for vexgr scarps resources* This is a 
tragic naste of hdmn sndsavour and reamtfbes lAsrs instsad thsre 
shoidd he ooordisiation and.cooi»rati(«i* Th^ Mission believes 
there is Med for a Ifedveridtx at Asn^ that the OoveriMnt 
i&ould tske appraprii^e action to see that it Mats the tvil 
reiqpireaentii of a iiniversiigrt «d that it offers a idde rangt of 
courses at approved stuAards* IHirthsrt ths Mission believes 
that ttore should be sincere disoussions bstwsen Asnara and ESI 
lai^veroity iidth a view to the reoopiitiott of eaoh others courssst 
and to the^ rela%ionebip betwien Ektension courses and Asaara 
aiiversity« It would be in the best isdksrests of Ethiopia 
generally^ iff in tiMt iU^^ needs of 

SxteMion d fprae; itt^ in that axeat freeing ESI Iftiiversity 
Eitsnsion to iran^sr its resources~t^ centers in greater 
needf and to j^velop non^gree adult^educaticn prpgrans at^ 
Asnara for other clients* Indsedt i^oe Sxtension has an fiapire-* 
wide aissioni and both BSI tkdversity and Aaara tiaiversity have 
the seme Ghanoellort there would seen to be a. good ratimale for 
HSI Ikdversity Sxtensiw to.ss^ thi Aaiara area by asking use 
primarily of the appropriate acadenic resouroes at Asaara* A 
single Elipire«-wide Extension, serving all hii^r education, 
institutions would bs a desirabls objective* 



3.34* fit* KLMlon alto vl«ii«d tbt lxt«naion Ctnt«n at Wbr% Ztit 

•nd Banur aadl mm ia|c«aMd with tht davtloiMiit potential thaxv. 
Thaza asptar to ba in tlwaa anft^oilMr provinoial oaatara, a amhtv 
of inatitutiona, organiiatioiia aed afltaoiaa iavotirad in adult 
adnoatioa aai aztahaion ppogrMW, oftan aotin^ inaaptnaantly of 
aaoh otlwr, aoMtinaa ooapatlog and oonfliotinff, ani razaly 
eoozdinatinc tbt applyinf of liaitad zaaoaroaa towuda ooaaaon 
objaotivaa. Ite NLaaion notad that thara ara alavtn Bthioplan 
towia «ith a population abova 20,000, anl anoibor alavan batwan 
10,000 aai 20,000 (1). Ihia popoUtion diatribirtion aMj auggaat 
. tba poaaibla devalopMnt of ftxtuza Bztanaion Cantara. Eow 
- oantara abould ba aitad, anl tbt rAa of aztanaion in provinoial 
C2 oastara ia a aattar of orLtioal iaportaaoa abidi ia dtalt with 
^ latar in tbo Bipori. At thia point, tbt Waaion notaa that tba 
liaitad davaloiMnt of txtanaion Oantara^ia tbi xaaolt of a too 
naz««w oonoapt of lUiMraitx Bztanaioii. ibo^ 
tba ftttaza, plan to tain aztanaion to tboaa powvinoial azaaa 
wbaza tba craat balk of tba population liva, aai who ara in aoat 
noad of tba opportuni^aa aztanaiimi oaa prorkda. 

Brtanaion Cantar at HMPar ' 

3.35* Durinf I964 tbrooi^ I967, tba Iztanaioh Mviaion nitmaaad ita 
azpanaioa otttaida Adiia AbtAa, ineluiinff tbi offar^-(ainoa 
19^) of aztanaion oouraaa in Bmr. Oriitinally a law oouraa 
waa providid to Burar to oatar to tbt aiada of local lai^ara aai 
jttdfta. BoMvar, at pcaaant only l)!iplona lavil oouraaa in Publio 
Ateiniatntion ani Iduoation aza providad, atudanta 
attaniinf tbaaa zaapaotivtly. inatrnotora aza anployad to 
iapart f^l oourana. In tba firat atatatar-of I97O-7I, a aorvax 
naa oonittotad to azploza tba ntada for UpIoMt lawl aduoation 
oourat botb in AMant ani Burar. Ibt anrvey zavtalad that tbtza 
wra MBBT qniAifiad e^aiidataa ani iaatzuotora in aaoh aootor. 
Trm tba atoond atnaatar on, Sifloaa lavtl eourata vara ooniaquantlj 
iatroittoad in botb toMaa. Provinoial alaaaatasy aohool taaohara 
aho f ozaarlj bad to anroll in noa-aduoation aztanaion oourata 
(auoh aa pnUio adaiaiatratioa and aooountaaogr) aza now abla to 
oontiant atudiaa in thair oan eboaan fiald. Intrpinotion of tba 
adnoatiot> oouraaa baa ataat a griat dtal for tbt au^val of thaat 
two oantara. 

3.36. Vxm a viait to Btrar, aai diaouaaion with ptraoaa in tba field 
of aduoation aa wtll aa aoM of tba inatruotora tovolvad, it would 
appear that thaza ia atad for the reiaforcaaeat of the education 



(1) of. Aa Atlaa of Ethiopia, Niafia, Wide MuIm; Btprint 1970. 
Aaaara, Ethiopia, pa«a 74. » i» 1 



diploma course throu^ correspondence and multlHiedia pourses 
in the provincet axid a 1)ett6r curriculm designy in idiich the 
participation of the clients could bel obtained. There is a 
total of 99 govertment schools in the provincoy and. maxqr other 
private iristitutionisj of these o^ 12 exist in Barar so that 
extension courses are not accessible to iiiazqr teeu^hers desirous 
of iLiproying their qualifications and econcmio conui'tions. Out 
of tie 13 AWrajas^ 8 have good post^^^ and extension 

could greatly improve opportu^ for learning if it .utilised 
distance education methods. The only professional alternative 
to an jjnproved and broadexied extension i^^^ the samer school 
facility provide foi^:teacheraL l^^^ of the 

HSI Ifiiivei«ity at Ad^s Ababct - as a costly and uncomfortaMLe 
situation for Isaiqr of the provincial teachers^ adodnistratorSt and 

37. It is alsolsu^stkl that the BSI Ifaiverslty Extension contribute 
to the. developM^nt in Harar as well as elseidtei^f of vocational 
tr^Lcdng-TOhools for to^ and hoole eccaionic courses 

f or nomen* Eartension contribution by 

offering courses tot the bontinning^ professicmal education of the 
persons needed in these fields. 

38. The Diploma level course in public adoiiidstration is said to be of 

help to desire 
f pi* cphtipci^^ graduates. 
Froididon^jabould te^ course in piblic 

admiMartratiq^^^^ profitable to 

' have a Bijd^»^ Imharic. It 

jacBB^ninl^^ itself besides serving the people 

lAto ca^mot follow courses in En^ish orrf or t^bse idio have 
retired. 1 J^^nsibn direct service to^ the g^Pf ^ 

it c(nild po^^ general 
pobiic; cooidijmterit s" idth TOthpH^^ in the field of 

jpublicrjbic^^^ communiiy^daveipin^ 

devbte 4ttent ion ; 1 6-t^^ of iiomeii throv^ ai^ropriate 

cpux^es 1^ I^rsonc^l frm IBlitaxy 

lU^adiMiQr cotdd f pna a i^a^: enlij^^ clientele fpr Extension 
((^;rU]raa8t If they mre dincted t with the 

l^fainiiig ; X : : 

39. Howewrt if Extension is to be effective, it must give more aaphasis 
in the province of Bax^' to tte^develppoMairt of 
educatton courses, nje trtet problem is^that the eMrance 

qufidif ii^tion te wk^w 1A0 en^^ Extension in education 
ishcn:dd be ujdev^lledt^^^^i^^ for ocmprehensiont of such 

courses M model^^^^ language. Secondlyy a 

. cldse ciTOtawrt should ^^W^ faculty-^ 
' in ]MWlis Afebd ii terms of providing 

students with approp^ aiid standmd course^outlixies. Hhere is 
a paucity of reading^^^^^^ eq^ipae^t for 

duidibating hiu^^ innqvatibiM^i^ the methods 
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Amployed in -Um edneation difloaa levsl eouraes is resisted 
tbe students, lieeaase of fear of their supervisors* reactions to 
new or different teaebinir P^ioe*. It aaar therefore he eqiially 
desirable- to offer a FBrallel Biploaa cotm f or supervisors to 
create a hetter cliaate f or iaproved educational practices, saA to 
rednce the reluctance ot teachers to go he/ond the real or asstnaed 
linitatioiis set % supervisors, there is a further need for 
Extension to develop prograas f or those great nmhers of students 
lAo f ail. in the 12th grade, and Who night, vith additional training, 
hecone eaplograhle or qualified sehodt leavers. Hhe cost of 
Extension courses wmld fall partieularlj hard on such students, 
aoHSver, and to succeed prograas liould have to.te 
and in cooperation idth other govenaent agencies. 

3.40. a!he KLssion's fieU studies clearlj suggest that tension's Mthods 
of infoxaation on couTMS need to he Bade aore ef^^ Ab 
noted elsevbere, the IKssion found evidence of a xaed to provide 
for the teazling of public adainiatratioa and accqnntMK^- in 
iaharic rather, than in ^^iJrit^ hecaase of the inaxffieient 
aasteqr of Ekic^aih (If aost of the slants. 

Library Facilities 

3.41* Fnndn a e ntal to the success of apy Bttensioh pgogra B , especially 
for students in degree w dip3.<aa emirses, is the availability of 
lilnaxy aaterials. The Eztenrton Stujtents in Ethiopia 
required to parchase their oim textboolcB; but a wiiveraity 
ednM,tiw is not ohtaj^wl frtarp^ Students 
aust have access to a Mide^range of reference bodies if they are to 
have a wider idew of their diBcipLine, evid«bce froa aaiv^ sources, 
and the different points; of view of amy sdudars to he studied 
and assessed. In eoaparison with the regidar students. Extension 
students suffer a ixpiber of haxdddps aol^ The 
pmsBure of tiae is a aajor hardfiiip f^^ lAo are 

in eaploiyBent lqr di^ and aust study tor nii^i. bistaaoe is another 
haidridpi students cannot drop into the librazy dnring a spare 
half hour at lunch tiae. On the iudn CMipttB, tlw library 
f acuities aoe available to ExteniiioB students in the evening, and 
are well used. Tb accMaiaodate the students, it aey be necessary to 
extend the reading hours, even to aidnigfrt, especially towards 
exaaination tiae. 

3.42. The IfiiBaion notM with soae concern that Extension students are 

not able to borrow bo<dcil fi»ely until they have acquired 35 credit 
hours. In addition, they aust pay a |10 deposit. A deposit is 
not required of first year regular students. Nherever the 
Exten^cm student turns, he is faced wi^ what alaost appears to 
be pmiti^ and arbitrary regtaations that set hia apart froa 
regular students. Ilhe fact that he is a aature and responsible 
adult who p^ys his cm despitil hardships seeas only to expose 
tia to expipitation. The argoaent that library deposits are 
needed because the attrition ifate is heacgy in the first year applies 



"equall7f in matQr caoesi to first year day students. BesideSi 
the. free, avsiilabiiity of books fir Extension students to take 
hone and study mifi^t well W a factor in reducing the attrition 

rate» , . . . . 

3»43»^At Bebre ^it^ the mssion f<as impressed with the libraiy at the 
lAir Force base. The generosity of the Air Foarce in making this 
facility available to all Eztensicm student a must be greatly 
apprec^ted* , At other oenterSi howevert l^^rary facilities are 
quitjs i^adeqiiate for the i^eds of Extension students* The 
Vational Libraiy offers li^^^ Msistanoe for its branch libraries 
in Debre Zeit, They are 

quite inadeqiv^^ f or comnunxt^^ let alone meeting apy 

demcmds f rdm exteiis l- If extension is to move into 

the wider field of dewloping courses for countxy -student 
lAether in E±ten8iQst Centers or by correspondence and other mediai 
the tbdversity and the Ertension Mvis serious 
^ thought ,^61 a s$h€«e for providng students with relevant reference 
booiks. It be necessuy f ^r the Extension Siyiisicm to 
establidi its IMversity 
Libraxy. ~, The Kenwdy HSI Xlhive^ 

with tte iBay.ing^(^^^^^ va^ous locations in Ethiopia. 

The eo^nence gaimd will useful to the libraiy and extension 
in -implementing plan^ 
instruction to distoot lec^^ 

Staff Ihtters Academic 

3*44* Tbe IKssiqn.noted that there were no full-time academic staff 
anpbiiited to tte Extension . Staff ^ drawn from one or 

two sources, axeu appo^ted^ on a part-*time basis for tgaoWing 
extension programs, ^Staff.vis.drawit first "and primaillyt from 
among the regular members^ of the Faculty • ;The Hission has 
concltided that this practice carries with it undesirable 
cimseqiiences. It appears fthat, in tbeimain, regulctr faculty 
teaching yin Extension are youog^r ^members .q staff iidip seek this 
additimal wo3±/t6 mpploMnt.H .(I%e Kission believes 

-that IMversity staff at all levels ahould be. paid a sufficient 
salcu^ so that wel^og outside ^^^^ . Farther^ 

Exte^ion teach^ig^ if done ^ef f e<^ively^ is 
time and ^energf consuming, . The ^staft member tdio also teaches in 
Ebctension depri^neS:^^ creative ^energy needed for 

reading, rWriting, research and preparation for the teaching of his ^ 
leg^ar student^^ Tbe quality of all aspects of academic work, in 
both residence and Extension, is like^ to suffer idienever extension 
teaching is merely an overload for extra pay* Ten of the regular 
HSI Tbiversity staff are teaching up to 8 hours a week in 
Extension, idiich is equivalent to a second full time teaching load* 
Two ''part time** Extension teachers also teach the equivalent of a 
ftiLl load* (part time teachers, drawn from outside the IMiversity, 
is the second source of Extension staff*) The teaching of 
Extension students demands techniques different from those used in 



V 
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teaohin^ regular student 84 Bdre are adoltSi different 
badkgitmnAs and responsibilities^ with different educational 
experiencesi Mth different patterns of motivadon. They are 
often fatigued after a day's work but they are still keen to learn. 
Olhey need fresh, original, sparkling, spontaneous, -and stittulatto^ 
teaching* They should not have to suffer a ;ired repetition of the 
same, lectures given to day students, as oft^r happens. 

^ :/ ' 

3«43* The Mission vjas not able to observe ary extmsion classes, but' the 
evidence suggests that the traditional forni£L^ lecture, with sttident 
note taking and memorizing, appears to be t&e jbajor teaching method. 
So attempt appears to have been made to devel^^^ 
appropriate to the adult group* The IKssibh kM ]^^^ note 
that Zbctension has taken action to obtain stia^j^nt: eviduisktl^s of 
teacldr^ pTOOedi^ 

program for those who teach Extension courses* A JBxtenslon student s 
should experience teaching idiich ir at least ai wll prepared as that 
for day students^ and tl» quality of the wor^c, tncliiung the glving^ 
and correctiUig of frequent assignments wd^fce^ts, srilst be consistently 
high* Mult stiidentV t^ They 
are n<rt dipt tvie^ and their positions ajpi a^^^^^ factor 

in interpreting the quality of the Ohiversity t o tm. populace * 

3*46* Nhile it has been said that teaoMng adu^^ is a MjlOy specialized • 
field and should not noxmally be done lor the mgu^^ this 
^does not obviate the necessity, for the Professor ai^i hiad of the 
' Appropriate department to be directlylinvolved^in Extei^ 
Hb is regarded as the top man in his discij^ine w^^ 
frontiers of knowledge, axid Ebctension stud^^ miss the 

stimulus >diich ougj^t to come from such a person* If would be 
curious if a student gained a de^e in a particular' discipline, 
yet hfid never Heard a lectuw or jpwrt icipated in a df^scussion led by 
the Professor of the subject* / 

3*47* The second source of ibctensidh te&ohers am^ persons froia **outside** 
.the TMversity, from the community* ; Caipefullir selected, they can 
bring a freshness, practical relev^ to their 

teaching lAich endoui^ps adults to leam/ If they a» not care- 
fully Belected> if th^do hot Iw^ conipetence, if they 
aw uriwiiable or unconscientious^ tl»y should-^ot- be engaged in 
teaching Extension students* Apparently hot all' the part-time 
. Extension teachers and leotiirers have been of top quidity* A new 
. ' method of selecting, appoitotihg§ tndniDg bxA building a career 
^ pattern for full- and piart-t^ staff in 1 he Extension Division will 
have to be developed* 

• ^ O 



staff MattterB ^ Hon^Academio 

3»48* The Nisoi'ctti exattinad the numher bxA quality of non-aoademic 
staff in iha Sivisiony with respect to the duties thay mrci . 
reqaired to perfoxB# Two deficiencies were noted: 

1) The Becords Officer is greatly overworiced in a responsible 
position compcuratUe to that of Registrar. Bar status, 
salflixy and duties need re-examination* 

' : ' ■ -/ - ^ ^\ ' ; / ^ f 

2) HbBTB is clearly inffi^icient clerical help in Division 
andTthe iprabtiM ot x^lr^rig on student help is at best an 
xmoeirtain wiy of staffii^ section*^^ If there 
tn^ to he: aiqr m^or development in extension work| it is 
essential that thesv he ade«|a^^ administrative 
assistance* - ^ ' ^ " 



Acccmodation and Resources 

3*49 The lUssidn enuBined^^^ presently allocated to 

extension on the mcdn c^pui the administrative offices 

ijude(|GUite a^ for present regoiremehtSi and notes - 

that M f^^ would be possible without an increase 

in^ ofTicjr spf^ In pariFi thii'l results from the 

Iwgfi niiiber of filing oab^ for the keeping of 

student ncbxte; q The IQLsiidbn su^sts a >^dy be made ^ 
offiM' effici^^ deteniijie records should be 

loBtpif 9 ; in' 1^ and iMch records should be transfetred to 

th^ ccn^rcd^ The accounting system also 

appeara^ta W spent in 

laborious haiid sortixig and cluiolcing* 

3; 30* ISm Extension of ^^^^ Is bXmo badly! in need of modem eqiiipment, 

electric typewHte^^ modaxn record 

ai^ filing aystems; JSmntiudly, Extension should have a computer 
andl/or closed circuit television link With the central university 
records and accounts sections* Further, if Extension intends to 
^develop. a cprrcspondence an^ section,, it will need 

considerable cMtpital /<^^ in printing, duplicating, 

.binding, fuUbress^^ and other comDunioations 

eqi:^imnt*:" I%r^ Department of 

Sl^^em Design aiA Bi^^ Services could act as 

^lobnfl^tant to review the inrak^adures in the Extension Division* 

3*31* In regard to lecture rooms, the Mission was infoxmed that idl rooms, 
in the building were available after 6*30 FM, idien Extension has 
priority* From Ifonday to Tfaiuiiklay th^ is 100J( occupancy of 
every room between 6*30 and 8*30 FN* It would be impossible to 
schedale i^tion&l classes^ tlds building* is a temporaxy 
meaitmftV ixi^H^stigatioi^i m^ to determine wi^ther some 

clasees could be scheduled eu^ 6*30 FM iieekdays, a 

heavier load oh Frideye, and the possibility of classes on 



Saturdays. Iftiiversity authorities are aware of these 
defioienoies In acboomodation* The idvisozy Ccomitteei in its 
Second Report (p«l7)f iMde. the folloidng suggestion: Hoie 
possibility of utilising space in cooiQercial and public 
buildings in iddis Ababa should be ezpOLored/ since m understand 
that the Uhiversity buildings are now crowded diucdng the hours 
available for extension work**« 

3.32. It is generally recpgidsed.that sooe additional accopmpdation « 
both for admihistzution and for classes is an urgent problem ^ 
for Extension. TIm JAviuoxy, Coaaittee proposal| if inpleQentedi 
* must be seen as a traporaxyi srtpprgap arrangeiMnt* ISiere will 
.\ be disadvantages as well as adimntag^^ such a pove« 
i^inistmtive contact idth the »ain caapus will^becoM 
inconvenient and tine consuming* Bowevert the major argument 
^against such a move is the pflgrchological eAect on the student* 
'They may feel they have been removed from the main campus as 
though they were unwelcome* As an integnd pourt of the IMversity, 
they must be made to feel so, esjpeciaily as they dcM in the 
eveningywfaeh the tMversity takes on a different ohMacter* 
They must not find /the tbivenity a dead place* Obey must be 
able to tre^iact administrative bus^ss;^ they must be able to 
use the ref ectbxy^ to meet oni ,»other to disouss idiatever 
they will. TbBy must be able to libraiy and borrow 

books. They must be able to wiOk about the campus, to browssi 
to dream, to feiel il^t they belong to tte^ 

sense^ of the tern. Tc shunt ihem off into roau in the commercial 
center of the! city is to relegate thm to, the mtatuA of fnii^t* 
classes*^ a kind of academic twiU^t J^m 

wox4c* This is not the best climate for a uni^versi*^ education* 
If it becomes necessary to house Extension classes in CQBStercial 
buildings because all other acceptable eltematives are closed 
off, then Extension should create a regular center in an area that 
will at least given extension students the advantage of convenience* 
The center, however, must be a self^ntained unit of the Itoiversity 
inclxiding all i^e services neoessaxy f cr canning oh hij^ quality 
teaching and leiixning. 

3.33* Tuere has been discussion the possildli^ that the Extension 
Division mi^t be allbcirted spMe. i^ Social Science 

building* Again this could' be! a temporaxgr ezpsidient * The 
mssibh points put that the ]»r6bable eaqmnsion of Extension, 
with correspondence and muliiroedia facilities,, will necessitate 
a permanent facility for extension* It is to be hoped that this 
will be given priority in the next five years* 

^ Financial Aspects of Extension 

3*54i The KLssion noted that the gxxiwth.of Extensimi. has been handi- 
capped by its un^rtain financial base* TheM seems to be an 
unvmrxtmted discrimination betmen Eirtension ^B^X^ students 
Tsy the application of buOgetaj^ Igr the IMversity idiich 

make the planning and develbpaent of Extension work extremely 
difficult. 



3«35* Firstly, thors it tte raqoizMient that Sxte^ion students pooL '^ 
fass uliils Mgular students do not* Ihs argument advanced is 
. that ^Extension students an; in empIoiyMnt and are ;thezaf ore lible 
to pasTf iihereas regular f students are not. On examinationi this 
rationale does not hold up.^^ l^^ the Extension irtudentSi m 
find, have poverty«»level inoones; ^ some are; housewives without 
inooM} andisoM j:s^^^ help, 
from their parents«^ paegular university bursaries an not 
availableJto Extensions sti^nts* Another argument foi", fee^ 
poynent Igr Extension students is that they upgrade themselves l]y 
leaznin^Tr and therefon noeive^ d^ benefit from^^ their 
studies in the f6m? of ?pMootiQn a^ salaxy inoreases.as they 
qoalif^: for betterc jobs; niis rationale is equally suspect 
since the same is true. jof : day student s, and' since society is the 
co*benefioiaxy of a»y improvement in the work force. !Ehe NLssion 
does not sugigest that Extension sti^nts should not be required to 
pay feeS| but that ^here di6uld be-a common; fee: basis appiLicable 
to all. - If a fee is :to be nqvdz!sd| t^^^ paid 

all students liikei ifwspeotive of their enrollment status. 
Biis is the principle of . CQmparaOiility of fei^s for comparable 
services extended to all university students^ 

3.^6^ Secondlyi . the university; presently requires that therExtehsion 
Divisionrba selfHmpporting{ tii.e^?extension w 
ONn income to meet ithovcost; of : salariest suppliesi transportationi 
travail equiiment iand other eoqpenees.^ -!Die main sources of 
Extension income have been mentioMd above (of. chapter 2). 
While the Mission appreciates the difficult financial podition of 
the Itoiversity,' weif ind it h^ logic of 

requiring one group of students;to proidde the entire ft^ for 
their diversity education|TiMle «iother group is provided with 
free education and evenefree board. - Ibe^ position of the university 
in appearing to value:'the:Worth of one class of studenta over 
another is a dangerous and-vulnem^ view 
of national needs and the univers^^ continuing dependence 
upon strong citiaen support. ^ > . ^ ^ 

The economic stadctures applied to Extensicm have apparently 
no counterpart elsevdiere in the IMversi^^. ^ Jn the Faculty of 
ArtS| for exBnplei there are numerous ^Hineconomic^ olasses. In 
the innual Itepo (1971'--72) of that B^aoulty it is noted that the 
averagi number of ^students per credit hour In the Sepax^tment of 
European Languagea is 2^68| in Oeograp))iy 13.35f and in Public 
idministrationj 16.30.;^ Qveralli it lias been stated that the annual 
cost to the'lMversity per ftai time st^ is more than 83tOOO| 
plus at least, another $1 1 000 from outside sources. It'is^ 
diff ipttlt for the Ittssion to understand; the gross disparity evident 
in ^PPlyiiig the self Hpunport principle; exclusively to the Extension 
Division. Furthermore i if rExtehsion; developsf ;as it ^must | by 
providing informal jxrog^ the community in: the provincial 
oenterSf it would be .uhre^distic^ to esqmct coom^ pay 
for thim^ Some formiof subsidy must be found. to assist those 
peoide external to the-day projpram^^^ in need of 

educational assistance. 



i.^Q. All tmlversity departmehts ezoapt Extension liave budget allocations 
frcm university t\uid8 (supplemsntod in most cases Iqr funds from 
outside sources) • Hoiking nithin a specific Ixxdget allocation 
places financial mazuigeinent Msponsibility in the hands of ^ the 
head of the department or section idib most develop staff and 
program accordingly* % In fiscal year I969/7O9 for exBmple9'23 
university sections kepi nell within their budget figures^ and 
only 3 (Socisl Hoxky the Hheoloi^cal College ^ the President's and 
Vice President ' s Offices & Woxk8hop)iient i slightly hey6nd<i . ^ 

3*39* A department head cannot plan realistically of his 

annual budget* If the Sxtension Division is to develop. as a 
separate, facultyy it must also.have finemcic^ in 
! line with that aocorded/to^other depart ^ 

3«60« Ihere are numerous problems associated idth attempting to inake 
^ each Extension class self Hmp^ are allowed 

to;remaih:oimr^large be^cc^^ them 
into flmaller unitsgf/ Other classes cannot b^^^ all, 
because the imbersi^ make ^an ••economic class**« 

Thus maxQT students in some ax^asi or level" the 
completion of their courses pending the opportunity for extension 
to realise ah econoada class^ixt^ A strict applica- 

tion of -the self support principle against the national 

interest i^in producing uneven opportunity ' determined Iqr economic 
class sissi which has a nejgctive relationship to meeting manpower 

needS*-^ ' . 

3*61 • Tb» Mission noted the inordinate amount bf-time^ and effort taken 
up.1^ the administrative Staff of the Extension l>ivision in 
coUection^^of studentsf fees; If all university students were to* 
pay fees on^an egual basis there would no doubt be a central 
university accounts officeV and I departments would not have to 
assume this responsibility* Moreover, a highly respected 
prihoij^e of academic administrati'^n; holds that the academic staff 
should never .be involved-^in the financial relationships between 
the student and the university* The Mission therefore recommends 
a major review of all financial aspects of extension wo3*# 

3m62. In the last-two years the Extension Division programs have ^yielded 
a suriius of income over expenditures* : Ihe surplus is at least 
partly, the result of , the i increase of fees by 25j5 in this period. 
Concurrently, , instxuotional : costs; were held^at base level duriiig 
this.period.^ In fact tthex^ has been no increase in staff pajnnents 
for ten years, ^he conclusion suggests itself that the Extension 
teachers are subsidizingiExtensibh courses through aoce^ low 
stipends, and students are subsididlng Bxtensiw^^^ 
fees. It must be: noted that the withholding of rewards to one 
group, aiid the Indreasing of charges^ to another may have the 
appearance of ; eacploitation^ - a situation lAich mi^t bring the 
Uhiyersity into disr«(pute. ; ^Ofte^lttssiOT too strongly urgie 

the Uhiversity to make a critical review of the fiscal policies which 
cast a large shadow over the future development of Extension. 



Research and Bevelojmerrt 



3«63« 'Bob IKseion has been pleased to note that t despite its limited 

resoufoesi the Extezision Division has began to conduct sooe surveys 
to gather infoxnation about possible new developnents* One survey 
to identify' interest in coxresponlenoa ^duoatioui and another^ on 
edupational needs in provincial centezrS| have provided valuable and 
neoesttuy info More studies this kind are needed to 

put pr^sra For smsh studies^ and 

f or contiming evaluation and assesamsnti the Eztensicu Division 
.needs a reWiuroh secnti^^ At pirasent it sewas that a greistt 
maiqr decifldo^ are ad hoc decisionSi 

taken on ;ini^ 

3*64* ^ere is-a^^ >dd6 rav^ gkP f biinal patproial activities ^oh 

mi^ be tmdertaken Iqr extsMioiut bit iV them all* 

Priorities miist be established wd tbexe mrt be adniinistrative 
maohinexy f or detezmining such priorities; An effective research 
and develoiaent section is fundamental to Extension* 



CbrrespoiriBnbe^ ^aupHnff 

3*63 • Faoul'ly Council Leig^slatibn stateat; that it is a fimction of IMversity 
Ibcten^oh to organise- loffer ^'cbrTespbsdenoe courses not on the 
Uhiversity level*** (1) sam leg^^^ states that 

degz<ee or diploma courseSi **including correspondence coursesi shall 
have subst.antifidly tte cainy the same cxedit as those 

offered ihltte-di^^ university 
standuds*** (2) l^se confusixig statements need clarification if 
the pirbpowd correspdhdeM«l^ comiehoe on a clearly 

defimd^^^l^^ It is noted t instrubtion- 
prograa itt Sxtenfldon Has been diiBcussed for more than ten years 
idthout visi^^ proj^^s^^^ not clear 

iriiether the aim is a part of 

exLiatihg^ degree and dipl<^ i^grra or lather corres^ 
cousnBMB^s >^^^ offered "ta S^roixps meding diffez^nt 

courses^a^ cmrricuia a^^ Ibile it is 

undersrtcfod that the aer^des b^ perflM>nnei f o in:'iting courses have 
been obtaimdi it is 'not. cl%ar have been made 

' ?or tl]» neqe'si^^ support 
the opeirati(m*^ ^^e: 6^Blgn of ' a comsjpotd^^ HLssion 
believesi vould be a f br^ tlui p^yerrlty £^ Ebctension* 

Correspondence I libweveri is cm of fl^ may be 

employed in lUfQr system of independent leaxtdng intended for distant 
lear^srs* ' It is sufis^sted that the neir program not be limited to 
the use Af ,th^ jprint and postal media alone t but that consideration 
be given to the use of otheir Mdia alsb| especially those already 



(1) Faculty Council Legislation (ii) (2) page d3t July 1968. 

(2) ibid, (iii) (2). 
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«vailal)l« to eduoation im Ethiopia. A optoial datifn anl txainias 
study •hould 1» pLanaed with tlw aasiataaoe of oompstont tpeoialiata 
■o that tbt progran devaloptd will iMot the staadazds of th» fiold, 
and the mods of Ethiopia. ' ' 

Conolmicri 

3.66. OlM ]fi.8Sion has attraptod to givs aa ovsrall evaluation of HSI 

Uhivsrsity Sponsion as prssexrtly or,i^ssd sdI adsixiistsred. In 
sun,, it ooold fairly W said that what has bsen dom, has taien 
w»U dons. Sespits a (Olumigr, frostxatiag adaixiistra.tiv» and 
dsoisionrMlcing fnoMiraxkf a laok tif htaua and natsrial rssouroost 
and a labk of opportunitiss for thslOxLvsrsity authMritiss to 
oonorstiss thsir insi^^t regaxding tht rsalistio potential of a 
vigorous Extension to the^ developing Ethiopian sooiety; despite 
these xestriotive elMMnts, the irrawth, iapa^^ of 
&ctension hM been -Stt^tantial. in the «reai in lAddi it has 
prpgxtfflBed.' - - _ -{.--- ,^ . 

3«67. '0» ULssion reluotantly obuoludes its evaltiation with the oonviotion 
that Extension is not yst oonoeived as a prinixy funotioa of the 
IMversity. Indeed, it is viemd V aany within the thiversity as 
an activity uxMorthy of suoh an Institution, to be hidden mnqt, to 
he disprimiMted against, idiile tte .xe^ (Itaiversity 
goes on with the regulj^ dagr. students^^^ 

: CHAPiER A. jm mm for A mew comcbpt op to 

4.1. Oie oonoept of ESL Itoiversity extension and its relationi^p to 
the Qbiyersi-i^ as a lAole and to agenoies <a education zeaains 
unclear. IChe Myejnf ity Charter ankes no specific refeienoe to 
or gives any dlw authority for extension woxk, altho^ ibtiole 2 
def ims hi«^r education as eduoiatipn inieyt^ the sectondaiy sohool 
level, «kl ,^oludes post-graduation teiabher. training and external 
courses". In the ftrst deqade the uniWr»ity wavered hetween 
pexBitting.esctehsion coiunws at tiie sebondauy lev^^^ sad then 
abolishing then as not WiiHf ot u^ Tet, tha 
1968 Faculty Cfnwcil 1^ stated that. ^^enKLon iastntction 
refers to all iiurtrucjtion offered out side the mgi4u^ day, progran**; 
the plans for extensich^dcmsi^ndenbe eduoatiwi envisages secondary 
school poursesj and t% 1972-73 Geiieral . Catalogue st^^^ 
Extension ains to offer secondary level courses (p.239). 

4.2. Thus •♦extension'* has been conpeived of in two c^exts. In the 
nain, it has twen seen as an extension of sdne .courses Wid facilities 
of the regular day students to part-tine eWning\8tud[ents in iddis 
Ababa. To a lesMr extent, extensimi has been seen as naking 
available some university prograns and facilities to students in a few 
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proviaolal o«nt«r«. Oeoasiomllx atteipta hav* %e«n Md« to 
offer beloiMiniiftrtity Itvtl oouTMS. 

Tlkt masion Iwliov** that th»r» mtt b* a reitataMat of tl» coneapt 
of eztenaion if BSZ Itaivtraitx i» to ftafill it* proper role in 
relation to Bthiopiaa aocietj. Qaleea aad tntil that ia done the 
Extension Diviaion nill continna ita liatited, aiadeaa ud haphasard 
contributiona. So lonir aa thia aituatioo continoea, the ijniveraity 
Mill he failing ita eaaantiiO. parpoae, aa ezpreaaed at that Sdabation 
Sector Review conferenoes (BSI Iftiiverai^) ... *^inc the inapirins 
fonntaihhMd for the application of the atrategy aM the ednoatiooal. 
xeceneration of the countxy, in lAiob it will itaelf he involved**. 

Faottl^ Lesialation definea eztenaioa aa **all inatraotion oataide 
the xegolar dAgr pro(r«i**, hat thia definition ia ao wide that it 
coold Man alibat a^ytb^f or nothing. : ilthoui^ the oonfUaion 
and inSeoiaioB did not help eztenaioa ^o clarify ita role, the 
legialation Bdcaa fairly 61ear the two kind* of progreni idiioh 
eztentlcniahoald developfittid fi» reapbnaihility for 
adnii^lateipiiiflr eaoh^^^o^^ 

In the firak oatesozy thaxe axe aoedaaio prosreaa leading to defxeea 
and (iiploaai of the QKiveraity. Aa deoiaion to offer theae, and 
the iapleMnkaticn of all -aoadenio aapeota zeat with the Faculty. 
Vacuity aeabera are reaponaible for the teaohinff, and if th^r do not 
have full-tine teatfh^ lb^ tliqr auat eaqpeot to do eztenaioa 
teacfains aa part of their :bozMl' teaohinc dntiea. Hhe Taoultiea 
aze'requirid to hddcet for the boata of eictenaion wozk in thoae 
cqorMa for which * 

For 'thia lapeot of ezteiiaioa wozk, the Eztenaion l^viaion ia 
x«apo&ail3kl.e only for adainiaizative aezvicea.. llhile theae are not 
defined, thiy would prohahly inblxiae auoh aattera aa adaicfciona, 
enrdllnenta, feea, aoHedulinjr end aoocawodation. ^ 

The Waaion helievea that thia division of zeaponaihility haa not 
heen clearly unaeratood or followed. Facultiea have not, in ceneral, 
accepted all their x^apcmaibilitiea for teabhing, ezMinins and 
hoifleting^ Hbey have' heoii ^blined ^0 iriew thia aapeot of their 
wozk aa an Vztza;<rnndbular acrtivi-ty for lAieh eztenaion waa zeapona- 
ihle and in Wch tlwy were invited to putieipate. Staffing of 
eztenaioa couraea haa heoone a aeparate, gainful nconlii^ting 
activity for at leaat aone of the zegvdar atitT. Facultiea have 
avoided all hiidgeting zeaponaihility ly pezmLtting eztenaion to 
OMny the cdata, deipite, the Faculty legislation which atatea that 
•*facultiea ihall hudget for the indentation of their reaponaihili- 
tiea**^ ( (iii) 4). The ai^ttlnia^^tive debiaian requiring eztenaion 
to accept fydl finaajial reaponatWlity for thia work (and en a aelf 
aupporting haaia) aeeaa to he clearly ocntrair to thia Faculty 
Council Legialatioa. 



4«8. Faeolty Legislation lilth nspeot to tbi aeooaa group of progxwo 
•xtonidon io onpowred to offor ( (ii) 2) lirti tb»M ms 

9) oortifioato progrMM «v.^ 

b) vooational aai profoMional ooorMt of hi^ lorioritx aot 
i» tte tmivvrti-^ l%yml and aot looallj tenSlMm 

o) ocnrmu on tho MooniKty ndhocl lovol for thoM idio aro 
unaUo to attoni rogolar aoobniMEy Mhoola iM proviaoial 
oantora only * ^ 

d) lootuxaa, aaniaara and ralatad oultural aotivitiaa, inoluiiag 
. uaa of talaviaion and radio prasantations 

•) oorraapondtBoa oooraaa not on tha Oiiiiarsitsr Uvai, 

4«9« Vba XLaaion notad that tba Awnaty lOgiidation dratM a diatiaotion 
batnaan tha iaBponBil>iUtjr for tha iBpla«iBl«tifin of thvaa -ooBraaa 
in oontraat to prograaa laadiag to dagrMa and diploM. Tbi 
lattar axa olaarly tha raaponaihilitiaa of tha Vaooltiaa, hut in 
tha oaaa of tha non-dagraa jrograa apaoified abova, "ooiplata 
adidaiatrativa xaapmaihilitj ahall raat vith tha Ifaivaraity 
Sxtaaaion*** 

4* 10. Aa tha Waaion baa atatad aariiar, attaaipta to iaplaMufc aaocod- 
laval prpgriaa hava appuantlj foundarad baoaaaa tbaxa uaa no 
appropriata adainiatratiW aaohimxy f o^^ thair conaidaration. 
Ken dagraa«4iploM proinaia hava folloMd tha aana aaainiatrativa 
roata aa thoaa that ara aeadMio, baooatiiig boggad dotm in Aoadanio 
CoMiaaiona aal Qtivaraity ooanittaaa. Fraquontly non-«oadudo 
srograaa wara rajaotad on tha grounda that •*tb^ vara not of 
Itaivaraity ataaAard**,. a oritarion Mhioh izdioataa oonplata aia- 
vndaratanding % aoM Dbivarally oomittaaa of tha ooaoapt, rola 
aai function of axtaaiion, aa nail aa ignora&oa or niaraadiag of 
Faotaty Lagialation anthoriaiag aooh prograu. 

4*11* lha Nlaaion ooMMnda tha oonoapt axpraaaad in the Pkculty 

Legiaiation (page 82) that: "tte urgent aad oonpelling need for 
eduoated Ethiopian sen aai waaan raquirea that Bxtenaion be 
reviewed aa a priMoty ftmotion of the univaraity", (1), 

Tha Podua of thiWreity Bttenaion 

4.12. BSuoation, health, aoonopio aeourity aai aooial nobility axa atill 
beyoni the reaoh of noat Ethiopiana. In aaaaaaiag Obivarsity 
Extahaion at HSI Ctoiveraity, tha fpoua nuat neoeasaxdly be on tha 
' conditiona of life, the ooontzy, tha peo^la, the. oultuia, 
inatitutiona and aaada «bioh axa Ethiopian, aa nell aa on 
iaatltutional ohaMtetariatiear 



(1) Faculty Council Legiaiation, July I968, page 82 



4*13* in •duoatiomd j^wn suit tit tbr mqt of ^life as Mil m ttaf mods 
of tho pioplof it Boot W Vongroint idfh'tht Old of 
tho oooioty* bdMAf tbo strenslh and irigor of odaoation for 
doTilopnnt is datoxBimd Iqr tha aztant to idiioh aduoation biilda 
upoHf anhanoaa and anxiohaa tbi mi^ia oultuva iraluaa of tha aooiat]r 
tAila it ia aiao introdaoiaip diiraraity in tha fon of optiona and ^ 
opportunitiaa that ara a dapartura tram tha oldar lagr of lifa* 

Bthiopian Lifia atarlaa 

4*14* Tha Ethiopian paopla fdllow four idavtifiahla lifa atjrlaa. Firaty 
in tha noxtham provinoaa of Iritraa and Tifrat and anonc Konao 
and Oozdola pao^a of Qqmi Oofat ia tha lifa atyla built around 
tha oonsrafatad or irillafa tgrpa of aattlaMnt* In thia lifa 
atjla aotivitiaa oaatar asround a ohur^ aoaqoi or naztetpiUba (1)* 
Sftoondf thara^ia tha lifa atjla oharaotariatio of poopiLa living in 
aoattarad hata or hoaaataaday . oc— oii in Shoay Aruai and SLdano* 
Silvia faniliaa or nail froopa of dloaalx^ ralatad paoplay uwhara 
of an ai^ndad fiidlary liipa naarlgr aaoh othary with oonon 
aoti^tiaa xalatad to tha aarioit plaoa or ofauroh* ttirdy ia tha 
lifa atyla of noaadio paoplaay pravalant in tha aaataxny naatam 
and aoutham rtgiona anong tha SoMdiy Boranay Sanakila and ifar* 
Iha ncMdio pao^aay laoldas a lifli ^tirl^ haaad upon a aini^a plaooy 
and aovinc aMoxding to tha diotataa of aiaaon aa nail aa othar 
zaaaonay ara aoat out off fron aduoational and othar kinda of 
o^riPMtunit^y aJ^oa aooial aarvioaa and aduoational opportunitiaa 
tand avaxyitera to W aunPli^A vithin f iaoid apaoa/tini pazuMtara* 
Iha f (airfeh lifl| algrla rapeaaaata a laaaar (but potantially aajor) 
wigr af lifoy for EthiopiMa who ooofrafata; in turban oantara* 
Biriiapa not pbxa than lOjC <^ tha poopla in Ethiopia (2) noir liv% in 
urban oaatarat but with ind^Aaliaationy tha inprovaMrt of roaday 
tranaport and urban, aarvioaay oitiaa ara likaly to azporia.vvta a 
nora rapid croHth in tfai ft^^ urban lifa atjrla ia not 

oharaotariatio/of Bthiopiat r but aa ita mnitiaa oom within raaoh 
of aora paraona tha trtnd towarda urbaniaatidn for tha adyantaga of 
battar jobay"%a norajMouM wfOric^ l^fy tettar tea^ 
and aooial aarvioaa wj^^^^^ and Tartar naban of paoida* 

lha aduoational plannar ia faoad with a aavara ohallansa in attaaptinc 
to oraata an aduoational q^aa whioh will aarva ptopla aepially wall 
in tha four lifa a^laa idantifiad* It ia aaaiatt to aarva poopla 
in tha oitiaa} it ia hardaat to aarva thoaa idio ara noaaday oalling 
no plaoa hoaaf and in tha aiddlay tha two rural lifa atylaaara 
aarvad indiffartntlj* 



(1) Sbloaon laqoair Lita raqr ^ in Bthiopta - A Frofila**t 
Journal Ethiopian atudiaat 7cl^ Vniy Jjuauaxy If 19^1 Aidia Ababa 
pa«a 57* 

(2) itima lethioiiia. ibafin Molda thriauy iddia Ababay 1970y 
pa«aa 55y lA. 
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ftiotors Inhibiting th» l)>v»loBBittt of »xfc»iuiioii 

4«1S« BSI Ubivftnitj MS •staUiabtd Iqr Iiptrial Gbarttr in DtOMbart 
. 1961« Tbm Charter toou^ togitbir in ont institution oiz 
pxovioaolj ttotononoas facdlitioos tho Ttoivtrsity Colloft, tbo 
CoUdcs of Agriottltttrot tho C6Iloct of Snginoorinfft tho Sthio- 
SMdiph Boildins Ihrtituto, tho Collogo of PaUio Bioltht and tho 
^^^CoUogo of 1koploar# (1) 

4«16« InMnaoh M tho Qti^roitj CoUoco praoodod tho fonuttion of HSI 
Itaivoroity itoolf 9 it oon ho. ooid that a oonoopt of Odvoroity 
Extonaion was adoumlodsod oarly* 

4*17* BoNOVurt tho rooozd of dovoloiMnt of tkdvoroity Extonaion at 
HSI Qiivoroity aacfiata that thxoo faotora havo inhiMtod tbo 
: ovolution of a broadly oonooii^ oxtwaion prograi: 

1) Tho doipolopaont of HSE Wiiioraity haa boon larfoly^ tho offort 
of aoadonioOi idioao ohiof oooooxn mo ^hat of onatins a strong € 
aoadMio oontor* ^ 

+ ♦ - " ' - _ - - 

2) Tbm oonoopt 6t oxtonaicn^ thooi^ a oontinuing throad in tho 
dovolofMnt of BSI Oiivirsi^y has not dovilopod| tiai ia 

. thoxoforo itsolf iHui^turo and roatrioti^o* 

I 3) As a rosttit of tho policy inplioations of <1) snd (2)9 and tte 

linitod roaoorooa availablo for univorsi'ty dovrilojaont, an 
insttffioiont finanoial bass has ftirthor onrtaf lod tho ordtrly 
gx^h of oxtonsion in tho Moting of national as wll aa 
univorsity noods* This insuffioiont ooonosio basO| oouplod 
to tbo inoaturo oonooptual fMnoworky has rosultod in tho 
doirolopMnt of oxploitiW fisoal p61i^«)ioa for oxtonsion studonts 
and faoultyt and rostri^ivo and utijnialiatie aoadonio polioioa 

] idiiofa havo hsttparcd tho oMrgonoo of a truo oxtonsion nlssl6n# 

^ Tho Hiiod for a littr Conbont of Phivorsi j ty Erfconsion 

\ 4*18« Tho Mission toamt thoxoforo^ has oonoludod that tho first stop 

; towards tho dov^lopaont of an oxtonsion that vill mors adoquatoly 

fulfill tho oarlior oxpootations of tho national and luiivirslty 
o^oational plannorsi and that nil! bogln to noot tho noods of thi» 
; pooi^o of Ethioplat la tho aoooptanoo of a nav oonoopt of unlvorsity 

^ oxtonaion* Froo an adoqoato oonooptuid. bass 9 a niasion and polioioa 

oan bo dovolopod idiioh will rovitaliat oxtonsion# 

^ (1) A Forward Look: a spooial roport for tbo Proaidontt HSI 

Qiivorsltyt Soptoabort I9699 pago 1«»3« 
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Inflexible Academic Models 

4*19. It iB not eurprlBing that erfceiasion has lagged at HSI Ifciversityj 
it ha9 lagged in the more developed countries also; and it has 
lagged in other newly developing countries. Indeed, since 
tmlversity institution-lmilding ^s so f ii^ been in the hands 
. of a^demicians, and has so inflexibly followed purely acad e m i c 
models, tbB situation could hardly be otherwise • 

Towards a Fresh and Relevant Concept of Extension 

4.20. There is a need to work towards a new concept of taiversity 

extension f or disveloping countries. Ihere is need to postulate 
a new concept of extension in Ethiopiai a fresh and relevant, 
concept built out of the cultures, needs, resources and problaas 
of the peopiLe of Ethiopia. This new concept is proposed in 
Chapter 5» ^ 

COUHTRT. PAHnCULAHLY or EIHIOPDl 

Brtrodttctiori 
. ( ^ . - 

5.1. \?^^menbers of thift l&ssion believe that a nev concept of 
extension is jieoessaxy fcr Ethiopia* It is not enoue^ to 

- ^ ••borrow^ a crac^pti Ife have all too often observed with dismay 
the borrowing of institutional models lAich - no matter how 
successful^ Jn the coustxy of origin - were impractical or 
irrelevant to the culture, peoplei needs problems and resources 

of the borrowing country* 

.' ^ , _ 

5*2* The veiy idea of a university itself must be carefully developed 
in each society^ Even Beimian's celebrated concept (if it ever 
existed in facV). deed not ididly exist anyidiere today because it 
does not fit modem society* Ptirtheimore, as times and 
conditions ohan^, the social, political and financial contexts 
change also^ Uhiversities idiich resist change and are fixed in 
the . conciete of academic rigor .mortis eventually: become irrelevant 
and flielf-serving, x^ther than the instruments tot social better- 
ment^ that they were intended .to be * 

The Concept* i&seion and Obnectives of HSI Tfaiversity 

5.3* Ihe Imperial Charter of HSI ttiiversity (Pebruaiy, 19^1) contains 
this brief definition of higher education (Article 2, 
Interpretation) s 

"ffigher Education means education beyond the secondaxy 
school level, and includea post graduation teacher training 
and external courses*** 
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Iten months follouixig the granting of Charter (on the I8th of 
Beoeahert 19^1) Hie Inperial Nskjeetgr Haile Selliaseie founder 
and Chanoellor of the University that bears his nassy inaugurated 
the Uhiversi-^, • - The Chanoellor* s marks on that oocasion go 
far heyond the language of the Charter in conveying the conceptf 
missimi and objectives of the Ibiversity* It is iaportant to 
review the es^ctations (the cfaasrge) of the Eiiperor-Chanoellor 
in inaugurating HSI University: (1) 

*Hfe Helcone youy the Professors^ the Bistructors^ the Lecturerst 
to idion has been confided the task of leading our youth to 
hi£^r levels of knowledge and learning". 

"A fundaaental objective of the Ubiversity sust be the 
safeguarding and developing of the culture of the people 
lAich it serves.** 

**lfusiC9 drama and other forms of art. . . their developwnt • • 

• ancient litersture • • • the teroic history of Our Empire 

• • • that philosopfear of life ^iach is the basis of our 
traditional customs.** 

**The inmedi&te and practical aim of this institution • • • 
is to educate the Ethiopian youth and to prepare them .to 
seirve their country.** 

**'Foday9 knowledge and training^ as provided largely in the 
Uoiversities of the worlds h ave b eccme essential • • • 
leadership and advancement • • • this Oiiversi^ will 
produce leaders • • • special competence • • • to deal with 
the advancement of agriculture^ industryt commerce and the 
civil service.** 

**• • • caostructive solutions to the problems that beset 
the modem world, • •** 

**Fraa the universities must come men, idaas^ knowLedge^ 
eo^rience^ technical flkills^ an^ the deep human uxderstanding 
vital to Anaitfnl relations arndog nations • • • world order 

• • • to transcend narrow passi<ms • • • to plan for the well 
organized and coordinated system of education, training and 
resejEuc*ch *.diich a universi-j^ repreeents,** 

**Leader8hip here ahould be guided by the fondamental values and 
moral power idiich have for centuries constituted the essence 
of our religious teachings,** 

**Discipline of the mini . . « genuine moraUty • • • spiritual 
strength • • • a Oiiversity is essentially a spiritual 
enterprise vdiich • • • leads students into more wise living 
and greater sensitivi^ • • •** 



(0 Blueprint for Develorment, HSI ttiivmrsityt 1970, pages 12^19. 



-^ 37 - 

"BduiBati<mal institutions . . • exist to perfoin poblio 
services, ahi they are judeed the effectiveness ead 
econooQr ^th idiich they perform these services.^ 

"Plan . . • supervise • • . manage . • • the preparation of 
competent manpbi^r, in useful research and in . . • technical 
end mcral leadearship. • • as rapidly as possible • • •" 

"% would ask that extraordinary emphasis he placed on the 
training of teachers • • 

"The study ot homaoiities • • • human cultural aohievementSi 
human rights and duties, human freedoms • • • the tmder-* 
standing and jtdgement nacessary to a sound philosophy of 
life, to tlie making of id.se choices • • •" 

«Our Bttpire has need, in its courts, its government, its 
coonerce for mil educated laiQfers « • • the training of 
doctors • . •" 

"... we should not for^get the obligation and the opportunity 
idiich the IMversity will biave with respect to the older 
citiasens • • ; to the Extension of (this Tbiversity^s) 
usefulness to the eorrtire population • • • according to our 

■ wish . . ^ to serve evezy qualified citissen ..." 

"Maintain the hi^st standards ... woxfc together in hartao^y f 
. . .contrihute to ^he advancement of knowledge . . .he 8cholar;|,y j. 
. . .pursue reseanA . 

". . .each student ... devote himself to the development 
of mind uoid^bociy ♦ • . mental aM piv^ical r^.i^^dss .... 
to he hotter able to serve his cocmtxy . . ^. m deligent 
' studies^ prepare you»»lf for service . . T" 

5.4* Dr. Harold Bantly^ Acting President in I96I, asked "What kind of 
Btaiversity is this aimed to he? First and always," he replied, 
"it is to he an Ethiopian Uhiversity, designed, huilt and operated 
to meet the present^ and future needs of Ethiopia. (I) 

3.3* A decade later. President Aldilu Babte further elahorated the 

concept of the Utaivereityt ^"nnivereities as institutions of learning 
must-he able to shape ideals into realities, and thus attend to 
things moz^ irrunaane axA releirant to the needs of the societies 
around them. .'^^(The Utiiversiiy'^) role therefore is iiot only a 
search for the abstradt truth, but ah involvement in the problems 
of the society lAidi it is destined to serve and in lAich it 
functions^" (2) 



(1) The Last Decade. HSI tfaiversityt *l972f pega 56. 

(2) The President's Report. HSI ttiiversity, 1969^70, I97O-7I, 
page 2. 
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3 •6. The oitatio3!i8 above provide a broad conoeptual fraaework for 

HSI Uhiversity its mission and primaxy objeotive8# He see that 
the IM varsity is not ponoieived as a naxrow and elitist institution 
removed from the mundane and practioeli and serving only a priveleged 
few. Rather, from the beginning, HSI Utaiversity ^has had the 
obligation to be conoemed Kith and supply knowledge and Msources 
for the improvement of sooietyt the soluticm of practical problems; 
it was conceivedi in other words^ as an instrument of develoinent in 
Ethiopia. ^ 

3. 7* As Chapters 2 & 3 have indioated| the larger concept of HSI Utaiversity 
as an instrument of development has not yet been realised* The 
chief university mechanism for: achieving this larger mission is 
IMversity Extension^ the concept | „mis8ion and objectives of which 
have remained relativ!ely xmdeveloped* Perhaps the classical academic 
model chosen for HSI IMversity was inappropsCate. The social-paUic«» 
service-extension concept of a Uhiversity is of relatively late ^. 
developnent in higher education. ^ in more developed countries ^ 

the concept hisks not fully matured. 

What is Extension? 

3*8. There are ma^y concepts and models of Extension* Ifost traditionally 
perhaps. Extension has been viewed as a lateral extension of the 
Tiniversity program to those who are outside its cloisters. A curious 
thing happensi howeveri in implementing Extension in maxgr universities. 
A university may have a fairly comprehensive view of its social or 
intellectual missioui but idien planners arrange for the extension of 
the university to the outsidsi they tend to perceive only the 
extension of the existing programs that were developed for youth 
(i.e. certain credit/degree progarams). Bsnce they overlook the 
extension of the university as a social invention idiich| in its 
largest sense ^ monitors all of societyf. accumulates unique 3?esources ^ 
for recordingi studying and analysing all human Mtivities and 
problems, and exerts on individuals and society a steadyi critical 
and analytical pressure for improvement throufi^h teaching and applied 
researoh. 

3.9. Because universities begin with the assumption that their clientele is 
youth| the programs and curricula they offer an directed towards 
the subject matter that youth (ines^riencedf. umotivatedi often 
naive) requiM to become knowledgeable about the realities of life, 
occupationS| professionsi sooietyt problemS| and the aims and ways of 
mankind* Hencei when Extension is perceived as a lateral moving out 
of university programs to those outsidei there is at once an 
inconsistency. Those outside in need of university education aro 
primarily adults; they are nQt cts inexperiencedf unmotivatedi or 
naive as youth. They have objectiveS| qualitiesi. resources and 
motivations quite different from those for ^diom university courses 
were at first intended. ' ^ 
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3*10. Hftnee, Extension nusti first of all, be oonoeived aa nore than the 
providing, of aocess for outsiders to the programs and curricula 
designedtf or youth. The entire spirit - the entire concept - of 
the university oust he extended, throufl^ various types of special 
(i.e. Extension) prograDS and curricula to the vaxied populations 
anA client grott|)S that lie outside, and idiioh an the financial, 
social aal political support for the university^ Extension, then, 
is the otttward'projeotion of the university itself. It is the 
means, embodiment and image of the university away trcn its campus. 
It is the expression of the university mission and pnaence 
throu^out the Bnpire. . Throu|^ Extension the bcunlaries of the 
university become the boundazies of the Etapire. 

5*11» The mission of Extension and its specific objectives, therefore, must 
be derived from jthe total mission and objectives of the university, 
and from the national needs and aspirations idiioh must be the . 

- animating force of the university. ; Extension's mission and 
objectives JHili differ obviously in the degree of ij^oif ioity in 
the delineation of external client groups, in programs and the 
means^of educational, diffusion and ooaaranioation that Extension 

■ requires. One other less obvions but more crucial difference must 
be citedt the difference in philosophy or rationale between 
extension and the universi-^ of tdiich it is a part. 

,5.12. M» have said that Extension is the projection of the- tmiversity 
itself. This statement is true but it may dbsoure the basic 
difference between Extension and the university by implying an 
absolute identity of mission and ibilosopfay. Mission and philosophy 
are not identical} but the mission of Extension is derived from 
that of the university as a whole (including Extension) and carried 
out in a iMlosophy that is uniquely Extension's responsibility. 
Specifically, knowledge in the university as a idiole is properly 
pursued as an end in itself | but in Extension, knowledge is a means 
to another, greater end - the improvement of life itself; knowledge 
and research applied in the lives of people. There is a profound 
difference between the pure pursuit of knowledge for its own sake, 
and knowledge used as ai means for individual or coomunity.bettezaent. 

What Does Exteiteion Do? 

3.13. Extension's mission lequires. that it serve the university, the 
. Empire, and the people. ^ ^r the university. Extension provides 
feedback comaunicat ions: links ^rom the oountrar as a whole, an 
iApaot of needs, problems to be solved, the aspj^rations and 
expe^atioxw of the people and the Bupire, without idiieh the 
university^ could not be viable in Ethiopian society. The feedback 
and inpt^s mpt oomi» f ran Extension personnel out in the field, in 
direct touch with the people. " Reading" the state of a nation 
oannot .be done from the oampus, nor is prograsning for a people 
supcessftaiy aocomplished without direct involvement throuj^ local 
and decentralised. personnel* Extension becomes the sensitive 
antehuM of the iu^versitjr - jprobing, axuOysing, recording, 
transmitting the societal needs to the expert considerations of the 



uoivertity. Sxtension draws upon its om «al tfas total academio 
reaoaroea of tha univanity to foz«ulata prognaa, ufaioh are then 
diffaied oatMucd to the aociaty and people. While separate in 
struoture and organisation, Extenaion ia integral vithin the 
iiniveraity. Itoleaa it ia-rso it cannot ezpraaa the apirit and 
concept of the univeraity itself. Hot an add-on ftootion of the 
univeraity, it ia the engins which powera the vital ^wo-way flow 
of infomaticn, inatruotion, resaarch, services and adainistration 
which enable the univeraity to achieve ita nission, to be continually 
viable and relevant in Ethiopian acciety, and to fend off any internal 
univeraity tendencies towarda iaolation. 

3«U* Por the Bnpire. Extension supplies the sensitive acoesa Mchaniaos 
»Aich transmit needs, probleaa, aaplrationa and expeotationa to 
the reaourcea that can act upon thra. To 1m sore, without a 
developed llhiversity Sxtension, the agencies of the Bipixe can make 
demands upon the nmiversity . The Board of Oovaznora, the Preaident » s 
and Dean's off ices, the dapartmenta and individual faculty membera 
are in theory acoeaaible to the Bapire. Tat the histoxy of 
institutions of higher education haa ahown that the very nature of 
, a university and ita protected and independent atatua (easential for 
ensuring an untraooMled search for truth) works against its 
accessibility. Bsnoe, universities lAioh have not developed the 
Bxtension conoejpt grow more and more remote, and in maiqr inatanoes 
become irrelevant to the totals society. !Ihe society which supports 
the university is then frustrated in ita need to link the university ' 
with ita own reality, and begins to diminish its support of the 
university and/or create othar inatitutions to fulfill the needed 
relationships and aervicea. 

Per the peoiJle. Extenaion is the visible and tangible evidence of the 
ltaiversity»s presence where they live. (Per those youth and others 
who are fortunate enough to be able to go directly to the university 
at its campus the presence of Extension is no problem, but a reminder 
of the fact that - later on in life - they will be able to continue 
a relationship with the university without returning to the campus.) 
Por youth who were not able to qualify or could not arrange to go 
directly to the univeraity. Extension is a aource of guidance and 
advice on continued educational developitent. Por adulta .who axe 
working, married and ctheriiise engaged in activities which cannot be 
given up. Extension is a "second chance" to take up educational 
opportunity- on a part-time , baaia, tdiether for f cxaal degx«e woxk, 
voMtional improvement or peraonal satisfaction. For teachers, aooiai 
woricera. government o ff tciala. l abor^ T»»«< neeS toA i^uatrial 
aanaffment^ Srtension is the source of specialised formal and infernal 
education for continued growth. Por other i»rof««m«.^H«, (|A^.4>.4.v.» 
laiflrers, pharmaoiata, nnraea, veterinarians, accountants, engineers, 
and other highly training apecialiata) Extension ia the diiect means 
of continuing, post-graduate and pirofeasicnal education carried on 
part-time in conjunction with profeasional woric iAich cannot be 
abandoned for a return to the campus. Per rural weikera. managers 
and coaaunity develoi aent peraonnel. university and agricultund — 
Brtension, collaborating together, are opportunity for a rounded 
educational program focused on the land and its peoiae. For persons 



in the Arced 8ervioe8 t oftin remote from educational resouroesi 
i^ension is the lixdc to the civilian ::c«alitie8 and opportunity! 
even ^la in service i to continue preparation for civilian ceureers 
and entidrpriaes. For women lAio are homol>aundt for institutionaliaed 
persons^ Extension ia the channel that reaches directly into home or 
institution to encourage individual development and provide leamihg 
es^riences on many levels. For pupils in the schools or for the 
illiterate. Extension may he the teacher or the social woxter vdiose 
skills and talentf were upgraded through extension, or the materials 
lAdch were developed or diffused throu^ extension. 

5«16« Dhder this comprehensive concept of Extensiony the"'university thus 
fulfills its role as a major animator of Ethiopian life and 
aspiration. Extension is OieanS| mechanisui channel , medium between 
the university and society. Butt as Ibrshall McLuhan has suggeated^ 
**the medium is the message**; so lOiile Extension expresses the 
university's concern, knowledge, expertise and presence, Extension 
itself has its own character and quality that shapes the university's 
message to fit the life styles and learning needs of the imiversity's 
varied publics away from the campus, througjxout the Empire. 

How is Extension Implemented? 

5«17« It is a truism that function should determine form. But because 
models exist idiidh succeeded in other times or other places, newly 
developing institutions someti^^^ select models for development 
before the institutional ftuiotiohs (derived from concept, mission 
and objectives) have been deteimiiied. A model selected in this 
way then worics in reverse of the "]p^inciple stated above; the form 
predicts and prescxibeiar the , function, lAether the function is 
appropriate or not* Or, ijistitutions ^^hioh have selected 
inappropriate models sometimes find that the functions it desires 
' to carxy out cannot be instituted, simply because the model is 
conceptually weak and the form does not permit the desirable 
development. 

3*18. The Mssion believes that the documentaiy evidence of the development 
of HSI ttoiversity, and of the Extension program that exists, suggests 
that an inappropriate Extension model has been followed. Elsevdiere 
we have spoken of an undeveloped Extension concept, as well as 
undeveloped Extension programs, and of, the numerous constraints which 
have quite effectively (thou^ perhaps not intentionally) prevented 
the evolution of an Extension ^lich matches in program the lofty 
concepts of the Ohiversity-inHBervice-to-Bthiopian-society which ring 
throui^ the founding and early developmental literatixre ^f . HSI 
tMversity. , . . . . 

5«19« Lnplemeritation of the university's stated purposes throu^ Extension 
demahds the elaboration of objectives which itemize the generad and 
specific activities derived trcm concept and mission. The objectives 
are implemented by activities* called lo^ogram or project. But to 
mount activities intended to achieve purposes and objectives, an 
institution must have structure and organizaticm, personnel and finance 
academic and administrative processes. Form emerges to enable the 
institution to accomplish its purposes, its functions. 
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3.20. According to the 1971-72, 1972-73, General Catalogae of Haile 
Sellaesie I IMversity , the Objectives (aims) of ezteneion cure: 
1} To offer educational oppoi^unities to adtilts tmaUe to attend 

regular IMversi*^ classes in Addis Ababa and in some other 

important centers in the provinces. 

2) To provide various specialized diploma and certificate progi^ams 
of study to enable individuals working for the government or 
private organizations to be competent and efficient in their 
respective professions • ^ 

3) To offer secondaiy level courses in certain subjects to 
prepare students for ESLC examinations. 

4) To pr<^vide lectures axKl seminars that are of interest to' the 
public. 

3) To stimulate and encourage life-long learning at' all levels. 

3*21 • In the most recent faculty legislative enactments on University 
Extension (19^7) the purpose of Extension is stated as follows: 

IMversity Extension 

Purpose : The urgent, compelling need for educated Ethiopian men 
and women requires that Extension be viewed as a primary ftmction 
of the Ifoiversity. Bart time degree and dipLoma programs within 
the fomal academic faraunewoiic must, then be of the same quality 
and scope as ftdl time proe^^s. They will be so only if part and 
full time programs az^e full^ inte ^prated - integrated in the sense 
that aSmission raqoirements, tl^ curricula, tl» content of the 
individual courses, the level of teaching, the examinations, the 
grading standards, and tbe levels of achievement required for a 
degree or dii>loma meet the same Hoivesrsity standards* The 
integration can be achieved only if the colleges and faculties 
assume their responsibilities for the jpart time degree and diploma 
programs offered in their fields. 

Assigning certain responsibilities for part time degree and diploma 
programs to the colleges and faculties will enable the Extension 
Division to assume additional roles in the areas of formal and 
informal adult educ atio n* 

The ftmction of IMversity i^ension is given as: 

ii(2) Function of UniveinBdty Extension 

It is the function of IMvesteity Extension to identify the 
educational needs of the adu4t population of Ethiopia and to make 
provisions to meet these needs Ijy (1) proposing in consultation 
and full cooperation with ths appropriate Faculty, programs leading 
to the Uhiversity degrees and! diplomas and (2) organising and 
offering (a) certificate i»ro»ams, (b) vocational and professional 
courses of high priority not^n the IMversity level and not locally 



available, (o) courses on the secondazy school level for those 
\iho are \umble to attend regular secondaxy sohools in provincial 
centers onlji (d) lecttjpes, seminars, and related cxiltiiral 
activities, including use of television and radio presentations, 
(e) oorrospoivience courses not^ on the Ohiversity level. 

5.22. The lassion does not suggest that the objectives, purpose or , 
ftuiotion of exfce&sion as stated in those documents are 
inappropriate. \te are of the opinion, however, that 

1) The goals and functions as stated are naxromr than the needs 
of the university or the Ethiopian society; 

2) they do not approach in scope or intent the broad and lof y 
aspirations that are documented in the development of the 
university} and 

3) the iipplementatibn of even these goals and functions has been 
hampered hy university policies and procedures instead of 
being helped V ttem. 

Extension Objectives and Functions Prawn from Ifeede 

5. 23* The Ifissicm is convinced that Extension objectives and functions 
must be the product of Extension and the IMversity, cognizant as 
they are of tbaiv^r^iljy aa^^^^^ would be presump- 

tive stiSL inappropriate for persons outside iBthiopia, and not 
subject to the fjaoing of cpnsequencses, to propose specific 
Er^ensicm objeotivei^ and ' Consequently^ we call 

attention at this point ^^o arcias of need A*ich majr properly be 
considered as the source of possible objectives and functions in the 
developnent^ of ^ctension: 

1) The need to develop personnel ^o can assume leadership and 
coordinate work within tik various literacy programs now 
operative within the country. 

2) The need for professional and paiaprofessional personnel 
throu^oat the country, and for the continuing professional 
and paraprofessional education of these already in service. 

3) The need of persons in remote areas and villages for access to 
educational opportuittity at all levels, opportunity vMch must 
be accessible within th^ life styles, experience level and 
convenience of those persons. 

4) The, need for coxiservation of resources in a country in vdiich 
resources are in short, supply, a need >diich suggests a corollaiy 
need 

' 3) The need for coordination and collaboration among the various 
govefnmijntal, private and university programs dealing with 
problems in Ethiopia. 



6) The need for deoentralind adminictxation of goA«namnt 
throuj^ expaadad roles and reapoMiljilities for the Awrajftt. 

7) The need for upjprading, re-«dttcation and continuing education 
of governoient wozkers. 

8) The need for developMnt of a national senM of the urgency of 
citizen participation and reaponeibility in govenaent in cider 
that decentralization nay suooeed. 

-9) The need for improved labor and management practices as an 
essential element in the economic growth of Ethiopia. 

10) Tbe need for instz^inam eQrstems tdiich are capable of 
freeing teachers and learnen from the tyraaj^ of the space/ 
time requirements of conventional schooling and liiich an 
consistent with modeni theories ^of learning for all ages. 

11) !H» need for continuing demographic studies of. citizens in 
Ethiopia as one swans of determining educational need. 

12) The need for evaluative agrstems inaugurated with each type of 
program. 

» 

13) The need for an attractive and effective career-line for persons 
viho work in extension, full or part time. 

14) ThB need for extension staff dev«loipBnt programs aimed at both 
full time and part tiise Extension personoel. 

15) The need for an effective material* developnent, media and 
technology center serving extensioh'and the university. 

16) !nie need for an effective materials collection, storage, 
retrieval and dissemination center serving extension and its 
puhlios. 

17) The need for an extension financial polipy idjich is consistent 
with and comparable to that for the Chiversity as a whale. 

\Q)TbB need for academic and administrative policies and processes 
lAioh fix and do not diffuse ruthority and responsibility, but 
that also provide ade<iuate review and approval procedures vb»n 
essential. 

19) The need for the developnent of perfoimanoe/proficienoy type 
examinations to replace conventional subject examinations as a 
means of certifying learners for competency in employment. 

20) :ae need for more open admission policies to encourage persons 
»Ao have not had fomal opportunity, or good' preparation, to 
continue learning at all levels. » 



21) nM nMd to dtviflop 'pro g ra i n a » inclidinif inteniehipey for 

the iiwMxvice Uiumr in maxxj occupatiorit axi& profettlonsiazid 

22) lte need for iiMervioe wod interaahip programs in extension 
end related agenoiea and organizationst aooredited towards 
acadeffiio as mil as career advancenent« 

23) !Ihe need to engage the mature citiaen^s motivation and sense 
of relevancgr as pomrful drives for fturther learning* 

24) The med to develop for Extension a poliqr fomolating bodj 
idiioh is representative not only of speoial interests^ but 
more particularlx of the major ssotors oi puUic need* 

35)Tbe need for the uziiversity to-aee the oomprehensive 

extension as a ^sooial laboratozgr^ in whioh regular students 
may serve and ge^ experience* 

26) The .need to relate once more the^hiopian tftiiversity Service 
to Extension as a source of training and experience for 
studentSt and as a resource for conducting various kinds of 
.extension, work* 

27) l&e need for consumer education in. Ethiopia* 

2d)The^ ne^ to coordinate Itaiversity Extension idth Agricultural 
Extension for mutual strengthening and hroadening of 
educational opportunities to farm and urban woxtoers* 

29) l!he need to improve child develcpMntf health care and 
dieease prevention throuj^iout Ethiopia* 

30) !nie need to pace industrial developMnt idth equal attention 
to the problems of value and cultural erosion* 

31) lhe need for a qrstems approach in the design and development 
of a phased Itaiversity Extension program. 

5*24* All of the areas pf need mentioned (and others that could be 
supplied by persons. more intimately, acquainted with Ethiopia 
than the;ifiss£on team) may be appropriate sources. for Extension 
objecti^^s and functions* Obviouslyt no organisation could 
attack all areas of med at oncot so the requirement of a 
continuing develoimental role for Extension in the years ahead 
seems imperative* 



5.25* liipltctentation of tht ooiiMpt/aisaioVcoal« of tlM ESI Iftiiwrsity 
vir«aris Sthiopiaa dftvwloiatnt would rtijairt tht iavvntion of 
Eactontion if this a<tnoj mf not alroadj pirtMnt. A» has h«en 
stated, Xztensioa aost hs sztsnsivily xoBodslsd to fit ths 
c<^pt«hsnsiYs rolo that is psrooivid for it, aai tte aanifold 
ftinotioas and acrtivities ralatad to natiooal dswloiMnt that 
•ztension will oany out. 'Xha hriaf aotos followiac intendod 
% to snggtst tha araas of raaodalins that art moessaxj for ttoivarsity 
Extansion. 

Apad—to 

5*26. EztanBioa*s aoadmip struotura aost ha dtvtloptd so as to serva 

its ooapcahansiva rola. A saparata Fteoltar f or aztansion is madadt 
a mw AoadMdo Cosadssioii iaoluUns hoth aoadMio xaprastntation, 
ooapaxaUa to tha Coaaissions of otbar Vaboltias, aai hroad 
raprasantation froa othar a«tnoiaa aai orsivdLaations raprasantativa 
of proem araaa and oliaat groups} a olaarlj dafimd aal 
attraotiva oaraar lint in fztanaionr atw lixdcs (via joint 
' appointMnta) with rssidanoa Ausultiaa; gMatar usa of adjunot 
profaaaorahips to tia in profaasional lav»l ptraoaml throughout tha 
:itepir» as neadad; antonoaj in davaloping aztansion procxaaa. foxaal 
and infoxaal. ^ * 

5.27. Tha NLaaion «iastions iihatbar tha ptastn^ foxaal dagzaa prosnaa 
in tha avaniag art truly Iztansion. lhast aaaa to ua to ha day- 
raaidaaoa prograas onlyi aada availaUa through Xztansion for part 
tiaa adult laaxnars. is suoh, wt suggtst that thtaa di^ prograaa 
ha ratainad ly xasidanoa, ptzadttiag part tiat laaxntrs who want 

PWgTM* to anroll in suoh prognns dirtotiy with xasidanot, 
wfaioh would aprtad ita day prograas into tha avaning for tha 
donvanlanoa of part tiat Itaxntra. .li thia ia dona, Sztanaion otai 
ha frttd to davalop prograas that art taptoiidly dasigotd for tha 
2^ throutfiottt tht Eapirt, using a variety 

- of-instmotional atdiat olass, oonaapondahot-xadio, smtr 
stainars, ato. aioh fozael iztansion progrwa will load to 
dagraas, diploaaa and oartif ioataa, hut will ha different froa tha 
day aohool prograas heoausa designtd for a different, aort aatnre 
leamsr group, and for different ohjaotivea. In tht bertifioation 
of degxeea, diiAcaaa and other prograas, tivMs or desinations of 
ooursea and ourrioula Should he cltar enoagi» so that no designation 
regarding prograDoiiy authority (extension or zesidenoe Fkoulties) 
should any longer he needed. 

Instruction 

5.28, Xnaanuoh as intelligtnet and nteds (in Ethiopia as Mali as elst- 
»*ere) are randoaly dittrihutad throui^t sooiety} and inaamieh 
5?vr3'*"^^^**"*^ presently understood is aa appropriate to 
Ethiopiana as to others, the Jflasion helieves that the instructional 
qrstea of extension aust he geared to the differences of life style 



«ttd habitation of Ethiopian laamara. 1!ha aee«-old harriera to 
laaming that wra ^j^iad in the Flatonio aodal (congratnoj of 
apaoa aa& tint; i.a., a learner had to ooouior tha aaaa tpaot at 
ite aaaa tiao aa hia taaohar) ara an anachronisa tod^yt avan in 
Ethiopia* It it irralavant nhathar teachers and leamera face 
each otUery eyehall to ejehell, earpen to earpan, for teaching 
and learning to take place • Yxaj of the noet inefficient 
charaoteriatica of conventional educatim om their continued 
existence to the reverent api^ication of the Platonic nodelf long 
outmoded* 

3^^9^ Ineteady teaching and loaxning suet he peroeived^aa aeparate 
actty vetted at they are in tepax«te individualt« Modem 
pqrohologioal theoxy anidy tubttantiatet the independent learner 
approac^t And removet the ancient aaauaption that learning ia an 
event of tocial interaotionJ 

3.10. Conaeq^Mlyy axtenaion it obligated to develop inttructional 
prooeitet that axe appropriate to the leamera aervedy their 
iii^otivationty life t^let, valuet, and relevant needt« 
Corretpondenoe ttudj combined with radio (and otlMr aedia/ 
teohnolcgjr at available) can be blended with daat formatty 
ditcuttion' f omattf teminart, la^ratoxgr wdzk^ field exercitet and 
intemthipty alloifing all atudentt a multi-channel approach to 
learning that it demonatrably more atimulating and effective than 
a tini^e ttage learning modal* 

3*31 • Special intemahiptt uaing .the. Empire aa laboratoxy f or educationalt 
tooialf govarbaentalt agriculturaly and other kindt of voxk, thculd 
be woxkad oat with xeaidence Faoultiet for credit for retidenoe 
atudentt (perhapa in lieu of or' in c<»inecticn withy direct 
National Seipvioe). ^ Special tottitutet thculd' 'be dcEvelopifd Jointly 
by retideiK)e and exteniion ftaoultiet to provide focuteii educational 
and training programt in areaa of hi|^ national need, leading to 
diploma/certifioata rewaxda for ieaxnert. X tpecial' program of 
inttructicn and tervice thculd be woxked out aa a part of the 
Ethiopiian Ubivertity Ser^cct at outlined in the next"' taction* 

The Ethiopian Phivertity Service and national Developpent 

3.yi. TbM conoeptt mitticn and objectivet of the S«U«S« are akin to 
Extenticn. Hince it it attential that tha M.S. be examined 
oareftdly to determine Itt contextual relationthip to Extenaion. 
Iba EthicpfdLn tftiivartity Service (B.U.SO waa eatabliiAed in 1963* 
Originally the idea waa to provide for a ixrogram enabling 
univeraity atudentt to ute their leiture time (i«e« cbB Sanmery 
Chrittmat and F&atex^vacatiima) wten they could participate in 
coanunity a^xirlce programt in their countxy* The S*U«S«^ffer8 
an opportunity for etudantt to terve their countxy in^ return for the 
free educiation provided by the countxy. In an academic tense it 
(a) enablea etudantt to get acquair^ad with the realitiea of the 
Ethiopian tituaticn and to obtain titefta information for their 
graduating etaayat (b) aervea the university at a source of 
feedback for information and (c) makea the ttaff consciout of the 
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prolAM ftNU Mqvdrifig rtMarob •fforla«^ 

3.33« With tlii foMfoins oonMpt aai obj^oti^tt isplMMUUoii Mj 
inolii&t tlM foUowiaffi* 

1) FlaoMtnt noold \m m diirindfi«d u to Mtlffci sti4«iitt not 
only for toaohinc porpoMt in tho rural areas Isut alao on tba 
iMiaia of thair oun fialda of ooapatanoa. (It la, of oouraa, 
raoogniaad that vitli tba rapid axpanaion of botb priMxy and 
aaoondaxy adnoation in Stbiopiat Stbioplon Uiivaralty Servioa 
ooald balp raaolvt tfca problaa of reorultinff taaohara to Mat 
axpandins naada*) 

2) Stulanta aboold bt aaai^^d to divalopMnt projaota ibiob 
foooa on an intardiaoiplinaxy approaob. 

3) A aariaa of ooMinity prograM abould ba provided idiiob will 
anobor aoadwio bad^(roa»& atndiaa to a foooa on davalopMnt 
problaM* 



4) A oloM liaiaon iLould ba aataUiahad idtb anplogfinf aganoiaa 
and niniatriaa to faoilitata planning for plaoaMOt and 
aaplqyMnk following graduation* 

5«34* Butioipation in Stbiopian Tkiivaraity Sarvioa ia an aoadndo 

reqairMMnt, aai aa aaob ia oonpolaaxyt tboni^ aoM atudanta nay ba 
axMptad (provided tbat tbay are an^ojad aitbar in tba oivil or 
silitaxy aarvide, or bava aervad in rural axaaa for at laaat aix 
yeara prior to tbair adiiaiion to tba<iaiivaraity)« S^oial 
arrangementa are alao porovidad to atudenta.wbo are phyaioally 
diaabladf or bava dependenta. loxMlly atudenta go on Stbiopian 
lliivaraity Servioa aftar baving ocaplatad tbrea yeara in tbe 
nnivarai*^* Baparturaa froa tbia praotioa operate in tba oaae of 
tha PSaottltiaa of mr^ ^ir^ in ubiob aubjaota tba atudenta 

are aaaignad aftar . ^udy* Ujpon tbeir return fron 

Itbiopian Oiivarait; .jnta are azpeotad to writa 

graduation aaaaya« 

During tba aoadanio year 1970-71t out of 477 Stbiopian tfaiveraity 
Servioa partioipanta, 346 mra aaaipied to taacbing poata (Publio 
333t mvata 13) and 131 wre aaai^ed to noo-4aaobing poata 
(Publio 112t Private ^9)^ Studenta are plaoad witb tba publio 
aobool qratent agricultural devalopaent adbaMa, ooaaunity 
devalopaent prograia, Iftniatxy of Juatioot govameantal oorporationa 
and a nunber of otber govanaanial agenoiaa* Oa ccaedttae of 
aaaipamrt for teaching poata oonaiata of offioiala of tba 
mniatzy of sauoation anl offioiala of Stbiopian Itoivaraity Service. 
Iba CoaBittea takaa into oonaideraticn overall manpower neada and 
tba cboicaa and ccMpetanoa of atudantai and natohaa tbeae two* 
Iba Xiniatxy of lational Ccamnily Bevalopeent and Social iffaira 
baa bean taking atudenta on Stbiopian Ikdvaraity Service ainca 1964« 



Stttdents from the School of Social Vorkf the College of Bkisiiiess 
Adminietration and the College of Agriculttire nere need the 
Miniefzy in coiamunitjr developnent projectdi in the Department of 
Cooperatives and in the coonercial faxm projects of the .Agro- 
Lidustrial Oepartmexxt. 

5*36i Ethiopian tfaiversity Service is administered the Ethiopian 
Uhiversity Service Office | ybxch is an integral part of HSI 
Ifaiversity. The E.U.S. standing ^oondttee of the Faculty Council, 
and-the Director of the Ethiopian Ibiversitgr Searvice have these 
powers: 

1) To promulgate general regulations interpretiner axd implementing 
^ the statute on Ethiopian Cbiversity Service; 

:JL) provi^ie proced Itearing Iqt a special committee of 

, . disciidinaiy ^ases; and ' " — . 

3):^ develop iff«y^ students in 

consiecticm: idth^^^ 

orientation of them and W Bie ComBittee 

. has juris£U.cti^^^^^^ 

allowaiMsev stiiaetat pamci^^ in plaming 
of ^[xrograms^ ainl eimlwtion'of the program on the idiole J " The 
Director is appointed Iv' tM^ Principal of the Itoiversity and 
reports as an academic administration c^ficer and to the 
.President and Vice President. ^ 

3«37* Before students are asiigiied to a^ a contractual agreemexxt 

is entered into hN^tween the einpldyinig agexv^ and the iDirectbr. 
Students, then, assigned are pat tinder tte innwdiate supervision of 
the employer to lAom they are respoi^ible." Additioxial supervision, 
of a technical nature is iaK>vided-ly^ t itself • . 

5^38* The Ethiopian University Service is finance Tjy the government 
through budgets allocated to HSI Dhiversity. Approximately. 
840,000 U. Si is allocated amtually^ Service. 
This amoiint covers admixustarattion expendittti?e|^ costs and 

medicaid care, for all the peu^ic^ allowances are 

' paid V employii^; agencies^ a^^ $70*00* Jf.S. per month, 

pilus transportation and return journey at the tenaination of the 
assignments . * . ^ . 

3 •39* Participants in Bthioidan IMversity Service are given a special 
.kind of "orientatidn suitable for^ rendering service to a rural 
community*. Ab ieti general rule, given the isbciOHeconomio origin of 
students at: the HSL IMversity, a large number of stu^nts embsut^c 
upon their assignment with' a desire to be ii^rumentai, effecting 
social change : and studying hum^ at first hand. The 

orientation program consistit of a set of subject matter areas raising 
a wide variety of questiosis and issues about the Ethiopian society in 
general^ aM its rural communities in particular. The orientation 
is presented iiith an interdisciplinaxy approach, covezlng vasErious 
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upsets of developatnt and zelAtiine to proble&s of stinlating 
dh&Bge as mil as to the ptoUmi:^ and opportunities of teobnioal 
assistanoe^ The prograBt todaar still in: the e^risental staget 
was first given in Skaner, 1969, over a period of three weeks, with 
no sanction attached to it* Later it was decided to offer this 
program for one credit per seaestert daring the zegolar acadaaic 
year* The orientation does not cost the universi-^ aigr aoze than 
is allocated in the operating budget* 

3 •40* llthooi^ in soae provinces students have sacceaded in either 

initiating or participating in self^lp prograas, Igr and large 
such'intexise coaaonity invcd^veaentt ^'is an ezoaption rather than 
a snile*** HofMevert attempts an continually aade to desi^i 
prograns lAick would sake it possible for stuasnts to be associated 
with coBBunity action prograas* Ftor ^exaaple^ a proposal ^f or 
^^A pilot acheae f or an interdisciplinaiy action progndi for aoral 
developnent^ is being studied ty tlie anthori^ This 
scheae -f? directed towards enabling the Utaiwrcdty xeadi ft^ 
into the heairts of : jUie cnasun i ^ aflAjsahe j acre ^conorete contributicms 
to national dev^lopM 1 fl^^gec^ion was al 

Sthiopian .lMveand,ty stuofud ^ cobpezation with the 

lGiJd.8try of Edxicationy sponsor self ^-contained -^rpe of progm of 
^cation in rural areas** It is i^sp suggested tktt the service 
aspect of education ahocLld be eapiusiaed togetbsr with a *'self'* 
search** aspect of eoctenglW 

3*41 • Thou^ no nationax youth policy .has becoi developed in Ethiopia^ a 

number of organi^tions provide a variety of services for youth: the » 
Bational Scouts Asspciationy the Poza T dnbs^ the Ymki the IHCA, 
the Ethiopiaa (341d ai4^ M Associationt *te Ethiopian 

Orthodox Church, and otter denominations, have their own youth 
jprograms* Bit no^ central agency for coordinating prograas and . 
activities of the various' or^misaticns eziste at present* Recently 
an Ethiopian Touth Service has been initiated as a volnntaxy 
organisation that seeks the aoral and aaterial support of the public* 

5*42# However, the T^dc Force on Aspects of Hij^r Education for the 
Educational Sector Beview reconaends that all plans of Bational 
Service, including the Ethiopian Itoiversity Service, be placed in the 
hands of a new agewgr to be detignated the BiBttional Sbrvic^ Coaaission* 
The OJask Force further reconaends that a prograa of Sthiopian 
national Service (E*V*S*) be opened initially on a volunteer basis 
to all secondary school learners* Later, it may becone compulsaiy 
and be given a unilateral prograa* Participants could be. given a 
choice of projects in i4iich to participate* It is xeconnenaed that 
those entering Ethiopian Kational Service should xeceive first 
consideration for admission to higher, education should they qualify 
academically* Those idio lack in academic qualifications would be 
given opportunities to study during ttoir service period, V 
I correspondence courses or other means, and .would have a eecond 

chMce to qualify for admissim to hij^r education* Both . 
^^^wj^a* and private enterprises would be eligible to employ 
^l^opian National Service personnel* **Ebiployers** would meet at 



least minisnim standards for mridjog^ livi^ or emidojM relations 
conditions. Participation in Sthio^an Ksttional Service should 
provide a sense of pride and aceomplislnant in having contrihoted 
^ to the developaent axkL nelfaie of the nation. 

^•43* The ]fi.88ion sciggests thaty idiether the E«IT«S« survives or 

evolves into a new E«V«S«9 Ttaiversi-^ Extension ouio^t to he ^ If 
not its hoM ageft^Ty at least one of its strong de^lopers in a 
cdllalK>rative role with other interests* Qnlx in a coaprehensive 
Extension will he found the i^rdiscipLinaiy fhilosopfeaTf skillSi 
field and adBinistrative expertise^: social agencj and empLqye'r 
relatiorishipsy- and coMluiiications xesooroes that will he required 
to camj out' so large and cotplex an operation. BVurthemoret 
the service concept is ia reality an Bxt^ision concept; it would 
.cost less to return the progm to Extension (idiere it once was) 
tiban to develop a^separate agen^« 

Be search 

^•44> Besearch is aa indispensable in Extension as it is in residence 
Faculties^, and essential in the d!»velo|nent of suhstantive 
knoidedge for prolften Mlviiig; extension teachinjg^^ and 
XI nftrn—iiifl. Rasearch opportunities aie also important in 
creating attractive extension career linas. 

Extension researdit howaver^ will enihasiae the application of 
knowledge to proUen solving; it will "be research that derives 
fron practical considerations of usaftilness and relevanqr« Thus 
Extension will stand next to residence as the implementation and 
application am of the universi'fyy putting to woric in society 
the loioidedge generated ty' p resear<di« Continuing program 
evaluation wiU he a ftox^idn of the extension researcdi unit« 

CoUaboration/Coordipation 

^J^m Because Extension is created to stand between the residence 

Faculties and ths Ethiopian societyt transmitting and trananuting 
the knowledge of the Faculties to the people for practical 
purposes^ extension must hecone an agenqjr higjily skilled at 
ccUdiKKration and coordination. ^ Extension will raxelyy iteelff 
have the dcillSt knowledge and resources to cany cut prograooiing 
in the mangr areas in which it must serve. JJonsequentlyf, it becomes 
a bridge^ a collaborationt a coordinatioa for jtll those other 
agencies (university and oatside) whose personnel ^ resources 
it must nse^ directf cbannelt integrate and evaluate for progras 
effeetivenees. In the absence of aiqr ether social agency with 
this collaboration-coordination functi<m« Extension assumes a 
unir^ e and indispensabl^i role* 



MBdia/Technolofy/Cc»miuni cations 

5 •47* mediated instructional programming essential for extension 
requires the developnent of expertise in both the software and 
hardware employment of media, educational tedmologiry and the 
artB of ccmmunication. Distant leax*ners idll he the primary 
target of extension. fio^'ever^ rather than develop separate i^stems 
of communication. Extension must practise the law of consearvation ^ 
of resources, and liiik itself (through the skills of collaboration 
and coordination) with those c^rstems that already exist. 
Extension's needs thus will cause the strengthening of the present 
mass consunications center^ and the telecommuzdcat ions xmits found 
in other agencies. HultipLe«-us6 systems will result, saving 
the repLication/duplicatibn of systems already paid for. 

3.48. Uission sees a need for radio time for^ Extension. that will 
very quickly exhaust the air-time potential of the present 
Ethiopian radio system, and the projected nine station ^^stem 
in the M frequencies. Consecjaently, we recommend tEat ^tioiial 
consideration be given: to establirtiingrthe newrnetwoifc in the FM 
band. The. Swedish ^team iduch reooimi^nded^^ liew AN network may 
have done so -because Ethiopia's Qlountainous teriradn ^^fin the 
absence of «5y compelling reason to employ FH - will pose fewer 
technical problems and cost XeflS-^han-EM transmissions. However, 
if the needs of Extension for air time, beyond that ^ch can be 
yielded by a single channel AM system, are: considered, it may be 
more economical in the long run to go to JH now^ If this can be 
done, the band^^Mm be.multiplexBd so as tolprovide two to 
three times the transmission capacity for Ebctension (and other 
higji priority radio programming) plus^a multiplex -band: for slow 
scan video, i&ich is cheaper than^gular television and satisfactoiy 
for most instruction except that requiring rapid motion. 

5.49» An Extension imit composed of persaonel with e^gpertise in all 

aspects of instructional technology and cystems design (including 
evaluation) will be needed, focusing of course, on correspondence 
education, the oldest of the mediated systems of instruction. 
Materials (software or courseware) development for all media 
used in flexible coordination - will be an essential aotivity 
for this unit, as well as staff training. and developnent. 

Student Services 

3«50» Extension has not yet developed the kinds of student services 
iieeded ty its varied clientele. ISiese include advising 
counselling; how to study and learn; self checking evaluation 
devices; materials diffusion systems and centers; the use of 
summer or vacation seesiotis; the provision of cultural, artistic 
and value-oriented activities to supplement the instrucidonal 
program; records, fee and other services. 
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Buildings ^ Paoilities 

3*31 • BrtenBion's needs for space and facilities am not adequately 
met even at the present level of developnent* As Extension's 
^..^comprehensive educational role for developnent is undertaken, special 
buildings and facilities will he required: 

a) Specially designed admiMstrative/ac^iiic/teachinj/leArninfi/ 
comnmnications centers ^ at all the sites selected for 
Extension Centers 

b) special coomunioations equipment, and production units for 
print, radio, visuals, etc, (itoese should he develbped in 
ooUabor&tioxv coordination with the agencies already using 

^ jDsdia and tedmologsr)* 

c) mterials developnent centers for collecting, developing, 
organising, storing, retrieving and disseminating instructional 
materials of all kinds 

d) mobile equipsent to serve as teaching centers, laboratories, 
broadcast luiits, etc. 

How is Extension Pinat^d ? 

3,32, fDie lassion believes that the principal of comparability of support 
should govern all financial arrangements for all units of the 
uziiversity. The present eystem of providing education virtually 
free to full ^ime youth students, and chiurging part time adults, is 
indefensible, A level of subsidy and self-support for all 
university operations should be ; set; no one thus would receive 
educational opportunity absolutely free; and no one would be 
exploited to provide more than his rightful share of costs. 
Furthermore, faculty members in Extension should not be expected 
(through low salaries, overloads, inadequate facilities, etc) to 
provide a hidden subsidy for Extension, as is the case now, 

3«33« If Extension can be financed on a comparable basiS| then the 
Mission foresees not only direct govextmient/university 
appropriations, but also outside funding for the development of 
special facilities and programs from: 

a) bu8ineB8««industzy 

b) foTUidatiqns 

c) bilateral assistance agencies 

d) ministerial funds 



ERIC 



Qm important souroa of fimiins that should ba davalopad is that 
of aoholarahip and loan ftmda for Extension students* Extension 
will be serving in maiQr oases the most impecunious persons in 
society} it is essential that ftmis be available for sustaining 
the leamine: of such studentSf as mil as for those privileged to 
attend full time* 

3«54« Aisiness/goverment/inittstxisr should be encouraged to provide support 
to emplqrMs via jrsimbursement for successful completion of 
programsi even costs of materials, or the provision of paid time 
for on-the-job learning if-other forms of assistance are not 
possible* 

5*53 • Society is the oo-beneficiaiy of %lfaatever learning an individual 
undeartakes; and idnM society taxes any ^proved earning capacityt 
society oufi^t to provide an^ input to assist in the funding of an 
individual's continuing education. 

5*55» •'Capital investment" in the past has generally meant investment in 
find assets - buildings, equipment, land, etc. The term is now 
moving into a definitional frame iddch wisely includes education 
and the txtdning of the labor force, fihe experience of France, 
Denmaric, Federal Republic of Oemaxv, the U.S.A., etc. point to the 
necessity in countries vSMn full^-emploiyiDent is a national goal 
that continuing education be perceived as a capital investment.(l) 

Administration - 

^.37* Bxtension^s administsration mtust have the authority to go with the 

comprehensive educational responsibility implied in the comprehensive 
concept suggested. At present, authority in Extension is diffused 
throu{^ too ma^7 offices and committees, and Extension has as a 
result almost no initiative in developing programs. Furthexmore, 
the present structure too much removes accountability from Extension, 
whose program and development aspects are too completely in the 
hands of non-responsible bodies and processes. Consequently, 
the Mission has woarfted out a new administrative structure idach 
applies the principle *'foxm follows function'*, and idiich will 
enable Extension to ftilfill its role vdiile remaining fWly 
accountable to the university. Authority to develop programs 
provides accountability to the university (and eventually to 
society)} these must be clearly present in the Extension structure 
and organisation. 



(1) See Herbert B. Striner, Continuinfr Edtfcation as a Ifaticnal 
Capital I nvestjttent t UPjohn Institute for Employment Research, 
Washington, D*C., 1971* 



Ertenfifigpfa Clientele 



Potentially extension's clientele of learn ers co uld touchi directly 
or indinctly, evexy segment of Ethiopian society. As m have 
said hefore, intelligence (a requisite for learning) azid needs 
, (the motivation for learning) are randomly distributed throu^out 
aqy society. Gonventioml schools and uiiiversitieSi homveri are 
discreetly provided in space and time so that the great proportion 
of Ethiopian society is literally without leaxning opportunities 
\ibBn and tihere needed. It is Extension that, fills the empty 
interstices of the conventional educational system, providing 
continuing education for society. 

5^39 • Some client learners will he taught directly - those on the post 
secondly and ad^dt levels; others at lesser levels tall he 
reached indirect lyV thit^ teachers trailed ^ learning 
materials developed 1^1 Extonsibn. ; ' 

5.60. ibctension is the means hy i^di the tmiverai^y cairies out its 
development thrust through the engagement of the clientele in 
Ethiopian socie-ty. It is that am of the imiversity which keeps 
the .uhiversi-ty viahle, growing, developing and relevant, a 
part xjer. in. the problem. solving and proper development of the Empire. 
Chapter 6 proposed specific recommendations for implementation of 
this extension concept. 



CHAPPEIR 6. IffiCOMKBHDAiriONS 

PART Ai RElCOMI^lBiroATIOM com ORGAMIZATIOy AM) 

ADMMISTRATIOy OP USITOI^^ ' 

6.1. HbB lGLssion*s recommendations, specific and general, €tre presented 
in six peurts, followed hy a concluding statement. Parts A, B, C 
emd D contain specific recommendations, more in the nature of 
guidelines' than ^'ppedific steps to be taken. Immediately, following 
Sections^ a Chart of the z^commended Extexision structure and 
organization is presented. Tbe Chart reflects the comprehensive 
concept of Extension that has t«en proposed, and su^ests the 
structuire JEmd orj|euds»^ recommended to relate Extension to the 
RSI IMversity a£bini8tratidn ismd faculties on the one hand, and 
to the target populations of Ethib^a on the other. ^ Extension, 
institutes and the di!ffHxsion ai^ access systems employed, are thus 
plainly the means ^ly tMch the university itself is linked to the 
Ethiopian society. 

6.2. Recommendations are numbered R1, R2, etc.: to reduce redundancy, 

the paragraph numbers referenced in parentheses after recommendations, 
or in the text, refer back to discussions earlier in the Report 
that bear upon the subject discussed. 
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R1. 



(Eef. 



That xn .ycprtonpe with Article 26 of the Chartert an 
Ertension Pacmlty be established^ 

3.4; 5.26) 



6.3« It has been suggested in this report that the present extension 
program is constrained Iqt the administrative tounewoxk in tdiich 
it operates. If it is to develop with a more liberal concept 
of extensiony then it must tove the appropriate adaiinistrative 
machinery to ensure that it Kill adiieve its objectivesi an 
administraticm that Kill be able to act Kith aathorityt and a 
facul*^ capable of canning out the duties assigned and 
equitably revmrded for success and excellence* 

6 •4* ^ Mission has noted that the question of an Bxtension Faculty 
has been referred to in previous reports and dpcumentSf and 
sensed no active opposition to t^^ ncprnmeiafUk^ The Ifissioi 

endorses the poroposal contained in the report of Task Force IB, 
(p*24) f that the Extension Faculty became the twelfth Faculty 
of HSI IMversity. 

B2. That, the Extension Faculty be responsible for developing coursei 
leading; to a dsfne^ diploma or other award of the nniversity * 



6.3* One of the implications in the establishment of an Extension 
Faculty would be that| in time, it would develop its^oim 
courses leading to degreeS| iUpldmas and other awardS| although 
initially I it wouldi adapt courses offered regular students to 
meet the needs of extension students* The effect of this 
change would be to destroy the principle that extension must 
be an exact replica of the regular deyr coursoi a principle idiich 
fails to provide courses relevant to the special needs of 
extension students. 

6.6. The Hission recognizes that the university camimity must be 
concemed about its academic standardS| and that ri^tly or 
^ wrongly there xdll be some-misgii^ngs about e degree course 
: prepared, tau^t and examined hy the Extension Faulty for off-- 
* campus learners. Consequently the Mission has suggested 
iBafeguax^s for control of (luality that will be seen %dien the 
total proposals are er:amined> The appointment of highly 
qualified academic staff , on the saine basis as sta^ for other 
facultiesi the strengthening of the academic coomissioni the 
coordination with deans of other facultieS| the linking of the 
extension faculty to the faculty council and to a .vice 
president all these will ensure extension as they do for day 
instruction! that the recommendation of the Extension Faculty 
for the award of a degree or dii^omat will meet the university's 
standards. 



(Ref. 



3,27? 3.31? 5.27) 
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R3» That full aiad part^-'time teachim staff be appointed to the 
Brtenaion Faculty ♦ , 

6.7. If the proposals in the report are adopted it follows that the 
Extension Faculty, as other faculties, must have its own 
pemanent teaching staff* The Ifission examined various models 
f3rom other countries with reference to this problem* In 
. some^modelff,* extra staff is appointed to z^sidence departments 
specifically to teach Extension students, but the Mission does 
not recoomiend this expedient because to do so creates a 
condition of conflict of interest and purpose in the Extension 
person and the residence department, ajoBL provides no clear 
career line for Extension* Appointments made directly to the 
Extension faculty for extension vrork follows the time--tested 
personnel policies .that in>zlc best throo^qut the iiniversity* 
ISiere is no person or purpose conflict, and the career line is 
clear* This in itself should att^ idxo are keenly 

motivated to teach adults*.^ . Further it leads to the establish- 
ment of a group of lecturers t^o, thou^ teaching different 
disciplines, ~ ia^m in ctampn the problems <^ teaching ad jilt s* 
Im^^taMjr^ , t^^ ^'^^^ inG»»rvice seminars, discussion 

groups^ and staff ctevelopment programs** The standard of 
teaching dUi the Extension Fax^ty w^^ become first class by 
8UC& activities and conditions* 

6*8* There must be a clear career pattern for extension staff* 
IMle members of staff mcqr be appointed initially at the 
lecturer level, ttere must be opportunities for them to be 
promote^d. to full professorships and to hi^ez" jpositions in 
extension, on tte same basis as other acadecdc staff* It is 
also importaAt that tbe^ teacldng staff in extension should not 
be isolated from their cpllea^e&f in similar disciplines in 
the residence faculties*; Ectensicm staff efhould be invited 
to departmental lesearch aid teac^iinig discussions, and 
occasionially as guest lecturer to regular students, just as 
residence jraculty csuny on similar activities in liaison with 
exten^on colleagues* Ttsb IGLs^on cannot emphasize too 
stron^y that the ^i^ension %tcuity must not: ^ aeen as a mere 
appezidage to the academic life of the university* If it is to 
succeed in, its. importa^ and difficult mission in Ethiopian 
s(H:iety, extension must be completely and equitably integrated 
into tlie administzative and academic structure of the 
universi-fy* 

6*9* It is obvious that not many full-<4ime extension staff can be 

appointed inmediatj^^^until courses and numbers are stabilized 
BoA the developaent pattern becomes clear* Hot?ever, as the 
Report has indicated earlier there are several^part-time^ 
lecturers now teaching 8 hours a t^ek, close to a full-time 
appointment* Consideration mi^t be given, first, to tumiiig 
such positions into regular appointments in the new extension 
faculty* Ibtil the number of students waxrants a full«*time 
appointment, it is recommended that appoiartments be made on a 



joint 1>a8i8 t)6tmen extension and the residence department. 
The lecturer should he appointed to Extension hut made 
available for the teaching of day students in order to fill 
out his schedule. 

H4. That a Dean of the Extension Faculty he appointed . 

6.10. If an Extension Faculty is approved, this should he the first 
appointment made. The person appointed should he a person idth 
wide experience in Dhiversity Extension, with an understanding 
and appreciation of the use of extension in developing countries 
generally, and particularly with knowledge and understanding of 
the i^hlems of the Etiiiopian people. ^ He must be a person with 
imagination, drive, initiative €md original thir.king to create and 
develop an organiaation^^ unlike other extension 
models and capable o^^ ccwj^r^hensive mission of 
extension at HSI tbiversity^ 

6.11. The appointment of the Dean of Extension should be on a slightly 
diffex^nt basis from that of otherfdeaxis.^^ selected and 
appoiirted the most competent plsrson, it would he ludicrous to 
suggest that his appointment be subject to rotation, and that 
another person he broiigjtt in, after a short period. Hb must be 
given maqy years to develop the extension program m One would no 

- more expect this position to be rotated than say that of the 
I&iiversity Libras^an of a Vice President. 

6.12. nevertheless, iMle the principle of notation practised for other 
deanshipisi seems inapjpropriate to tte extension ftinction, the 
Mission does not recQiomend life-^tin^ employment for the Dean of 
Extension. After perhaps ten years, an Extension Dean ought to 
he considered for reassignment tdthin the Itoiversity - to a 
highesr admixiistrative position where his special experience 
throughout the Etopire can be put to advantageous use for the 
university as a lAole, or to the tostitute of Education, or 
similar agency, vdiere hie specicQ. oompetencies can be used in the 
education and trauiing of adult/extension educators. An 
eoK^eptional person may be requested, in imusual circumstances, to 
continue longer than ten years as Extension Dean, but the natuw 
of the job tends to wquire new vigor at intervals, and the 
valuable skills and insists provided liy extension administration 
are needed elsexAere in the university. The IHssion would preS'er 
a career track that avoids the naive simplicities of rotations 

on the one hand, and the deadening effects of freezing a person 
in a job, life-long, on the other. (Bet. 3.47j 5*58) 
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R5# That in aocord a nc# with Artiole 29 of the Charter^ an Aoadeaio 
CopniaBion ba establirtiad for tha Extension FBunCLty » 

(Raf • 5*26j 5*28) 

6,13# In acooapdanoa with university praoticai and in line with 
Tiniversityjlegislationt there should he a group of people 
'appointed to consider' the davalcpnent program of the 
Extension Faculty and to advise the Faculty Council of its 
proposals* 

6* 14* It is intended that the Extension Facultyt throuj^ the 

estahlishnent of an Academic Coooissicni should operate within 
the same administrative structure and academic ixroceaaes as 
other Faculties. 

R6» lhat Article 29 of the Charter concerning composition of the 
I Academic Commitision be amended * 

5*13* Ite following clause should he added to Article 29 as it now 
stanlat ^(o) such other inemhers of the .UhiYarsity, Staff and 
members of the cctmrunity as the Faculty Council may from time 
to time approve.*" ^s is a simple procedural amendment to the 
Charter and ooold presumably be achieved tdthout difficulty* 
The addition doeSi honevert convey important implications not 
only for the Academic GooDiission of the Extension Facultyt but 
fcr all Academic Ccmmiieions of the Uhiversity* . 

^ 6*16* If approved, the amendment enable the broadening of the 

I oqmposition of an Aoad«flDaic Commission from the present Dean and 

f five members of the te^iohing faculty* As the Mission has stated, 

I ^ earlier, it was gravely concerned Jby, the widespread critician 

in the community that'^tKe university was too narrov;, self- 
centzed, isolated, and divorced from the interests and needs 
of the Ethiopian peoj^e* . Evidence to the Hission., from a 
variety of sources, of decisions made by the university about 
I extension course structures and curxlcula, taken without prior 

^ discussions idth persons or organisations involved or 

: concerned, indicates a need for broader represehtatipn on at 

: least the Extension Academic Commission* Without a strong 

^licy making Commission more broadly representative of 
Ethiopian life and problems, there is danger that extension 
ooarses and curricula will not be relevant to Ethiopian 
developsient needs* 

6*17* The mssicn has taken the view that the university, like all 
educational establishments, is a social institution* It was 
h created V the larger society for specific social purposes 

% azid thus must exemplify a close undextrtanding of axA 

i relationship to that society* s needs* The university exists 

I to serve society in a variety of urays* For exiEyonple, it is 

there as a repository of the cultural heritage « but so is a 
nniseum* It is there to meet the needs of society^ at lAatever 
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•tafie of sooial ^vlojmnt that aooiety laig^ ba. It ia 
thara to poravida Lif^ akillad Mmpowar, to davalop reaaarch 
and ptah I>a6k tha frontiara of knowlaiajga* Sona advanoad 
thinkera aaa tha univaraity aa tha conaoianca of aociaty^ 
atanlia^; in oritical raviaw of it, aa a catalyat for aooial 
iaprovament* (Btf. 3.13 abova). 

6.18. Tha tu.t/'-araity haa no futuxa aa an ivoiy tonar or aoadamio 
monaatazy. It naat lode outward to aooiaty,. it auat invita 
idaaa and propoaala from aooiaty. Only thua tdll it wox& in 
haxnoay with and aarve tha naada of aooiaty. 

6.19. KoiAara ia thia of graatar iaportanoa than in aztanaion. It Mould 
ba ptaaumpftttma indaad for tha Oaan and fiva ataff mmhara of aqy 
Aoadamio Coaaiaaion to dataxaina tha naada and intaraata not only 
of tha univaraity ooowinity, hut of tha lAola Ethiopian aooiaty 

aa nail. ^ ^ — ~ — — * 

6.20. raoonm on fli ti g tha broadaning of tha (Extanaion) Aoadanio 
CoHBiaaiont tha MLaaion andoraaa tha propoaal aada in tha aaoond 
raport of tha* Adviaoxy CoMittaa (p.27)j "lhat in ordar to 
ooordinata thr varioua aotivitiaa and oouraaa, it propoaad that 

all auoh oouraaa ahould ba plabad unOar an adminiattativa — 
oooBittaa. . . Mabarahip of thia cooodttaa to inoluda 
rapraaantativaa of intareatad partiaaj including govamsdnt 
aganoiaa and axtra-wnivaraity inatitutiona ooooamad with poat- 
aaoondaxy aduoation.** Oba Fraaidantial Connittaa on Planning 
mada a aiailar reoooMndation (p.36). 

R7. giat tha Paoolty Counoil invita apaoifio of fte^«l« 

rappaaantativaa of organiaaticna to ait aa mapbara of the 
Aoadamio Conniaaion for tha Ertanaioo gaoulty. 

6.21. nia following univaraity offioiala and parMnnel ahould ait on 
tha fixtanaion Aoadsaio Coomiaaiont Saan of Extanaion; Aaaiatant 
Saana of Extanaion; Nmbars of ataff of the Extanaion Faculty 
alaoted by nrabara of that Faoul^; Rsprtaantativaa of tha 
Extanaion atudant body alactad for thia purpoae by Extanaion 
atudanta; Seana of Faoultiaa oonoamsd with Extanaion oouraaa; 
Bia Dhivaraity Librailan. 

6.22. a!ha following rapresantativaa of tha oononinity ahould alao sit on 
tha Comiaaion: A rapraaantativa of tha Jliniatry of Education; 
(Teacher Training Diviaion); A represantativa of tha Miniatxy 

of Education (Adult ..BSuoation and Literacy); A npzaaantativa 
of the Confederation of Ethiopian Labor Cniona; A xvpraaentativa 
of the Cantar for Entrapmnaural llanagefflent; A rapreaentativa of 
tha Cfaurohas and Kiasiona; A rapraaantativa of the Haas Ilsdia 
. Cantar; A rapraaantativa of tha Ilinistxy of Agrioultura 
( Agricultural Extanaion); C a Provincial Extanaion Officer 
(nominated by the Provincial kctanaion Officara). 
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6.23. Tbtt NLtsion beli«v«t that eaoh of theM repreaentativet hat an 
iaportant oontribution to aaka ia adviaiaip tha Ftoalty Counoil 
on aU aattars lalating to' axUaaion. In turn, tha 
jpartioipatidn of ooaBuaity rapraaantativaa will kaap govarmant 
dapartaanta ani aganoiaa conoafnad with~aztansion aotivitiaa, 
infoznad aboofe ufaat. is hains plaanad. Binoa, a natural 
coozdinatioQ aai intagration of plana will com about, aooathing 
which tha Nlaaion fouzii to ba aadly lacking at praaant. 

In all xaapaota, tha Aoadraic Coaaiaaion for Extanaion will act 
withinflW Tjnivaraity aaiiniatration in tha aaaa way aa aagr 
othar Adadaaic Coaaiaaion. 

Aa soon aa thia naw Bztanaion ioadaaic Coaaisaion ia aatabliahed, 
tha praaant Sztansion Coaaittaa of tha Faculty Counoil ahould ha 
aholiahad. 

That tha Faculty Counoil. on th^ rao osaaniatio n of tha Aeadaaic 
CaMiaaioa. ba aanowarad to invita froa tiaa to tiaa 
rawasantatitaa of othar organisations concamad with Extanaion 
Bdttoation. y 

6.26. Onoa tha Extanaion ioadaaic Coaaiaaion ia aatabliahadt it will ba 
moaaaaiy to provida aaohinary for dhaagas in tha coapoaition of 
tha eoaaisaida. It ia raooanandad that tha Faoul-ty Counoil ba 
givan tha anthorlty to inviti froa tiaa to tina rapr^aantativaa 
of othar organiaaticni ooheaznad With axtanaion woric. Tha 
Coaaiaaion ahould advlaa tha Counoil lAanavar ohangaa in 
paraonnal ara oonaidarad moaaaaxy. 

B9. «wt*t m. iinti>iraity Vica'^'aidant ba apcdiatad to ba raa ncnaibla 
?o?"Extanaion axA Coaaunity Sarvloaa «th»r aattara aa 

tha Praaidant ainfat .dataiaina. 

(Raf. 5.58) 

6.27. ItTa daar that if tha iaianllhg lagialation ia jpaaaad thara will 
ba a gxaat' davalopsant in Extanal^on work. Ita aotivitiaa will 
baooaa aoxa <rariad and wtdaapocaadt' tha nuabar and yariaty of tha 
univara£ty*a zalationahipa with othar agahoiaa will Incraaaa, 
and tha anrollaant of studanta in axtanaion prograaa will, in a 
ralativaly aho«t tiaa, axoaad tha anrollaant on tha rssident 
CMpua. Ftfftharadra, it ia axpactad that coaiAax aadia, 
logiatioal,- space, paraonuBl aad-fihwibial nattars will raquira 

' an adainistrativa ohianel to tha highast authority. A naw 
Vica Pxasidsnt for Extanaion and Coaaunity iRalationa ia aaaantial 
if Eztanaim ia to aohiava adidnjatrativa afficianegr. 

6.26. This propoaal ia in accord with tha rctboaaandationa of tha 
Praaidantial Coonittaa on Flaaning (p.36), and of tha aacond 
zaport of ths Mviaozy Coaaittaa (P*28)* 
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iLir ?!LTf?'^x!*^»**»*""^*3^ ^wion to provide 

tojft lt«i«l»tioii M HSI Oiivanitj for tli» •oco.pli.hitS^S thi. 

thj '•■Pon-ibtlity of an ozptri dniftii« oonltteo att up HSI 

iiipl«Miit*d, th. drtftiaff ocmittoe idll mod to giva •ptcial 
*tt«rtiott to logialatioa idiibh omf^lj r.-d»fiai« aaoh things Mt 

Ci) tefeonrten«ii nirpM>. pmatnt clmM MihasiMs 

inUgrmxion and idantity; of ooorM*, iditi«a«^ 

rtspoQsiUlity for d^vtlopias ooarMi, toi^tinr. 
•a^ng and r.oo«andiii« aiiwda. (,af. 4^8;5.13; 

(ii) (1) Dtfinition. To ba olarifiad and aspaadsd. 
(2) Jtoiotion. Ibst of tUa aotion ia Mlavaat, 

altbOQgfa tha rafsranoa to oorraapondaaoa aduoation 
ia unolaar, cad ia oonfliot Nith othar polioy 
atataaaata. ' 

6.30. Tha I^aaion omada to tha drafting ooMittaa, Fropoaal Ona of 
tha Final Raport of Mc Foroa 13 (pagaa 24-265, aa indioiSva 
«h^ia raj^rad la thia lagiaUtioST- Tv.. Tx^^^Z. 
aamoaf axtra^«aral and oerraapondanoa progmi of Dhiveraity 
&^oa j|«ad l»oo^ tha oantr^ ftootiSTS thalSSSS 
PTOPWJ, and ita aaadata would ha axtandad to oovar tba aupport of 
cowmity davaloiaant and rural txanafonuttion prograaa «i it 

oantars and pro^wia in oooparatioa with zagional oolloMa. 



» aa naoaaaaxgr. 



(iii) (1) C2) (3) (4). To ha rvandad 

^^""^ IJ^S^TS^^r^^fe-A^^'^ clauaa will ha naoaaaa>7 
to J^^Sp^SKTia^r InforMl prograaa of axtanaidn 
not laading to an award, adaiaaion raquixanaata will be" 
dataimiaad hy tha Aoadamo Coapiaaioa. At tha ooammity 
laval aaqjr program would ia faot hsva opaa antxy in tana 
of aoadaaio qualifications. « *y " wiaa 



(v) apd (vi) idainiatration «>wi T«p ieaentation. 
aa naoaaaaxy. 



'So ha amended, 
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R11. lhat a Steering Ccmnittea consistinja^ of a Vice President ♦ 
the Dean and ABsistant Dean of Extension be appointed to 
Saplement the proposals outlined in ^his Report » 

6.^^. IbB Mission has given oareful consideration to'.ifagrs of 

or^^uoisini^ai^. e^inister^g the Extexision F&oulty to give 
maaiinHa sixp^ to the proposed devoloiaients« Our suggestions 
and sreccxDmendations are not a blueprint | but rather, and 
hopefully, flexible guidelines in the process of increasing 
faculty responsibilities* Some of our proposals anticipate 
long ra^ige d^velopMnt before implementation is complete • 
As implementation continueS| Sxtension will require 
additional academio and adainisirative staff i to carzy out 
its broadenedi more comprehensive functions* New staff 9 
therefore! will be phased in. as xequired by actual needS| 
over a period of years of: developaent • In the beginning, 
however. Extension staff positions presently authorised are 
assuned to continue into the period of reorganisation and 
development* 

6.32. One pax<t of the faculty's organisaticm must be concezned with 
the administration student* Mrvioes: ledmissidns, enroll- 
mentS| McordM, feesVVto* (Ref* 5«50)« At present there is 
. a reoords offioer, an administrative assistant, two cashiers 
and some olexi(Ml itaf^. 

R12. It is wdcMiented that the chief position in-this unit be 
upgraded to Begtstrar of the Brtension Ptoulty^with overall 
lesponstbiiity for this aspect of the Faculty's work# 

(Hef • 3.48) 

![he Registrar is responsible to the Dean of Extension in pro- 
vidij)g t|^ adninistration <>t student eervices. If Extension 
continues to be involved to the collection of fees, and the 
initiation of proposals for the outside funding of particular 
projects, then it will be advisable to have iti addition to the 
Registrar a Basins ss ^^ tJ^NT^T ^ leotirai* 

6«34* Bowever, as indicated earlier therr f.s nee for careful 

sorutijqr of seme of the aotivita.es now oarrxed out by this 
unit of Extension. 7or example: 

R13# The question of what records should be keiifc in Extension and 
what shoold be kenfc in the Cert^ m] yjj^ ^irtiity Registry should 
be faced> r 



(Hef. 3.49; 3.51) 
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RU. If fees are to "be iirtrodttoed for all univereity students, they 
shoiild be paid to a cent3?fd accounts office. 

(Ref. 5.52) 

RI5. If a commercial bookstore is to be established, all students 

( including Extension) should purchase their books t hrough thi s 
facility . ' ^ 

6.35* The present egrstem of book purchasing requires extension to tie 
up hundreds of thoasands of dollars that are vitally needed for 
programs. These aspects of administration in extension should 
be clarified immediately as a prelude to staff reoi^anization. 

6.36. ilthou^ the organization diagram separates administrative 

services from academic (program development) services in actual 
practice administrative services;^!! function closely with all 
other- sections of the fsu^ty, to make an integrated staff. 



PABT B; REiCOlOIEaiDATIOHS COMSERHIBG EXTEUSIOff FmUCIliG 

^at the university review the policies ubich guide the financing 
of extension in order to develop as soon as possible a basis for 
finance that is equitable and congruent with national as veil as 
university develontental needs. - 

(Bef . 3.39? 3.55; 3.5^? .3.57} 3.5B.r3.61; 3.62}. 5.52) 

RH. That all universitv st udents of Whatever ace. TociHrm. place of 
enrollment or method of leajming. fall or p ?t time, be accorded 
the same trgst lunA consideration yBf > ard<yig their needs and 
potential, ^and reoni red to pav the same proportion of the cost of 
their education . / . : 

That the university se ek outside ftoids to finance special pro.iects 
in extension .iust a s it does in other ^^iversitv departments. 

During the first few steps of implenentation of the recoimnenda- 
tions formulated by the Mission (see Part Pj 6.7O), once the 

I appointments of an Extension Bean, Assistant Sean (Counselling) 

1 and Assistant Dean (Program Developnent) are made, program and 

budget for the deyelopBtent of Extension f -^r the first year will 
be prepared for consideration by the Academic Comnission. It is 
considered inadvisable at this stage to anticipate their thinking. 

' However, the Mission has suggested a new Extension Faculty lAich 

should have its own budget. This will entail the chMmelling of 
university resources to a new demand. This will also make fresh 
^"'^'^ on *he Government. In any case, if our lecomnendations 
ooDoerrdne fees are accepted, a remarkable change will coote in 

r university finances. ihis is a matter for university authorities 

i to discuss with the Government. 

}. 
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PiffiT C: HBCOMMEHDATIOHS C01IE3R1II1C EXIEHSIOg PRDQItAII BEVBLOPIEICT 

S.yim The essence of the Faculty's woik is the developaeixt aiid 
teaching of appropriate educational programs. 

' RI9. Ertension program develogaent mast be seen aa a first priority > 

(Hfef . 3.12; 3.37? 3.38f 3.40; 3.65; 5-8; 5-13; 5.17; 5-25; 5.26; 
5.27; 5.56.) 

R20. An Assistant Dean shoald he placed in charge of this noik gjs 
early as possible, 

H21, Ideally, the Assistant Dean for Program Pe'velcinent should be 
assisted by two Directora, 

6.38. The Prbgraii Director would be in chaxiBe of all aspects of program 
development, z.g. the d4velop»nt of materials, the use of the 
mass media, the creation of leaning resource materials 
(indnding libraries) ^ the development of independent stu^ . 
methods (includidg^^ c orr e sp ontenoe', radio, programmed learning, 
cassettes, etc.) Be mould, also be responsiiae for assisting 
Btatt in the mdermtanding and use of these methods and 
materials (staff develoiment). 

6.39* Tte Research Director mould be in charge of research, evaluation 
and planning. In crasnltation vLth the facul'ty and the 
Academic Commission, his research acti^ties mould fall into 
three arects; a) studies and mirveys to ascertain the learning 
needs of aidbLLts jbi con^DOiction with natimal mtaapamr isod 
development xneds; b)^ to nUai BttitaM.e p rogr a ms (in consultation 
with the FirogrflCA Dixecrtbr) on tiwt basis of maxket surveys; and 
c) to maintain a continuing eiraduation of extension programs and 
their quality and effectiveness so that they can be amended, - 
revised, esqpanded or rescinded a^ he evidence indicates. 
Along with the Frogran Director, joe shares reqponsllxility for 
statT tx^dning and developMnt. Both INLfectors would woric with 
tbe foniai anBC formal kixiiB of program develoinent (Bef . 5.44) 

Correspopdenoe^ Badio and TV ^ 

6.40. Tbere has been a great deal of prior discussion at BSI Oiiversity 
Extension concerning correspondence education, and the Hission 
is pleased to zicte that efforts are being made to implement 
previous approvals for this form of distance learning. The 
Ifission believes that sti:dent8 should be able to initiate and 
continne f ozmal degree and diploma studies or informal programs, 
idierever tbey may be in the Smplre. Some will be close enou^ 
to provincial extension centers to participate in classes; 
: others will be in isolated areas* Btatt the corresponaence 

material to be prepared and sent out snst be supplemented Igr other 
learning resources * radio, television, libraigr material and 
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R22. 



journal articles, tapes and caseettes, programmed learning 
exercises and assigomehts. Bsnce eveiy lecturer vAio is involved 
in teaching students nwst work closely «ith the resource staff. 
Special appointments solely for correspondence teaching are not 
recoamiended. Correspondence and other foims of distance teaching 
must he part of an articulated program of instructicm in iMch all 
Extension faculty take responsihility.- -To csny out this 
responsiMlity, faculty members and staff must he trained to function 
effectively in, and to leam to use effectively, all the media and 
technology essential. In the absence of a corps of trained 
personoel. 

It is recommended that Brtensiai send at least two faculty-staff 
persons for trainiiig at som e university recognized for it's lAailTr^ 
ship in this area. 

(Bef. 3.24; 3.65j 5.49) 

6.41. An initial training of three to four months is necessaiy, after 
idiich the trainees should have the assistanoe of a specialist 
caisultant for a period of two months during the inauguration of the 
program at HSI ttjiversity Extension. Tihile the program is being 
impleaented, the faculty will also; be trained ly the new speci5!ists. 

6.42. In view of the anticipated need for radio time for extension 
instruction in the yoars ahead, and the severe time constraints of 
a national iZf networic. 



B23. 



IB recoBMended that the ttaverai ty reopen with ap«mnn<ft<:A 
jgyaojgian authorities the question of ai^ m netvo ric. riSfSTi? 
capable or mnxtipiA^ry. additional aa dioi and slow Bca» v^Apo 
channels, in the ftoture as neededT ^^''"'"'^ 



(Hef . 5.48) 



R24. 




(Bef. 3.24? 3.65? 5.47? 5.48? 5.49) 

6.43. It i» important that scaroe resources be empLqyed for multiple 

W»B«8 to avoid Mtting up duplicate facilities and staffs, which 
it^Saa opecialisBd, remain small and relatively undeveloped. 

T^.f. u5«iM«» be brou^ together to 

!5** productionr for example) 
'!;Sif and developed to a significant uinl for naSonal 
iSS^ "^"^ be.uadertaken - and which could 

street out side finding - conoems the developnent of multi^aedia 
qrstems of teaching especially intended for nail ccnunity groups. 
- in a largely iUiterate rural population. groups. 
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R25. JBie. Mission reccHamends that the editing and production of print 
. mdia mafcerials he approached on a '6hare^the^r6sources basis 
idth. presently existing duplicating/printing facilities , 

6 •44* In the planned correspondehce-^radio-articulated media 

insti iction£d program, there irjill be heavy reqixirements for 
print media/ It would conserve scarce resources to jointly 
negotiate for the expanion - to a high level of production 
efficiency - of a single print production unit, already in 
existence, rather than to create another. 

^6. The^ Mi ssion recgnmends the appointment of an Assistant Dean for 
Counsellin/y at an early sta^ « 

(Ref/3.27? 3.29) 

6.43* The Miss, m was impressed on mway- occasions of the need for a 
counsellor for extension students. Extension students need 
advice and guidance on cbiirae structure, how to study, personal 
and vocatiot^al problenis. nsoQr crtaidents Ubo withdraw mi^t 
persist in their education if they hacL proper counselling. 

H27# It is lecommended that E«U>S. be transferred to Extension . 

(Bef. 5.32-5.43) 

6.46. It is more appropriate to lutye the organisation of this essential 
service within a F^tculty ^era it can be developed as a social 
and educational outreach, administered axid used to 
advantage for/nationil developMnt. The E.U.S. will be^part 
of the developnent of extension at the community level where the 
E»U»S» manpower will be invaluable in the integration and 
coordination of univiersity, national and local xesources. The 
present staff of E.tJ.S. should be transferred en bloc to 
Ext,ensi<m^ and there are advantages^in having-^fehi^^ 
(extension)- closely associated with it. ^ 

B28* It is recommended that special attention be given to the 

cfevelopnient of Extenedon Centers, including high priority for the 
foimation of local inK^rMi advisory conmittees to ^nerate 
discussion ahd^ identify needs, assist ^dth pilot program testing , 
evaluation and feedback to Bxtension/axid HSI University. The 
I&cteyioh Cehtejr must also have gtrong links with the administra- 
tion in the, jgcpi»ae^^^ refoims . 

(Bef. 3.33; 3.34; 3.41-3.45; 3.52^3.53; 5.46; 5.51) 

6.47.. Hi^ podority must be given to the developsent of Extension 

Centers throughout Ethiopia. This will require a great deal of 
careful planning, tension at the communi*^^ level is not 
somethSiig ^ch will be academic, theoretical or above the 
understanding of or irrelevant to the needs <tf the community on 
the v^hole. As has been setid, it must cater for a great vazdety 



ft 



- 68 - 



of needs at different levels. The needs of learner groups have 
to he ascertained, centers seleoted with care, officers 
appointed, clasaee and other learning programs estahlished, 
learning resource materials developed and made accessible, and 
so on. Above all, the role of Extension in a provincial city 
and its relationship to other Extension programs and the community 
practicums must he clarified, and criteria developed to guide 
the establishment and growth of the centers. The tdssion has 
made the developaent of centers a direct responsibility of the 
Dean. A further project requiring immediate study is the selec- 
tion of sites for regional Extension centers, a determination of 
their function,, how they ishould be organized, axid criteria for 
their' evaluation. Full and paz*t-*time staff for the Centers 
would be, in fact, staff of the Extension Faculty. 

PART P: HBCOMMEiHDATIOy COUCBHHDIG CTi -TRAIHIliG OF FER30MNEL 

6.48. One of tlk important ti^ of the Mssion has teen to investigate 
ways and means; of traj^jU^ personnel for m in extension, 
^ther on the JBSI^^^^ pv in Ministerial 

or other c^ticies. Clearly, if 'Extension its 
mission throughout the EtaipiM, a va3?iety of specialists trained in 
the develcpooent' and implementatibn of pzx)grams will be necessary* 
The IMversity Librarian, for examid.e, should be asked to 
investigate and report on the most effective method of developing 
librazy facilities throughout. i^thicpia, so that maximum benafit 
mi^t be obf kihed f rom ^his esfiiential facility for the benefit . 
of Extension students and of the coomnmity generally. Further, 
there oust be courses ot study in Adult ani^Extension Education 
80 that teachers,, adbodjiistrotors government oi^icials 
understand and are skilled in applicdtion of its mission, 
philosophy, principles,^ purpoo^s,- and methodologies. 

R29* The Mission recdmnends that a Department of Adult Education be 
established within the Faculty of Bducationv on similar lines as 
other Bepartmehts within that Faculty . 

6.49# The first function of the department would be to lO'cvide courses 
of general interest on adiiLt and extension education to students 
and other interested ted q^fldi^ied participants* Secoxuily, it 
would conduct research in the field of adult aid. extension 
education. Ibirdly, it would provide courses of^ training for 
those ' involved in extension wozk. Fourthly, it \mxld forg^ 
strong links with extension, providing mutual exchange of staff 
~ for particular courses, and activities. Fifthly, it would in 
time be lixdced with extension in the- establishment of an Institute 
of Adult Education, an Institute of Public Administration and 
similar bodies. Eventually it is hoped that the department and 
extension jointly would or, te a program of intemiships for students 
Kdio would benefit from **hanas on^ experiences in particular aspecte 
of extension wox^. . 
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R30. . It is therefore recommended: that extension be perceived not 
' only as an ctCTncy for edticaiionrand develoment, biit also as a 
laboratoxy for the trainin< ^ of persons, serving in a multitude 
of positions and relatiohsLLPS i^cniirin/g prograi^ educational 
diffusion and comnrunicatiom access and evaluation ^ 

6.30. The Mission was asked to projpje nachineiy t^ere^ the needs of 
the adult corasunity in Ethiopia mi^t be ascertained. From the 
foregoing, it will he clear that the new proposals for the 
Extension Faculty will provide such machinery. The research 
and planning section of . the Faculty will he a major instrument 
in detemining adult learning needs and the marketability of 
courses. * Hoveverf the Academic Commission xiill he the principle 
agency in identifying,- re viewing^ assessing and setting 
extension priority aaad policy for programs to meet needs. Here 
will he gathered, in one advisoiy hoard - the only such camnittee 
in Ethiopia ^ representatives of all • institutions and agencies 
concerned with, some aspect of. the education, of adults. There 
could he no more effective machinery. 

PART B; GE]ERAL:KBCpiPlBin)^ FOR FDTaHB lETOLOHEST 

6.51. In previous, sections of this Report, the Mission has made a 
numher of suggestions and thirty specific recommendations. 
But institutionrJniilding.is on-going activity? indeed, if an 
institntion is created- successfully: (that is, if the institution 
comes into existence and begins to carry out its mission with 
high impact on, the society Which created it ) the- creative 
dynamic for development is sdmost never^nding. On' the other 
hand, institutions ^Mcklose creative vigor vdther and diej 

or if death isn't outri^itt the institutions lose their relevanqr 
to society, and no longer, enjoy that status and gentle i*ain of 
subsidy which are the: rewards of creative,; relevant institutions. 
Uhiversity Extension at HSE ttoiversity is in processLof re- 
creation. The^ suggestions and recommendations in this Report 
will hopefully help to accomplish that. But there is much to 
be done beyond re-creation itself, and this section will 
hi^i^t a number of project that. ^ if extension is 
successfully recreated - will undoubtedly be significant 
developnents in the future. 

Formal Mucatij>h Rrogg^^ 

6.52. Fprmal programs are intended for upgrading and providing 
refresher and inservice courses for persons already in the 
middle r£a]ge 6fl &..;.lls and occupations., MaiQr of these persons 
may have had a minimum of formal education, but they are now 
involved in practical activities in .important social 

. institutions both governmental and private* 



6*3)* IJhile singlei isolated cour&tes mi^t help such ps^actitioners 
initiallyf it is probable tlmt formal course programs for 
m^bers of occupatioml groups will enooiu^Eig;e participants to 
cooBe togetbsr for their imxtual interest «^ edbi^ation - and they 
should be encouraged to do so» ^ develoinient of Institutes 
of professional people planning for their ovm educational uplift 
must be seen as a desirable objective for Ethiopian sooiety* 
In this regaxd extension must play an innovative role in 
initiatingi assisting and nurturing these associations* Strong 
links could be forged .betiieen associationS| extension and other 
relevant faculty of the unive^ity* 

6»34* An Institute of Mult Education has been proposed to foster 
interest in this field and to provide sources of general 
inte.rest* 

6*33 • An Institute of Teacher Education is essential to develop and 
coordinate programs, for teachers at. all levels* 

6 •36* An Institute of Goverzment or Public Administration could spaik 
a variety of urgent programS| from upgrading lower clerical 
officersi to public aAn^ for persons at the 

AMrajah level* ilbe training of census offioerS| for example | 
is an immediate problemi and training of officers in charge of 
fiscal matters is of vital cqnceam to the govemnenti as wall 
as to persons aliready in sucb positions and seeking seme avenue 
jtowazds upwasrd mobility* 

6*37* Other pop** jle specialissed and practical learning agencies 
. could be anticipated: 

An Institute of Ifemagement 

An Institute of Labor 

An Institute of IJecanology 

An SfiBtitute of Economics 

An Institute of P^trm lianagemezxt 

An lixstitute of. Coomunications 

An Institute of Law 

An Institute of Justice 

6*38* The common element in Institute-based programs for adults is 

that they are applied courses* Ihey are practical courses for 
persons already experienced in the occuj^tion* Ethiopian 
manpowar needs require persons with high skills; extension can 
help in develo^^ng these^resources for the country because of 
its access to expertise in the university or in other agencies* 
For example! ^ CiBtitute of Applied Ifealth would be concerned 
with training personnel (in cooperation with the Public Health 
College at Gondar and with the Medical Faculty) ^ at various 
levels I in parannedical skillSi sanitatioui consumer health 
educationi etc* 



6,39» Sach lar^oposed ]jistitut( * m would 1)6 considered 1^ the 
Faculty concerned and Iqt Extension Academic Commission. 
• Only in t&is my could poli<7 and priorities l)e set and 
arrang^sments for a ^^packaged program** apiiroved vbich mi^t, 
for example, attract outside fuzKUng. Such programs would go 
through the processes of reaeardi, planning, program and 
materials development, pilot testing, production, operations, 
evaluation, and modification. Then the cycle hegins again. 
Thus there is^a continuing process of program development. 

Infoxmal Education Programs 

6.60. Xhfoznial programs may he distinguished from formal programs hy 
their concern with activities of general interst and value to 
the lAole of the population; they follm a prepared plan of 
learning activities, but they do not necessarily culminate in 
a formal examination or the auard of a certificate; there are 
no formal entry' requirements except the genuine in !;ere8t shorn 
lor application and participeftion; no fees (or only token fees) 
axe charged hecause the popidations to he reached would not, at 
thislstage, he in a position to pay regular fees. Iloreover, 
since the general good of society is i^ou^t, it is appzx)priate 
that the goveztxaent itself pay the chief costs; 

6.61. In other societies, such programs have developed in response to 
a demand hy adults tdip see a need for cultuxral and educational 
activities so that they can live a fuller and more satisfying 
life. !I!his may also occur in liithioida, hut in general the 
informal education to he offered will in the beginning he 
initiated hy "the Extension Facul'fy with the approval of the 
Academic Cooniission. 

The ttLssion suggests (heloir) seves^ possiole infoimal 
programs, hut it does not wish to pre-- judge the thinking of the 
Commission. It will he the responsibility of that body to 
determine the priority in idiich these and other programs ^ 

might be offered, and in which a;ceas of the. country. 

♦ - ' • _ 

In the presentation of informal programs at the coomunity 
level, the role of extension may be seen as (1) a coordinator 
of several programs already functioning, as in agriculture or 
healthy or (2) an innovator or-direct provider of the programs 
or (3) as. supplementing the wo3± of other agencies, as in 
literal progims. 

6.64* The following program areas are listed as suggestions only: 

1) jfantily Pevelojment . Problems of coping with social changes 
and the new requirements of a society undergoing industrial** 
issation. ])eveloifient o^Tsocial competencies and obligations 
leading towards a meaningful life in a modem society. 



Law, politics, govarment, cultural tranaaticn;: On another 
• level, • teaching tbd basic coping eikills needed all members 
of the family to survive in a changing environment. 

2) Consumer Education . How the person and the family can manage 
successfully in a money econoiay* Modem purohasing methods. 
Hooe budgets* Home science. 

3) Bithiopian Cultural Life . Activities relating to arts, crafts, 
literature, music and the culture of Ethiopia. 

a) Hsalth Echioation . In coordination with existing programs « 
especially on is^rsonal and home health, bygiene, sanitation. 

3) Parent; Education . Bringing father and mother into the 

educatitmal picture. MbAt education is about and what it is 
doing for their chjuLdren. How they can help their children 
leaxn. Bole of the father and of the mother, and the 
changing role of each in the evolving society. 

6) Itojar Manage Agricultural and economic matters. Develop 
programs in. conjunction ^ri.th itgncultural Extension; n^agement 
principles, economic aspects, capital investment, marketing, 
overhead costs, and similar topics. 

7^ Family Plaiming and Rrth Cpntro;! . In conjunction with other 
agencies, lectures,' discussions' and information on. these and 
similar matters. 

6.65* Infonnal programs require careful planning :to meet the specific 
needs of the population served. The learning matexlals have to 
be carefully prepared at the level of understaiiding of the 
p^icipahts. It. is essential that the uhole range of available 
media be used, iificluding filmsf radio, film strips, lectures, 
- models, and so cm. 

6.66. Although the projects suggested have been classified for 

convenience into formal and informal education progzrams, the 
Mission believes that the distinction between the two must 
eventually disappear. A statement made (Februajy 18, 1972) V 
His accellen<^, Ato MLllion-IIe^q, Ittnister of State, Ifinistiy 
of Fine Arts, aptly, describes the relationship of the two: 
*Uje have now come to understand that education must embrace all 
those things \&i±ch contribute to the developonent of human 
resources - a great responsibility, sinpe human resources are 
the veiy key to the vdiole develofment px^cess. 

The two eystems, so called, must move ploser together in thought 
and action so that a division of labor within a common purpose 
is achieved. There must be a transfer of experience, from the 
non-fozToal into the formal. 



Target 
Populationt 



Extension Diffusion 
•nd Access Systems 



Institutes 



The 
People 
of 

Ethiopia 



Extension's 
Clients 



Learners 
and 
Participants 



Local 
Groups 
and 
Agencies 



Coomunit} Advisory 
Grcups 




Cooperation/coordination 
other agencies 



Extension Centers 



r 



, Mediated Instruction 



Distant Learner 
Methodologies 



Applied Keseai 
evaluations 



Adult 



j j^Educ'ation j 



Institute 

1 Public" 



I Administration J. 



r 

Tea.che)rs.!.* 



j ^InstituteJ^ 



— Y 



^Internships^ 



f 



UNESCO TEAM UiPORT 
HSIU KXTENSIOK iTRrCTUHE AND ORGANIZATION 
RECCJE'IENDED 1972 



Other 

Agencies 

Involved 



ERIC 



HSIU 
Exttntion 



Attiitant Dean 
CouMalllng 



Training 
and 

Dtvelopaenp 



Dlrtctdr 

Program Dtvalopntnt 
/Macerialt Dtv* & Production 
jEdlclng 
f ■ ^ I'Mtdla Dtv* & Production 
^ Librarltt & Dlttaoca 
^ ^Laarnln^ ^thodologlet 



Diffusion 
Coninunlcatlont 
and 
Instruction 
Systems 



[Vlass Media » 
I Center j 



Director 
Fetearch Planning 
Evaluation 



Assistant Dean 
Program Development 



Field Staff 
Full and Part«tls 
Dlrec 



Extenfl 

Center 
Devel 



Dean 



L 



Business Manager} — 
I Cashiers [ 

\ Personnel Officer} — 



[ 



Records Officer 



Clerical and 
Service Personnel 



" Registrar! 



r 
I 
I 

L - 



1 



Hi 



University I*ers< 



E: 



Dean Excensxo 
Asst. Deans 

Staff Represe 
Deans of Facu 
Student Re pre 
Librarian 

Con?r.unic Aepre 



. J 



h 



Ministry of K 
Ministry of E 
Ministry of A 
C.E.L.U. 
C.E.M. 
Church & Miss 
Adult Educ^ti 
Mass Media Ce 
(Others as Co 



FSIU 

facultitt 



Hsm 

Adf^tnlstration 



B.C.S. 


f . ! 


Dtpt o£ Adutt 
Education 


'—1 ' 

• 


1 ! 

1 . 





Attisunt Man |f — ^ 
Counitlllng 



1 j'^- jEdocatlor^ 



Faculty 
Council 



Attlttant Ptan 
Frogram Dtvtlopncnc 





Academic . \ 
Vice Frtsidtnt 



Board of I 
Governors | 



Stcrttatiat 



12 

Facultlts 

In All 




Extension 
Academic 
Coanission 


i 


Extension 
Conn. Service 
Vice Fresidenc 





I Business 
I Vice Presid ent 



nniversity I<ersonneI 



Membership I^ctension 
Academic Cocvclssion 



Dean Extension 
Asst. Deans Extension 
Staff Representatives Extension 
Deans of Faculties with courses in Ext. 
Student; Representative 
Librarian 
Conmunity Reprcsenratives 



Ministry of Education (T.T.I.) 
Ministry of Education (Adult Edu. 6» AWALP) 
Ministry of Agric. (E::t.) 
C.E.L.U. 
C.E.M. 

Church & Missions 
, Adult Education ^ 
> I Mass Media (Center 
, • (Others as considered advisable & necessary) 



73- 



Tte Sduoaticm proMss ^ foxMl aad non-foznal mutt l)e 

neread into tte lAola prooess of developnexrtf anl within 

tfctt education prooess neu pattozM of content end 
xesponeibility oust orsated*'* 

6.61. The Xieeion urc^e thoee charged with the reeponeibility for 
impLeaentins new projeote to keep in Bind that education met 
he seen as a oonprehensivey confcinuinj; life«lcng prooees* 
!Ilhe creation of artificial divisions which eventually hecone 
barriers to learning Should he avoided* In its proposals 
for the organisatim of the Extension Fitoultyf and in the 
estahlishoent of the Aoadenib CoBmissiont the IQLssicn has 
attempted to suggest how this can he done* - 

6.6&. An organieaticnal chart is proposed^ hereidth* 

6.6$. !Ehe Iftssion reco^^s that inideirentatlcn of the proposals 
contained in this Report is not possible in a short period of 
tiiae*. Indeedy the proposals in sons cases axe Icni; range and 
oust be phased in» probably over several years* Hevertheless, 
the mssion hopas that ttaare will be no undue delay in bringing 
these changes about* ^ ^j., 

Stages in Phasinfr^in Period * 

6.70* Ttm mssion !^as already indicated that it believes a Steering 
Cou&ittee should be appointed to organise the various sta>is 
of the phasing-in period* Roue^ estinates of the tine 
required in successive iapLementation phases are suggested 
below* 

Stjtae 1 ( about 3 nonthc) 

Consideration oft and debate *ont the Raport the various 
groups of the university* Care will have to be enrcised 
by the university adninistraticn and faculty to ensure that 
extension has a ftai voice in tbase debateSt for at present 
extension has no f aoultyt and hence has no voice in faculty 
deliberations* 

Stage. 2„ (about 3 s' aths; cooiaete six months after Mlssicn 
Beport is intx^oduced*) _ 

Pxepar&iion of legislation to anend Chartert eetablisL the 
Extension Ftoultyt establish the Extension Acadadic 
Conr^issiont and natters related thereto* Obtaining 
approval of these throu£^ the university administrative 
machinery* — . 
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St«fl» 1 (about 3 Bontht: ooaplete nine aonths after 

introduction of Raport.) 

Appointnant of Extanaion Sean, Aaaiatant Saitii 
(oounaalling), and Aaaiatant Bean (Prograa Davalopnent). 
Appointnant of Aoadanio Coomiaaion. 

atawa 4 (about 3 aontha; oonplata ona yaar after introduction 
of Report.) . 

Preparation of plana .for^firat year* a progran. 
Conaidaration of jaana and Inadget Iqt Academic Conniaaion. 
Preparation of first plana for devaloiaent of regional 
oentera. Tranafer to eztenaion of S.U.S. 

Stage 5 (yaara 2, 3, 4t 5 follcNin^ the introduction of Report.) 

Reor^ianisation for continuing developnent. Reorganisation 
of preaent teaching ataff In Extenaion. Reoomendationa 
f or anpointaent of fvlx tiiM ataff . / Baorganisation of 
adminiatr%tii^ aervioea. De^loiaent of new cofU2>8ea in 
extenaion and modification of exiating degxee and diploma 
prograaa. Oradual jteisine cut of preaent couraea. 
Seveloiiaent of articulated media inatructionail jii/atem for 
diatant leamera, (correapondenoe, radio, etc.)j continuing 
developnent of drpartmenta, inatitutea and apecial programs. 

CHAPgER 7. PURJHER PROBIflMS FOR SmX AHD^HBSEA RCHt COBCLUDIHU 

7.1. In the foregoing chapters, the Misaion has tried to expzess 
Its views on the preeent working of the Exjension Division of 
HSI ttaiversity and on an imovative concept of Bxtensiwx in the 
context of . the overall needs that could he met (conpare 
Chapter 5)f if Ertension wre really to respond to the original 
missitm of tho iuiiversity itself as indicated in, various official 
documents on tlie suhject. 'Om Mission has alec f emulated a 
variety of recommendations on diverse aspects of the problems 
involved which mac ^ considered' for implementation hy those 
concerned. The mssion is of the opinion that a great 
opportunity unfclda itself-at the present juncture for the HSI 
University to relate its work to thj needs of BtMopian society. 
Here reference is made to the exercise tMch was set in motion 
hy the Education Sector Review, and a general conoem on the 
part of the Imperial Ethiopian Government to evaluate their 
preeent status in preparation for the future, notably for the 
purposes of the Draft four-five Tear Plan, and for the ^jroject 
proposals tdthin the framevroifc of "country programming" tAioh 
are scheduled to be submitted to the Governing Coup.oil of the 
IMted Nations Development Programme in January, 1974. 



7«2» The present period may wll coincide with other proposals for 

developaent assistance from Uhited ITations ^ncies (notably the 
Uorld Banky Ubescoi XLOf FAO| \lBDf VSWOf Till), UNICEP) as veil 
as f rem bilateral or pxlvate sources. Tbfa authorities of HSI 
I^yersity may wisu consequently to envision the present 
evaluation and possible expansion of university extension^ 
including a greater effectiveness of the Ethiopian l&iiversity 
Service vrithin Sxtensioni from a broad perspective of the 
university as a point of radiation of intellectual enii^tenment 
and vratnath for the entire Etaiidre. 

Problem_1> Integration of Itecopm>et^tioi^^ jSjector Beview 

7*3« Ihe viem of the Mission are sulmdtted so as to facilitate within 
the oniversity a renewed examination of the relations beti^een it 
and Sxtension on the one haxA and between the university 
authorities and naticmal agencies on the other* Coneequentlyi 
the firw problem for study and research for the foHoir up of the 

— present report may relate to the impLementation of condusions and 
recommendations ;of the Education Sector Feid^w, ais concemis the 
total develofment of higher education within the Em]^xe(1)t the 
responsiveness of hi^er education and the role of the HSI 
tftiiversity Etrtension (2)| the proposal to establish a national 
; Ccmm;Ls8iGai on hi^r education (3)t and above all the ncm fomal 
education programmes (4)1 iMch ccrUld be integrated with the 
developooent of Exteifision^at the Ibiversi^^ for the mutual benefit 
of the university and socdLltty generally^ 

Problem 2. An Integrated Program for Humeai ^ ^eource Developnent 

7«4« Assuming that the conclusions and recommendations of the Education 
Sector Review will be ccmsidered f iivourably^ and ^hat ^he 
proposals for the reozdentation of unlver^-^ Extension will 
receive a similar favour within the Utoiversity, the sec^d problem 
for study and iresecurch will concern the lmplementati<m of the 
Mission* s recommendationt* The reconmendatioos and their 
implementation should be seen in relati<m tj>-the preptMls for an 
integrated approach at the administrative levelj for dLnvestment in 
human resource develoinent in Ethiopia as proposed Tqt the 
Inter**Janisterial Steering Committee 

(1) Draft Hepo3^ of the Education Sectti^r RevieWf Fart B| 
pages IV, 14-20, 

(2) ibidi pages 

(3) ibid Part D, pages IV, 19-23 

(4) ibid Part C, pages IV, 24-31 

(3) of. Interim Project Proposals for IDA. 3rd Education Loan 
Programme I Addis Ababai Ifay 1972* 
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Tte Ifisfiloii MUi aeised of the Local &lf Aaministxation Order 
Vo.4ijif 1966 (1)# nKi» Oxdor elaborates the iMieic provifllone 
for-Aijaraja Local Self G oveiiMen t for '^^^nral Goverment euper- 
vieion an! control aad the impLenexitat- and traneitoxy 
provi8i<m8* 

7.3m HbB NiBeioQ considere^that the integrated prograa for inveetmnt 
in huMn reeoorce davelgpient can provide BSI Tfeiivereity Sxteneion 
with a valid bae^e for opisratimit and enable it to reach .^be 
CGOBimity off-CdBpos; The nain elenents of the project consist in 
the developaent of (broadly conceived) basic education facilities, 
related teacher training facilities and o^rtaan supporting 
institutions, nanely an educational jMterials production center, 
science training centers, an educational nass aedia progra n and 
support for selected HSX Oiiversity faculties. 9m focus of the 
project is upon acre rapid spread of education opport un i^ thxxsufi^ 
out the rural areas of the Eapiret^ with f err and content directly 
related to the economic environent. The project incwpofates 
a progran of coordination at the local level aaoog persomal froa 
the various developsdnt agencies in Sthiopia. The mv frsMetfoxic 
for proposed action incorporates the fcdloicLng principles: • 

a) the establislaient of the iHaraja (sub-province) as tbs iaain * 
delivery point as veil as the f-^^ame for the adainistration of 
the integrated pro g ram; 

b) the maxiatum utilisation of all existizig points of delivexy 
(schools, churches, conaninity developsent centers, agricultural 
package prograu, health centers, and stations, etc) vithin 
the AMaraja for the hwan resource developnent system; 

c) ftituie BRiLtipLication of tLe delivexy points based on local 
planning and financing throng an iMaraja idainistrator, his 
Developnent Council and his team of technical personwl; 

d) the forging of a strong link betwen the developnent of economic 
resources and the developsent of human xesources so that the 
patterns of e^ral education and specific skills reflect actual 
needs; 

. e) the creation of a developnent team at Awaxaja level and tha use 
of nulti-pirpose agants at village level to achieve the mcessaxy 
integration of programs; 

f ) within the total framework for action, high priority and 
significant resources will be devoted to the 1(M4 age group, 
which comprises most of the economically active population in 
rural are as • 



(1) Published in the Kegarit Gaaeta, 25th year, ITo.QB, jSddis 
Ababa, dated I4 I&rch ^$66. 



7.6. Ote thxM objeetiims Mphaftiwd in this. project axe as foUom: 

Ths first is to establish an approach to edacation and trainicg 
idiich would not only offer a basic education package to the largest 
ntaber of people in the shortest possible tiaet but wuld also 
lead to a straoture of services which uill make a reality of the 
concept of 'Oife^loos education** rather than perpetuate a narrotdy 
based qratea for the few* ' Tlk ^ secotid is to blur the distinctions 
betneen ^t have been loiOHn as ^f oxaal** and^non-^xaal** education 
throu^ the pnducti<m of new :^ypes of p ersanM l .i<y> yill have ^ 
general functions in_ providing processes for those idio iiiil use 
tte sgrstett* The third is to place the. total structure of hnaan 
resource developsenlnCiiicluding the elcMnts described above, for 
idiich the jfinistxy of BOncaticn is priisarily responsible, as wll 
as the iMportant elewnts contributed tgr otter Mnistries and 
Agencies), fixnlx idthin an integrated padsage of services and 
progrsBS for rural developMnt* 

1.1. mm project area proposer is the AHsraja* It is noted that the 
devalopaent ainistries and agencies have operated largely fjithin a 
vertical qrstea of adninistratiati* It is precisely to introduce 
iaportant elea^nks of hc»risontal organisation that the refom of 
local GovemBent is proposed, incorporating (i) a fraMuoxk for 
integrated planning and iMpkLeaentation under an A»araja idainistrator 
assisted Iqr an elected Aiiaraja Council, and (ii) a nechania for 
inter-Binisterial consultation in the proposed Board of Coordination 
within the Central Govemnent* These new anangwents will 
encourage ths ~-rii— exercise of local initiative within the 
^oneral frooauork of national plans* The proposals, including 
the iapleMntation progren phased over 4 years froa 1972-1973 
(1953 S»C»), have been app»M. bgr the Council of ffinibters and now 
await the prcaulgation of ah Official Order* — — 

Problem 3» Pinancial^liaiaicatiops 

7*8* QsKS the policy decision on the future of Extension within the 
ESI Oiiversity is aade in the li^ of the study and research as 
proposed above, necessarily the Tbiversity will be required to 
devote its attention to the third problea of studying and 
preparing the financial implications of the IfiLseion^s 
reconnenaations in terns of an antonoaous F^umlty for Sztensicm, 
with a de-centralised ateinistrative structure, acadeoic 
or^adsation, personnel needs and phyeical and other facilities 
reqpired* Qofortunately, the Mssion could not undertake this 
study during its short stay in Ethiopia, but it feels confident 
tliat with the reo^entati<m and the phased expansion oftiaBtenBion 
proposed in the report, the coapetent authorities can ctonveniently 
tadae this problea* It is regretted that the HSI tftiiversi^ 
did not. consider it advisable to visualise the expanding vital 
role of SrtensicQ while f emulating its proposals for assistance 
froa the IDA Ohixd Edncaticnal Loan Prograa, and proposed soae 
^ pineal facili^ needs for Extension within their proposals for 
the new social science building* The KLssion feels that the IDA 



^Sdncational Loan Program could lie om of the major Bources of 
finance for University extension needs if Sxtension is related, as 
reconneniedy to human resource development in Ethiopia. 

Problem 4> - Space, BsKBds 

7.9% As far as piqrsical space needs are concerned, the Extension 

SivisiOQ, as at present structured azid pro g ramped, disposes of the 
follOHing office space in the main classroom building: one office 
for the Bean, the Assistant. Bean, the Bean's Secietaiy, one xBcotd 
office, one cash office and book store, one office for the 
idministrative Assistant and tno clexks, and a ooall office for 
the office messenger. In additiqn, the Extension Bivision disposes 
of, in a bu il d ing pi^ysically removed from the main classroom 
Jttilding, four rooms, tuo of idiich are utilised for the 
correspondence unit, one for storacp space and the fourth for 
secretarial staff. Two off icei^are also available in the 
engineering: section of the sxtension progrcmi. As far as class-* 
room space. is coDcexned, the Sxtension ttses the same classroom 
space as is available to the dqj faculties, uith some limitations 
in some of the bu il d in gs. On the main campus, 35 classrooms are 
^ available iJiich include a lecture room vith a seating capacity for 
220 students, and four rooms iiiih a seating capaci^ of 110 students 
each, and the rest can accommodate 23 to 60 students each. In 
adiition,<^hfO~nall roomssat the School of Soc: a Hoik, four in 
the Lau School, ^and ten at the Arat Kilo Campus are also availahle* 
At the Engineering campus one draidng room and 1^ lecttuce rooms 
are used. Jn the Extension centers outside Aidis Ababa, school 
facilities are need except in Baxar idiere two rooms are rented for 
librexgr and office purposes. These axe not ideal, but axe the 
best available. The ionediate tMsed in thesensenters is for office 
and libraiy space. 

7*10. Even if the Extension Bivision continues to develop in its 

present shape, it is obvious that the space available is going to 
be inadequate. In the long texm, hoisever, a major building 
complex for Extension will be essential at Aldis Ababa and othar 
space allocations will be required as stated belcw: 

^) Addis Abab a, (i) Adequate ofn.ce space to acconmodaL.* the 
five to six additional persons that will be hired, (ii) A 
secretailal services office to seat up to 10 seczetaries and 
•typing clexks. f iii) A record office with a floor area of at 
least 40 sq.m. (8x5). (iv) About 3-5 offices in the 
Engineering campus (one office idiich cu^t to be large enou^ 
to house student xecords for inmediate refexence thexe). 

^) Aqaam - An Extension Center-to house alamaii libraiy xeadin;^* 
room combination, about 3 office rooms and a lounge fdiexe 
Extension students can meet. It mighralso be desirable to have 
a few rooms xjheie seminars and classes could be held.- However, 
use of secondaxy schools for regular classes could be continued 
for some time. 
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c) Harag ^ Htm Center^ meds axe thft same as in Anara: 3 
(^fioesy a Ii1)rax7-*rdadins room oombination^ aiid socie rooms 
fdiere students could m^et* 

d) Space will also be required, if the planned centers in 
three or fotur other places are developed: locations like 
Aiiasay Ib^ieley Bessie and Gondar are being considered. 

nie systematic «^i>d7 of space needs corresponding to the 
innovative con^^ of extension developed Iqt the Mission vf.ll 
ccnseqwntly represent the fourth problem for study and research 
in the future. 

Rpoblem 5. ^- Curriculum Beeearch and Peveloiment 

7*11. Ibgether uith the idexftification of space needs, the Uhivetsfty 
will be required as a fifth problem to study in detail the 
structure, personnel and equipsent for a curriculum research 
and developsent uxdt for Erfcension. Ihis unit^ will be 
involved with mp&ical research of effectiveness of teaching 
methods, production of curriculifli programmes and materials 
including utilisation of mediated instructional coosminication. 
This unit will also do research on the \myB and means of 
collaboration between extension ^Jtte mass cosaunication 
center as well as with the Fadagppcal^icadeoQr at Bahr Bar. 
19iis resear^ ur' should also concentrate its studies and 
efforts at wi'>1f*^«<*^ unit costs so t* aaall dispersed units 
of operation ace replaced by & large w^u^entration of 
operational units. Finall^, continuing evaluation of research 
and review of extension will also be among the attributions 
of this unit for which conceptual and financial details should 
also be elaborated. . 

Problem 6. ^ legislative ProvisionB 

7.12. Last, the ttidcth problem for tbci authorities in EthiopU will 
be to undertake a study on the legal aspects ^plied Iqr the 
recoomiendations of the Mission so as to enable the HSI 
adversity to concretise the concept developed in terms of 
legislative provisions figuring in the ttdversity Charter and 
other appropolate juridical and legislative texts. 



7.13. Developing countries need not be slavish in following 

institutional models derived from other countries, other 
cultured, r'her ^eacp^rts^. The true value of a cor'?ept and 
model (sttoh as proposed in this B»port) is its availability 
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for study and considerationy enabliiig a eountzy^s leaders in 
institution building to test them, intellectually and 
e^qperientially, against the more cex^ain knowledge of the country, 
its aspirations and resources iMch they possess. To be sure, 
this is a test to some extent in the abstract, yet it is an 
abstract idiich is tooted up l)y tifp considerations of great value: 
1) the country^ 8 leaders have a wealth of indigenous knowledge 
and exparience ybich can be found novAeie else, and 2) the leaders 
are those i&o nnxst live through, with their countiymen, the 
consequences of action or inaction regarding the concept and 
Dodel proposed. 

7. 14. The concept of extension for a developing countxy proposed in 

this Eepox-t (and the nodel for the implementation of the concept) 
mi^t well flower best in a developing countiy. The IGLssion, 
homver, believes that the concept is equally relevant to countries 
assumed to be more developed. The new countries, of thQ i?orld 
have recently made, their break with the past, with tradition; 
they have an urgent iseed to build institutions which are 
relevant and germane to their needs in the new society, in idiich 
all nations, yonn^ and old, participate. The older, more 
developed nations -fiade their bre^^wtth the past and tradition 
in earlier times \ n society was quite different trm that idiich 
we obseirve today, ufien aepirations were different, and i^n 
national and cultural distinctions were more rigid* 

7*13« lihat this means is that no older, mora developed country has 

passed throu^ the same escperiences (because the time-^cale and 
social contexts were different) now endured by the new countrlc 
For this reason, concepts and models from older countries must 
. e viewed with a healthy scepcicism, must be tested against the 
new country-*43 realities before the point of action or inaction. 

7* 16. The Mssion has attempted, from its knowledge of extension 

elseidiere in the world, to suggest a new, more Dtature concept ot 
extension for a developing country Ethiopia* !fe do this with 
hope and misgivings; hope, that together tdth our Ethiopian 
colleagues we have fonnulated a social invention idiich will have, 
in concept at least, general value thirou^out the t^rld for new 
aixL old countries; misgivings, because we aro well aiv*are that 
our larger knowledge ot extension elseidiere may have trapped us 
into misreadisig our lesser knowledge of the Ethiopian people, 
their needs, aspirations and resources, and their dedication to 
and dependence upon developmental education via extension. 

7* 17* TtiB concept of extension proposed here is a bold one; it brea!;s 
with the tradition in more established countries. Yet it is also 
a developnent and a matuxlng of those older models found else-** 
\ibBTe. Extension is perceived here as a continually innovating 
and pioneerixig agenqyt ^ integral jart of the university, irith 
eac^ part strengthening and renewing the other in service to the 



xiation* As an innovating agenc^^y some of the programs tried 
will not succeedi but as much or more will be learned from 
failtire as from success. As a risk-taking agpncy, extension 
must be willing (the other side of the coin) to yield up to 
other agencieS| idien there are other agencies ready to accept 
themi programs iduch it has pioneered* If this can be donei 
extension will continue its role in education for developcaent, 
aluays in the fore-front of meeting needSi never paralysed into 
inactivity by the rigidities of tradition* 
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LIST OP PERSOHftLITIES MET £SD INSTITUTIONS VtSITBD 



!• Bttperial Ethiopian GovBmnent> yin^gtry of: Edttcatior^ 

- H*E« Ato Million Neqniq, Minister of State , lOnistiy of Education 
H*E« Ato Paulos Asraty Vice Minister^ Department of Instructicm 
Dr. Abete AmbatcheWf Permanent Secreteuy, Directory Education 
Sector Reviewy aiid Secretaxy Generali National Commission for 
UNESCO 

Tfoizero Takea Zere, Deputy Secretary General, National Commission 
for UNESCO 

Ato Neway Tfolde Tsadik| Dixector General, Adult Education and 
Literacy Division 

Ato Getachew IfeVuria, Director General, Teacher Training Division 
^ - Mr. Alennder H« Ter Ifeele, Executive Secretaiy, Education Sector 
Review • ■. 

Uoizero Babel Ifekuria, Acting Hsad, Ifoss Madia Center, Addis Ababa 

- Ato G^brehivot Neberay, Perriniat Education Officer, Eritrea, 
Depai*tment cf Education, Afimara 

- Ato Getahun Ifetaferia, Perri]u.al Education Officer, B^rarge, 
Department Hsad of Education, Barar* 

2. toperial Ethiopian Govemnentt Mnistiy of Ihteilor 

H»E. Dr» Bereket--Ab H. Sellassie, Vice Minister 

Ato Alfred Shafi, Governor of Dire Dawa, Issa and Gurgura 

3« Imperial Ethiopian Govemrontt Ministiy of Agriculture 

-* Dr* Tsegga Amlak Woiku, Director General, Education, Training and 
Infoxmation Division. 

4« ibap rial Ethiopian jWBaent Ministiy of National Community 
Deyeloiment and Social Affairs 

-* H.E. Ato Abera Holtotal, Vice Minister 

5« Haile Sellassie I Uhiversity 

- Dr. Aklilu fiabte. President 

- Drc IftJLugota 'Todajo, Academic Vice President 

^ Dr. Fassil G. Kiros, Vice President for Development 

- Dr. Prank H. Bowles, Uhiversity Planning Officer and Special 
Advisor to the President 

- Ato A]calou Vfolde Michael, Associate Academic Vice President 
Ato Abraham Besrat, Associate Academic Vice President 
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- Ato Solomon Gebre Christos, Assistant Librarian, ESI tlhiversity 
Libraiy 

Dr. Solomon Inquai, Dean, Ubiversity Extension 

- Ato Abebe Ghidey, Assistant Dean, . Ifoiversity Extension 
Sr. Ta^ Ballilaty Bean, Faculty of Arts 

^ Ato Lakew Kilat, Bean, Faculty of Education 

- Dr. Germa Amare, Associate Professor, Faculty of Education 

- Ato Seyoum G. Sellassie, Dean^ School of Social Ifoxk and Director, 
The Ethiopian Ohi varsity Service 

^ Dr. George fozecrunowicz. Acting Dean, Faculty of Law 

- Ato Taff^ a HoguSy Acting Assistant Dean, College of Business 
Administration 

- Br. Ifelalce Osdle Ifengesha, Bean, College of Agriculture, ATemaya 

- Br. Lakew Birke, Head Bepartinent of Agriculture, Economics and 
Business College of Agxdculture, Alemaya 

Ato Aldilu Askahe, Agricultural Researoh Substation, Bebre Zeit 
HAISL a;LLASSIB I tiHIVSRSITr BMElTSIOlf DIVISIOF CEETSSRS: 
1» Bebre Zeit 

Lt. Col« Tsegaye Ifesbesha, Commander HSI Airforce Academy, 
liaperial Ethiopian Government Airforce Training Center 

2» jtenaiu 

- Ato Hassele Hitiku, Birector, Asmara Extension Center axid Biz^ector 
of the Secondary School 

- Ato Dehkeneh Amosha, Secretaz^t-Extension 
^ Ato Kifle Bergeno, Instructor, Amharic 

Ato Bails lisuriam Ogbelolet,. Basinsss Administration 
Ato Teklehaimanot Halle Sellassie, Ethiopian Geography 
^ Ato Taffesse Asfaw, Human C'*o\ftb and Bevelofment 
Ato Mebx^tu Kegusse^ Accounting 
Nr. Bavid Jones, Cost Accounting 

- Hr. Baniel Harfel, Accounting 
Ato Tassin Aberra, Economios'. 

Ato Ifedhanie Joseph^ Political Science and Public Administration 
I. Basnar . 

Br. Lekew Birke, Birector B^j:'ar Extension Center 

- Ato Getahun Vtorku, Curri . ' 

Ato Geremew Getahun, Tr .1, English and English Method 

Ifr. K. Venugopal, Ifetho Teaching 
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6. HSI Militetry Academrt HiEtrar 

Major Semissiei DiractoPi Militazy Training 
?• - Ethiopian Orthodox Church 

Ato Getaneh Bogalei Directori Develoiment Consaission 

8» Etluppian Mrlij»8 

- Ato IDeklemariaa Tddlai Directori !Ianpo«fer Developoent 
^ Ato Hagos Legessei Assistant Gensral Managert Ilariceting 



9« !tele_comttunic^^ Training Institute « Addis, Ahaba 

- Ato Seyoum Kegussie, Training Bxcbnch Chief 

- Ato Abiye Tsege, Trainizxg Officer Jzr^->J 

10« Confederation of Ethiopian Labor Ifaions (CSLU) 

- Ato Ifesfin Gebre !Iichael| Assistant Sscretazy Genera? and 
Director, Education Department 

K;gsictentj.^ Branch t Iteache^^sociation of Ethi ^ gy, 

- Ato iberra TJ« Kiros 
gi^SCO Mission 

7Sr. Eric Amerdingt UHBSCO Representative to ECA and OAU 
13* troSPP. !fork;HDrierrt^^ Adtxlt Literacy Pro.iect ^ 

Ato Ifergia GobenOi Educational Director 

- Dr* G.S. Vidyarthy, Chief Techiucal Advisor 
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BIHilOGRAPHT 



(MERAL 

- Lnperiai BtMppian Qoveriiment> 3rd Five Year Developnent Plan 
19SU19^5 E.c/ Addis Ababa, 1968 

- Imperial Ethiopian 6ovemaent| Ministry of National Copaunity ^ 
Develognent and Social Aff edrS t Jjaplementation Report 19^1 (1968) 

- lapefial Ethiopian Government, iUnistxy of Kational Cooootuni'ty 
Develoiment and Social Affairs, Proposals for the 3ri Five Year 
Developnent Plan (1968)- 

- Ihe^.Ctowgi^^ lof Etldo^j a - a i)anoraffla of history and life, published 
iQT the Ethiopian Orthodox Church, Addis Ababa, December, I970 

- An Atlas of Ethiopia Ifesfin Wolde Ilaa^iam, Addis Ababa, Revised 
Bli ' tion,- ' 1970 ^ 

^ ^P^jL jRine B , dated JiOy 22, 1972, Supplement on Ethiopia to mask 
lanperor Haile Sellassie I's Ei^ieth Birthday 

^ IPeyelopnent of Ea uoationE d Mstsa Madia in Bthi oj^ i a, A report by the 
CEDO &irvey Ite'am, 19'?^ ' 

as EDUCATIOir S8CTOR HBVIjBTT (1971-72) 

A. VtoTgim. formed and, Wonj^f <^raal Etocaticn , Beiper presented by H«B# 
Ate Uillion Beqniq, Minister of State, Zfinistxy of Education and 
Pxi^ Arts (Pebamary, I972j^ 

Draft Report of the Education Sector -Review 

C. Task Fo??C3 Reports 



1. Educational Objectives ESBC/l 

2. Distribution of Educatioisal Opportunities ESRC/2 
3* Education for Develofment ESRC/4 
4* Manpower ESRC/7 
3* Curi^ioulum and Ifethodr^.ogy Appendixes 

Curriculum and Hsthodology ESXj/9 

$• Aspects of Hi^r Education ESRC/13 

D. Reports of the Wozfcins Groups 

1 • Health Education ESRC/16 

2. Guidance, Counselling ^ Social Control ESRC/17 

3. Agricultural Education ESHC/19 



3. 



-86 - 

OW HAILB SEgJiASSIE I UNIVERSITT iHD ClflVERSITr EXHElfSIOH 



Hlg}wr Education in Ethiopia 

- Survey Report and recoamiendation ly the ttiivereity of Utah, 1959-6C 

- Haile Sellassie I, Eknperor of Ethiopia. Inaugural addnas on the 
occasion of the f oundingj9f_the HSI IMversity, December, I96I 

- Hftile Sellassie I tfaiversity Charter, I96I 

- The first report of the sidvisozy oonaittee on his^r education to 
H.I.M. Bnperor Haile Sellassie I, Chancellor of thejlfaiverwity, I966 

- RSI University Presidential Ccimaission Finieil RSport, I968 

- HSI IMversity. A fomard look. 

A special report fron the President, 1969 
. - HSI Uhiversity. A blueprint for developient (John annerskill) , I970 

- HSI Dhiversity Faculty Council Legislation 

- HSI Itoivefsity The President »s Report I969-70, I97O-7I 

- The' Second Report of the Advisory Conaittee on Hi^r Education to 
H.I.M. Etoperor Haile Sellassie^ Chancellor of the Itoiwrsity, I97I 

- Annuel Report, 1970-71f of the Vice President fur Business Department, 
HSI Utaiv«rsity, September, I97I 

- HSI Dhiversity. TbB Last Decade, I97I 

- HSI Oiiversity. Extension Division Annual Reports, I97O-7I, I97I-72 

- HSI Ifaiversity. Extension Division Dhiversity- Extension Infoxmation 

- HSI Dhiversity, General ,Ci».^albgue, t971-72, 1972-73 

- Progress Report on Agricmltural Research Activities, HSI University, 
College of Agriculture, Alemaya, (January, I969) 

4. Oy ADULT EDUgATIOH ASS LI!IERACY 

- Adult Education a»d Literacy ^llabus, ly Ministry of Education and 
Pine Arts, October, I967 

- " Piat All Will Learn" , published by Iiaperial Ethiopian Goverment, 
Ministry of Education and Fine Arts, September, I969 

- EthioiAan J!6rk-0riented Adult Literacy Pro/gram in Action . March, 1972 

- Kewslfttter . Worlc-oriented Adult Mtaracy WftjarA voi«m> u ifo. 1 
(UHESCO, Addis Ababa, June, I972) 

5. OFFICIAL DOCDM EgTS 

- Ifegarit Qazeta, 25th year, No. 9 (b) da ad I4 March, I966, Order 
Ko. 43 of 1966 hqoal SBlf-Adminiatrat,.jn Qider . 

- Aide-aemoir o on Cooperation between the Dnperial Ethiopian Goverment 
and USESCO. nay. 1972 . 

- Hegarit Gazeta, 31 st Tear, No. 23, dated 7 July 1972, Proclamation 
Ho. 309 of 1972, RMUtet Proclamation for the Oovenaient Serv: .ces 

- UHDP Operational ajad Pinane^ai ifawnai ^ n>inpt« Y''T''g " 7»'t'^^?^ 



the Processing of UNDP Assisted Projects, 197; 
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